
T H E 
A R C H I T E C T 
A P P R E N T I C E



I N D U S T R Y  R E P R E S E N T AT I V E S  

O F  T H E 

T H E  A R C H I T E C T  A P P R E N T I C E  T E A M

G E R D  B O LT  ( S T U D I O  B O LT )  ( P R E S .  O F  P I A )

D R .  G E R A L D  S T E Y N  ( T U T )

C A M I L O  M O G N I  ( S T  N U B I A N  A R C H I T E C T S )

I A N  A L E X A N D E R  ( I A N  A L E X A N D E R  A R C H I T E C T S  N E T W O R K )

J E R E M Y  M A L A N  ( J E R E M Y  M A L A N  A R C H I T E C T S )

H E L G A  F E R N A N D E S  ( M A S T E R S  S T U D E N T )

D E W A R  V A N  A N T W E R P E N  ( B O O G E R T M A N + PA R T N E R S )

M A R L E N E  K R A U S E  ( B O O G E R T M A N + PA R T N E R S )





S A  P O P U L A T I O N



S A C A P  D A TA  F O R 
P R O F.  A R C H I T E C T S



P R O F.  J A C Q U E S  L A U B S C H E R
 H O D  T U T

 
“  1000 submit . . .  but  65  are  chosen” 

I N  A  T O TA L  P O P U L A T I O N  O F  5 6  0 0 0  0 0 0 . . . 

I F  T H E  V O L I T I O N  &  P R O P E N S I T Y  O F  A  W H I T E  P O P U L A T I O N  O F

 4 , 5 0 0  0 0 0  I S  T O  E L I C I T 

        5 4 0 9  R E G I S T E R E D  P R O F.  A R C H I T E C T S

W H A T  I S  T H E  V O L I T I O N  &  P R O P E N S I T Y 

O F  A  B L A C K  P O P U L A T I O N  O F 

4 5 , 6 0 0  0 0 0

?



T H E  M I S S I N G

T H E  M I S S I N G 

2 5  6 8 5 
B L A C K  A R C H I T E C T S 

I N  S O U T H  A F R I C A

?
H O W  D O E S  T H I S  TA L K  T O  T H E 

N E E D  T O  A C C E L E R A T E

T R A N S F O R M A T I O N

6281 (W+A+C)

10,9 MIL

25 685 (B) + 6 281 (W+A+C)

= 31 966 (TOTAL)

7 076 : 56 500 000

= +- 1:8 000
31 966 : 56 500 000

= +- 1:1 800

X (B)

45,6 MIL

X (B) = 26 480

- 795 (Exist Black)

= 25 685

=



C O M PA R I T I V E
ARCHITECT:  DEMOGRAPHIC RATIO

C O U N T R Y A R C H I T E C T  R A T I O C O N S T R  C O N T R I B U T I O N 
T O  G D P

C H I N A 1 : 4 0  0 0 0

M E X I C O 1 : 7 2 4 $  6 7  1 6 7  4 5 7  4 7 7 . 0 0

I TA LY 1 : 4 1 4 -

C H I L E 1 : 6 6 7 $  3  4 7 7  1 5 5  4 2 2 . 0 0

S O U T H  A F R I C A ? ? ? $  7  5 8 5  0 2 3  1 4 6 . 0 0

U S A 1 : 3 0 0 $  6 6 6 . 9  B I L L I O N

-

A U S T R A L I A 1 : 2 0 0 0 $  2 3  6 9 6  8 2 9  3 1 7 . 0 0

S PA I N 1 : 9 0 6 $  1 8  9 3 3  0 7 3  2 7 6 . 0 0

D E N M A R K 1 : 7 7 5 -

T U R K E Y 1 : 1 8 4 0 $  4  4 9 0  5 1 9  2 0 4 . 0 0

A R G E N T I N A 1 : 5 4 3 $  7 5 8  6 1 4  2 0 1 . 0 0

U K 1 : 1 8 8 0 $  3 6  2 5 0  3 6 1  8 7 0 . 0 0

E U 1 : 1 0 0 0 -

B R A Z I L 1 : 2 5 0 0 $  3  6 5 8  9 5 1  5 8 4 . 0 0

h t t p s : / / w w w. a r c h d a i l y. c o m
h t t p s : / / t r a d i n g e c o n o m i c s . c o m /

