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BOARD NMOTICE 154 OF 2009

SOUTH AFRICAN COUNCIL FOR THE ARCHITECTURAL PROFESSION

THE CODE OF PROFESSIONAL CONDUCT

HNotice is haraby given thal the Sculh Afrcan Coundil for the Architeclural Profession has bn
terme of the reguirements of saction 27{1) of the Architectural Profession Act 2000 [Act 44 of
2000) made the rules st oul in the Schedule hareto in terms of section 36(1) of the said Act.

SCHEDULE

In these rues, unless contrary (o the confext, any expression or word to which a meaning has
baen assigned in the Architectural Professkon Act, 2000 (Act 44 of 2000} shall bear the same
freaning snd —

‘architectural practice’ means the business of & regisiered person conducted within the
archilectural profession 25 a sola propristorship, partnership, company, close corporation andfor
athar juristic parson and where the word ‘practice’ (s used on Its own In these rules i shall bear
the same meaning;

‘complaint’ means any Informailion or allegation regarding Improper conduct by a person
ragistered in terms of the Act, which comes 1o tha attenfion of the registrar or the Council;

‘mamber of a closely allled profession’ means a person registerad in lerms of the
Architeciural Profession Act No 44 of 2000,
Engineering Profession Act Mo 46 of 2000.
Landscape Architectural Profession Act no 45 of 2000,
Project and Construction Managament Professions Act Mo 48 of 2000,
Quantily Surveying Profession Act No 40 of 2000.
Planning Professlons Act No.38 of 2002,
Property Vakuers Profession Act Mo 47 of 2000

‘principals’ are the sole practitioners, members, partners, sharsholders andfor other juristic
persons having control of the practice;
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‘registered principals’ are the shareholders in & praclice who are reglstered persons in fems
of the Act;

‘ragistared professional’ means & person registerad in one of the categodies of professionals
refarred to in seciion 18 of the Act;

‘registered parson’ means a parson registerad in one of the categaries of professionals and
candidates refarred to In section 18 of the Act;

‘tha Act' means the Architeciural Profession Act, 2000 (Act 44 of 2000) and any amendmenis
thersto;

‘the Council’ means the South African Council for the Architectural Profession as
contemplated In the Architectural Prolession Act No. 44 of 2000,

‘type of practice' means the calegory in which the reglstered principals in the practice can
practise architecturs,

PREAMELE
This preambbe as far as ks relevant, forms part of these rules.

Registered persons are subject to the disciplinary supervision of the Councll The rules lay
down standards of professional conduct and practice which must be complied with, Fallure to
comply would lead to imvestigation which could result in a disciplinary hearing.

It Is an ovemiding cbligation under tha rules that, in cammying oul professional work, a regisierad
person is expected to act with due skill, competency and integrity. In this contax! the Council
must investigate ary complaint of unacceptable professional conduct as set oul in these Rules,

If a registerad parson s in breach of any provision or of any rule published In terms of the Act,
which constitute improper or unprofessional conduct, In the camying on of his profession, as &
natural person in private practice, the Council shall procesd jointly against the registered
principals of the practice.
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[d)  must disclose to thelr employers and clients, or prospective employers or clients,
in writing: -

(i any Interest, whather financlal or otherwise, which they may have in any business
undartaking or with any person, and which is related to tha work for which they
may be or have been employed;

{ily particulars of any royalty or othes benefit which accrues or may accrue to them as
a result of the work; with the client or employer concerned; and

(i} tha status of their professional indemnity insurance cover, upon request;

2] may not, either directly or indirectly, receive any gratuity, commission or other
financial benefit for any article or process used in, or for the purpose of, the work
for which they are employed, unless such gratuity, commission or other financial
benefit has been dizclosed in writing to the employer or client concemed;

() must avoid situations that give rise to a conflict of interest or the potential for such
conflict of interest;

[s)] may not knowingly misrepresent, or permit misrepresentation of their own or any
other person's academic or professional qualifications or competency, nor
knowingly exaggerate their degree of responsibility for any work;

fhy  must give engineering decisions, recommendations or opinions that are honest,
objective and based on facts;

il may neither personally nor through any other parson, improperly seek to obtain
work, or by way of commission or otherwise, make or offer to make payment to a
client or prospective client for obtaining swch work;

m must ensure that any work approved or certified by them, has been reviewed or
inspactad to the extent necessary to confirm the correctness of the approval or
certification;

(k) may nat, unless required by law or by these Rules, divulge any information of a
confidential nature which they obtained in the exercise of their duties;

()] must notify Council on becoming insolvent whera such insolvency is caused by
his or her negligence or incompetence in performing engineering work;

(m)  must, without delay, notify Council if they become subject to one or more of the
following:

{iy  eemoval from an office of trust on account of IMproper conduct:
(i)  being convictad of an offence and sentenced to imprisonment without an option of
a fing, or, in the case of fraud, to a fine or imprisonmeant or both.

This gazefie is ako avalaln S onfne af wew gpwonline.oo.za
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RULE1 UNPROFESSIONAL CONDUCT

11

1.2

A registered parson shall refrain from

111  eonduct which falls short of the standard required of a person registered in
tarms of the Act;

1.1.2  conduct which would in the opinion of the Council be detiimental fo the
esteam, dignity, andior professionalism of the architeciural profession;

113 conduct which would tend to bring the architectural profession info disrepute.

A regislenad parson &hall notify the Councll without delay Iif ha/she becomes subject io

any disqualification as contemplated In saclion 19(3) of the Act.

2.1

22

23

24

A registered person shall only underiake archileciural work which is idantified for the
category of regisiration in which he/she i regisiered in terms of section 18 of the Act
and in accordance with the regisiration categories in fores,

Where work (s camied oul by 5 regisiered candidate, on behalf of & reglstersd
professional, such registered professlonal shall ba responsible for ensuring that the
person doing the work is competent to perform the task, and if necassary, appropriately
registered and is adequately supervised,

A person registared in the calegory of candidate must perform work In the category for
which hefshe s registered under the direction, control and/or confinual supervision of a
registered professional entibed to perform such work and who must assume
reaponadbliity far any such work performed by the candidate.

A registerad person shall regulary engege In continuing professicnal development
activities in order to enswe that helshe keeps up to date with devalopments in the
practice of architecture and to enhance and maintain hisher professional expartise and
competance,

RULE3 PROMOTION OF SERVICES

31

3.2

3.3

3.4

A registered person may only promote hisfher professional sanvices in a truthful and
responsible manner,

Credit for work done during a period as a principal or employee of anather
architectural practice should make refarence to such practice and be cearly
describad.

The name undar which an architectural practice oparates should not be misleading, or
capable of baing confused with that of another practice.

Senvices offared shall be described in a factual manner that is relsted only to the work
of the professional discipines and categories of registration representad in 8 practics.
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.

a5 A registerad person shall declare fo any pofential client any business Interests,
Including any interests in the business of trading In land or business of proparty
developars, proparty auctionsers, estate sgents, bullding contractors, subcontractors,
suppliers in or lo the buliding indusiry, or in & design - and - bulld practice, the
existence of which interest, if not declared, would reise or may be likely to ralse doubts
about hisfer integrity and impartiality as an independent professional.

RULE 4 PROFESSIONAL RESPONSIBILITIES

A reglstered person shall only:

4.1 undertake to perform architectural work whare the registered person has clearly sel out
in writing the tarms of the appointmant, which must inter alia indude the following:

411 the scope of the work;

412 the services to be provided,

41.3 the allocation and limitstion of responsibilities;

4.14 fese payable for the work or services, the methed of calculating it {if
appropriate) and the siage(s) at which 1 will be payable;

415 the budget {If applicable) or other cost limit for the project, work or
sarvice, and the method and implication of estimating costs;

416 provigions for termination of the agresmant;

41,7 delails of the professional indemnity insurance; and

418 provision for dispute resolution.