IF NOT    1 : 1 800
BUT    1 : 2 700
MISSING  =  20 000
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A N N U A L  G R O W T H
BLACK ARCHITECTURAL GRADUATES

% GROWTH FROM ALL HEI’S

At current rate it will take +-42 years to create 
25 685 black architect graduates but still only 
2 568 will become registered professional architects 

SUMMARY:

Y E A R %  o f  P D IB L A C K 
R E P R E S E N TA T I O N

7 3 3 4= B L A C K  A R C H I T E C T U R A L  G R A D U A T E S

T O TA L

2 0 1 6

2 0 1 1

5 8 7

3 4 8

1 6 0 0

1 4 8 4

3 7 %

2 3 %

2 0 1 3

2 0 0 8

2 0 0 4

3 9 8

6 4 5

5 7 1

1 4 7 7
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Y E A R S

3 8 4

6 3 3

6 7 7

2 8 0

1 4 8 7

1 0 5 5

1 6 3 3

1 0 8 7

2 6 %

6 0 %

4 1 %

2 6 %

2 0 1 4
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4 4 2

7 1 2

5 4 9

1 4 6 0

1 2 3 9

1 4 0 2

3 0 %

5 7 %
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A r c h i t e c t u r a l  G r a d u a t e s  2 0 0 2 - 2 0 1 6  D e p t  E d u c a t i o n .  ( H E M I S  d a t a b a s e  2 0 1 8 / 0 9 / 1 9 )

( 2 0 1 1  -  2 0 1 6  a p p r o x .  3 %  /  a n n u m )

795 REG. PROF ARCH’S (PPE)

7334 BLACK ARCHITECT GRADUATES
= 10%
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• An alternate option to dropping out of Traditional Academic route

• Why pay for your education, if your education can pay for you
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• Gain experience while studying through ‘Blended’ learning model

• Attends 1 month Introductory course at University – Loop School

• HEI engagement includes for the Design Programme submissions to develop Critical  

 Thinking

• Regional Institute avails him/her to ‘Accredited Member’ & starts ‘Apprenticeship’

• Quarterly Milestone Achievements accredited on premises of the Employer / Mentor 

• Digitized Online video and Course Material accessed through Log-in Portal – free to engage

• Apprentice Arch. = +4yrs B.Arch. +2yrs H +2yrs M =  8yrs = PPE

• Bursaries Funded by Construction Education and Training Authority CETA

• Same CETA contributes R 3 584.00/month to each Apprentice Salary
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• Additional subsidies sought – appeal to the CBE
• Construction Education and Training Authority CETA contributes to Apprentice salary
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 COUNCIL OF BUILT ENVIRONMENT

•  The Apprentice Architect proposal fosters two programmes of the Council for the

 Built Environment to fulfil its mandate

•  1- Skills for Infrastructure Delivery – Architects are the 2nd most Scarce Skill –   

      30.49%

•       Architectural Educational Infrastructure is at capacity, a blended model

      can accelerate graduate numbers

•  2- Transformation – the mandate to redress the inequalities of South Africa’s

      past
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•  Government fulfils the Transformational Mandate it received from the people
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 GOVERNMENT

•  Government fulfils the Transformational Mandate it received from the people

 of South Africa

•  That the Apprentice Architect Receives a Salary, addresses Youth

 Unemployment with immediacy.
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 SOCIAL COMPACT

•  A Legal Contract between all parties to the Apprentice Architect,

 from which Rights and Obligations flow.

A R C H I T E C T  A P P R E N T I C E



A R C H I T E C T  A P P R E N T I C E



www.boogertmanandpartners.com
#designingabettertomorrow

Cape Town | Durban | Johannesburg | Nairobi | Pretoria
Architecture | Interior Design | Urban Design | Graphic Design

Human
centered

design