4.2 fssue any drawings, specifications or documents in respect of work performed by
himfer or by a person in hisher employ or by @ member or smployes of the
architectural practice of which he/she is a member, which bears hisher name and/or
reglstration number or the name of hisfher architectural practice;

4.3 sign or otharwisa ldentify as having been lssued by himbher any buliding plan or
documnent of which helshe or hisher architectural practice |s the bona fide author or
where such building plan or documeni has been prepared under histher direct
suparvision;

44 submit plans to tha local or other suthority for approval, unless such submission is done
under cover of an architectural compllance certificale as provided for i the annexwne
heraio;

A registered person shall:

4.5 not recelve, directly or indirectly, any commission or remuneration for recommending a
particular contractor 1o @ cilent for work on a bullding project;

48 not recaive, directly or indirectly any royalty, gratuity, commission, of other
remuneration on any article, ftting, insialtafion or process wsed In or for the purpose of
the work in respect of which hefshe s employed, unless hefshe has nolified hisher
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47

48

employer or client, in wriling, of such royalty, gratuity, commission or other
ramuneration;

not practice architecture during any period in respect of which his/her reglstration has
been suspended:

not negligently isswe any cerfificate in connection with any building project on which
helshe is professionally engaged,

62

5.3

54

5.5

56

58T

Any reglstered principal who praciices archifecture In any form shafl within 30 days of

the establishment of & business inform the Councll thereof in writing, giving full detalls

of the practice name, address from which the practice ls conducted, type of practice and

names of pariners, shareholders, directors or members.

Tha Council shall be Informed of any changes in nama, type, address, compasition of a

practice and [ts termination, within 30 days of the relevant ocourrence.

The ragistenad principals of a practice shall display thelr ragistration cedificates in a

prominent place in their affica.

A registered person shall nol, excepl with the parmission of the Council and undar

such conditions as the Council may prescribe, enier into any professional relationship

or association with any person who i nol a registered person or a reglstered

professional of & closely allied profession. Permission will not be granted if the person

concamad;

531 s disqualified from registration under any provisions of the Act or from
mambership of any closely alled profession;

532 |= qualified to register under any calegory provided for under the Act but has not
done s0.

Registerad parson({s) may not describe thelr practice as solely praclicing architecture

unless affective control in terms of majority shamholding, members inferest or voling

powers is in the hands of persons registenad in tarms of the Act.

Effactive coniral of any mulli-disciplinary professional fiem, which also practices

architeciure, shall ba In tha hands of reglstered professlonals and of registered

professionals of closaly allled professions.

Evary office astablished for the purposa of conducting an architectural practice shai|

be under the continuous, direct and personal suparvision of & registered professional.

Howaver the registrar may pive permission for such office to be supervised on an

imtermitient basis for such period of ime a3 the registrar may, al his'her discration,

determine, provided thal a registered professional shall be presant in such office for

at lesst one full day per week during normal office hours and that the Ume of attendance

i& prominently displayed oculside the office. Parmission may be granted to allow tima for

the reptacement of a registered professional who has |aft the praclice or for the
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empioymant of staff where an office has to be established to provide services for a
project.

58 The Council may order Ihat an archifeciural practica be diseolved il any partner,
member or shareholder who is nol & registersd person bul ls ebgible for registration,
has been guilty of any aci which, had he/she been a regislered person, would have
constiiuled a breach of any provision of the Act or thesa rules.

59  The type of practice |s datermined by the most senlor category of registered person
actively practising in the practice. The name ‘professional’ can be omiftted from the
trading nama of the practics. The practice shall not use a type which portrays tself to be
in a more senior catagory than the registerad principals of the practice.

510 Letterheads
The latterheads of the practice shall dispiay the following:
510.1 Mame of tha architectural practice and type of practice;
582 The names of the princlpals and their regisiration numbers;
693 The category of registration of the princlpals, using the prescribed
ahbraviation;
- Professional Architectural Draughteperson (PrarchDeaught)
- Professional Architectural Technologist {PrAmchT)
- Professionsl Senior Architectural Technologist {PrSAnchT)
- Professional Architect (Prarch)
584 The professional designation and gualification of all principals who are not
registerad with the Council;
505 Physicsl and posisl address, telephone, fax and emall, CIPRO and VAT
registration numbers, if applicable..

Practices or registered professionals may not display the Council's fogo on any corporate
stationery or letterheads, 8s it is copyrighted.

RULE & INTERNATIONAL WORK

6.1 A registered parson shall in connection with work cutside the borders of South Africa
arder his/her conduct in sccordance with the officially recognised standards and rules of
professional conduct In the country concamed: provided that where thera are no
officially recognised standards or rnules of professional conduct In such country, thesa
rubes shall apply.

8.2 Registared persons underiaking work in a foreign counbry In which they are not
appropriately registered, whether their work is a result of a government to government
agresment or @ requirement of & funding institution or a project from the private sector,
shall collaborate with a local architect io ensure that proper and effectiva understanding
is given to legal, environmental, sockal, cultural and heritage factors. The conditions of
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the assocciation should be determined by ihe parties alone in accordance with
inkermational athical standards and local statules and laws and must be committed o
writing, giving effect lo Rules 4.1 lo 4.7,

6.3 Disciplinary Procaduras

Disclplirary procedures are set oul |n seclions 28 1o 33 of the Act and In the Rules for
Discipinary Proceedings published under Board Notice 14 of 2006 In Government Gazette no.
28605 of 17 March 2008,

BEPEAL OF PREVIOUS RULES

The rules published under Board Maotice 28 of 2004 are hereby repesled.
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BOARD NOTICE 256 OF 2013

Rules of Conduct for Registered Persons:

Engineering Profession Act, 2000
(Act No. 46 of 2000)

The Engineering Council of South Africa hereby, in terms of section 36 of the
Engineering Profession Act, (Act No. 46 of 2000), makes known that it has under
section 27 of that Act, made the rules in the Schedule.

SCHEDULE

Objectives

1. The objectives of this Schedule are to ensure that Registered Persons, in the execution
of their engineering work -

(1)
(2

@
(4)
(5
(&)

apply their knowledge and skill in the interests of the public and the environment;

exgcute their work with inlegrity and in accordance with generally accepted
norms of professional conduct;

respect the interests of the public and honour the standing of the profession;
strive to improve thair professional skills and those of their subordinates;
encourage excellence within the enginaering profession; and

do not prejudice public health and safety,

Definitions

2. In this Schedule any expression or word that has been defined in the Act has that
meaning, and unless the context otherwize indicates -

(1)

(@)

“business undertaking®™ means any business enterprise or entity, joint
vanture, consortium, association or any such organisation or entity;

“Council” means Engineering Council of South Africa eslablished by
section 2 of the Act
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(4}
5)

B}

“Information”; means angineering documents and data praduced or relied
upon by the Registered Person in the performance of work that form a
material part of the project records, including design calculations and
drawings, whether electronic format or otherwisa.

“Registered Persons™ means persons registered in terms of the Act;

“the Act" means the Engineering Profession Act, 2000 (Act No. 46 of
2000); and

“work” maans any anginearing work normally carried out by Registered Persons
in the practice of their profession,

Rules of Conduct: Ethics

3. Registered Persons in fulfiling the objectives contemplated in clause 1 above must
comply with the following rulas:

Competency

3(1) Registered Persons: -

(a)

(o)

le)

Integrity

mist discharge their duties to their employers, clients, associates and the public
with due care, skill and diligence.

may only undertake work which their education, training and experience have
renderad them competent to perform and is within the category of their
registration;

must, whan carrying out work, adhera to norms of the profession.

3(2) Registered Persons: -

a)

()

]

must discharge their duties to their employers, clients, associates and the public
with integrity, fidelity and honesty;

must not undertake work under conditions or terms that would compromise theair
ability to carry out their responsibilities in accordance with the norms of the
profession;

must not engage in any act of dishonesty, corruption or bribery;
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Public Interest
3(3) Registered Persons: -

{a) must at all imes have due regard for and give priority to the health, safety and
imterast of the public.,

(b} gl whan providing professional advice to a client or employer, and such advice
is not accepted, inform such client or employer of any consequences which may
be detrimental to the health, safety or interests of the public and at the same time
inform the Council of their action.

Environment
3(4) Registered Persons must at all times -

(&) have due regard for, and in their work avoid or minimise, adverse impact on the
environment; and

() sirive to ensure that in meeting present developmeant neads, the ability of future
generations to meet their neads is nol compromisead,

Dignity of the Profession
3(5) Registered Persons: -

(&) must order thelr conduct so as to uphold the dignity, standing and reputation of
ihe profession;

)  may not maliciously or falsaly, whether in the practice of their profession or
otherwise, knowingly injure the professional reputation or business of any other
Registerad Person or the reputation of the Council;

(= may not improperly supplant or aftempt to supplant a Registered Person in a
particular engagement after such Registered Person has been emploved;

(d) may not advertise their professional senices in a misleading or exaggerated
fmanner of in a manner that s harmiul 1o the dignity of the profession;

(&) may not review the work carried out for a particular client by another Registared
Person, axcept -

{il whare the reviaw is carried out for a different clisnt; or

i} with the prior knowledge of the other Registered Person; or

i) after receipt of a notification in writing from the client that the engagement of the
othar Registerad Parson has bean terminated; or

{iv)  where the review is intended for purposes of dispute resolution or legal
proceedings, including procesdings arising from these Rules; or

iv)  for routine or statutory checks,

This praeette 1 e dhailabie ree onfine o www.gpwonline.cours.
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Administrative
4.  Registered Persons: -

(a) may not without satisfactory reasons destroy or dispose of, or knowingly allow
amy other person to destroy or dispose of, any information within & period of 10
years after complation of the work concarned;

(b) may not place contracts or orders, or be the medium of payments, on their
employer's or client's behalf without the written authority of the employers or
clients;

(ch may not issue any information prepared by them or by any other person under
their direction or controd, unless this information baars -

i) the name of the organization concemad;

(i) the name of the Registered Person concerned or another appropriately
qualified and authorised person; and

(i) the date of preparation.

(d) may, in instances where the signature of a Registered Person is required, use an
electronic  signature as defined in the Electronic Communications and
Transactions Act, 2002 (Act Mo. 25 of 2002);

(&) must order their conduct in connection with work outside the borders of the
Republic of South Africa in accordance with these rules in 50 far as they are not
inconsistent with the law of the country concemed: Provided that where there
are recognised standards of professional conduct in & country outside the
Republic, they must adhere to those standards in as far as they are not
inconsistent with these rules.

{f) must supervise, and take responsibility for, work carried out by their subordinates
including persons registered as candidates;

(g must ensure that, while engaged as partners, directors, members or employees
of a business undertaking which performs work, the control over the work is
exercised, and the responsibility In respect theraof is carried out by a Registered
Pearson other than a person registered as a candidate in terms of section 18
{1)ib) of the Act;

(h) must, when requested by the Council to do so, in writing provide the Council with
all the information availabla to them which may enable the Council to determing
which Registered Person was responsible for any act that the Council may
consider prima facle to be improper conduct;

(i) must notify Council without delay of any change of his or her physical address;

i must within 30 days respond to correspondence received from clients, colleagues
and Council in so far as it relates to work or proceedings in terms of these Fules.

T T——— -~
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Repeal of Rules

5. The rules published in Board Motice 15 of 2006 are hereby repealed, subject to section
12(2) of the Interpretation Act, 1957 (Act No. 33 of 1957).

Short title

6. This Schedule is called the Code of Conduct for Registared Persons.
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CODE OF CONDUCT

(Gazette Nr 35139 of 16 March 2012)

FOR THE
SOUTH AFRICAN COUNCIL FOR THE
LANDSCAPE ARCHITECTURAL PROFESSION
(SACLAP)

The South African Council for the Landscape Architectural Profession has, under
Section 27 (1) of the Landscape Architectural Profession Act, 2000 (Act Nr 45 of 2000)
determined the Code of Conduct for registered professionals.

Date: March 2012



1.
1.1

1.2

1.3

OBJECTIVE

This Code of Conduct aims to promote the standard of ethical behaviour by any person registered by
the South African Council for the Landscape Architectural Profession in terms of the Landscape
Architectural Profession Act, 45 of 2000.

Furthermore it is aimed at promoting sound corporate governance principles within the landscape
architectural environment and the broader built environment.

Every Landscape Architect registered with the South African Council for the Landscape Architectural
Profession is guided by this Code of Conduct.

2. JURISDICTIONAL APPLICATION

2.1

2.2

3.

Where a person is registered in another country as a landscape professional by a body similar to the
South African Council for the Landscape Architectural Profession and that person practices or carries
out work within the borders of the Republic of South Africa, and the provisions of this Code of Conduct
are contrary to the provisions of the Code of Conduct of the country where that person is registered as
a landscape professional, the provisions of this Code of Conduct supersedes those of that country.
Where the work of a registered person is done in another country and the provisions of the Code of
Conduct of that country is contrary to the provisions of this Code of Conduct, the provisions of the
Code of Conduct applicable in that country supersedes the provisions of this Code of Conduct.

INTERPRETATION

In this Code of Conduct, unless context otherwise indicates:

3.1
3.2

3.3

3.4

3.5

Word signifying the singular shall include the plural and vice versa.

Headings of clauses are for convenience only and shall not aid in the interpretation or modification of

clauses of this Code of Conduct.

Words and phrases defined in this Code of Conduct shall bear the meanings assigned to them

throughout this Code of Conduct.

The word “registered person” means a person registered by the South African Council for the

Landscape Architectural Profession as a Professional Landscape Architect, Professional Landscape

Technologist; Professional Landscape Technician or Professional Landscape Assistant in terms of

section 18 of the Landscape Architectural Profession Act, 45 of 2000.

Councils for the professions means any of the following Councils:

(a) South African Council for the Architectural Profession, established by the Architectural
Profession Act, 2000;

(b)  South African Council for the Project and Construction Management Professions, established by
the Project and Construction Management Professions Act, 2000;

(c) Engineering Council of South Africa, established by the Engineering Profession Act, 2000;

(d)  South African Council for the Landscape Architectural Profession, established by the Landscape
Architectural Profession Act, 2000;

(e) South African Council for the Property Valuers Profession, established by the Property Valuers
Profession Act, 2000; and

SACLAP — Code of Conduct: March 2012



(f)  South African Council for the Quantity Surveying Profession, established by the Quantity
Surveying Profession Act, 2000.

4. PRINCIPLES GOVERNING THE CONDUCT OF THE PARTIES
A registered person shall -

4.1
4.2
4.3
4.4

4.5

Perform his or her duties and functions diligently and honestly;

Fulfil all obligations imposed on him or her in this Code of Conduct;

Act in good faith and best interest of good corporate governance;

Act in all respects in a manner that is that is consistent with the integrity of the landscape architectural
profession;

Not maliciously or recklessly injure or attempt to injure the reputation of another party.

5. PUBLIC INTEREST
A registered person shall, in the execution of his or her duties -

5.1
5.2

5.3

5.4

5.5

5.6

5.7

5.8
5.9

5.10

5.11

5.12

5.13

Promote and maintain the highest standard and have regard for the health and safety of the public;

Immediately take measures or report to the appropriate authority any situation in which the public is

exposed to risk concerning health, safety, interest or welfare;

Respect the constitutional rights of the individuals or community involved;

At all times maintain strict confidentiality of information obtained from clients or employers;

Not act in a manner that may be construed as betrayal of public trust;

Ensure that the information presented to an individual or community is given in a form and language

that the community or individual can understand;

Have due regard for the consequences of proposed work on health, safety, interest and welfare and

customs of local communities;

Treat with respect and obey the laws, customs, tradition and cultures of communities;

Have due regard for the consequences of the proposed work on social, political and religious beliefs of

the community;

Act responsibly and honestly in execution of all work;

Report to the South African Council for the Landscape Architectural Profession the professional advice

submitted but not accepted by an individual or community if he or she is of opinion that such non-

acceptance of advice may jeopardise the health, safety and welfare of the public;

Exercise due care and diligence especially where projects and lay clients and members of the public

are concerned;

When an employer or client proposes activities that will adversely affect the safety, health, interest or

welfare of the public, inform the employer or client of accepted professional principles and practice and

the possible adverse consequences of the proposed activities, and take all reasonable steps to find

alternative solutions to such proposed activities, but when all else fails:

5.13.1 Must inform the South African Council for the Landscape Architectural Profession of such
activities and professional advice submitted;

5.13.2 Where there is concrete evidence of risk to public safety and health, clause 4.13.1 supersedes
all confidentiality clauses in this Code of Conduct;

SACLAP — Code of Conduct: March 2012



5.14

Not accept work beyond his or her competence except if such work is undertaken in conjunction with a
registered person who has the required competence, after a written disclosure to the employer or client
and upon receiving written approval from the employer or client.

6. ENVIRONMENTAL PROTECTION
A registered person shall, in the execution of his or her duties -

6.1
6.2
6.3
6.4
6.5

6.6

6.7

6.8

6.9

6.10

Have due regard for the protection of the environment;

Maximise the use of renewable resources;

Promote sustainable development and protect the reproductive capacity of the environment;

Apply environmentally friendly procedures;

Anticipate negative impact on the environment and on people’s environmental rights as enshrined in
the Constitution;

Take all reasonable measures to minimise the adverse impact on the environment, people’s
environmental rights as enshrined in the Constitution and biodiversity. This involves measures to
cease, modify or control an act that may result in environmental degradation or infringing on the
people’s environmental rights that are enshrined in the Constitution;

Take all reasonable measures to avoid disturbance of landscapes and sites that constitutes the
nation’s cultural heritage sites. Where it cannot be altogether avoided, take measures to minimise
impact;

Not wilfully accept or propose work that has a direct or indirect negative impact on sustainability of
biodiversity or potential threat to ecosystems, unless a valid environmental impact assessment has
been undertaken and proposals on the minimisation and remedial action submitted and approved by
the relevant authority;

Avoid waste spillage that may result in environmental degradation or disturbance of ecosystems.
Where it cannot be avoided, take measures to minimise, re-use or recycle or dispose of it in a
responsible manner;

Inform employers or clients that all registered persons are subject to this section of the Code of
Conduct.

7. CLIENTS AND EMPLOYERS
A registered person shall -

7.1

7.2

7.3

7.4

Before accepting a proposal for work, inform the client or employer about his or her registration status.
This includes providing the client or employer with details of procedures for complaints and verification
of registration status;

Where possible, provide the client or employer with a plan with the details of work to be done and the
proposed completion date or time of the work;

Finalise the terms of service provision or employment regarding scope of work, limits of responsibility,
remuneration and conditions for termination of service in writing before he or she commences work for
an client or employer;

Report regularly to the client or employer about the progress of work;
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7.5

7.6
7.7

7.8

Inform the client or employer timeously of avoidable or unavoidable delays in the progress of the work
he or she is executing;

Never alter the scope of work without the approval of the client or employer;

Report regularly to the client or employer about the expected cost of work done and the expected date
of completion;

Use prudent advertising that is not misleading, exaggerated or contrary to public interest when he or
she approaches a prospective client to ensure that only facts that are true, correct and to the point are
presented; and his or her capabilities and competence are not overstated.

8. PERSONAL AND BUSINESS ETHICS
A registered person shall not -

8.1
8.2
8.3

8.4
8.5

8.6

8.7

8.8

8.9

8.10
8.11

Solicit or accept or receive a gift or a bribe in return for the performance of duties;

Become involved directly or indirectly in acts of corruption or deception or dishonesty;

Recklessly, intentionally, maliciously or carelessly do anything that may directly or indirectly injure the
reputation, prospects or business of other registered persons;

Become involved in acts that may negatively affect the integrity of the profession;

Conduct himself or herself in a manner that may be construed as improper, disgraceful, inappropriate
and dishonourable;

Accept from or offer to someone in a business relationship either with himself or herself or with the
client or employer a gift, gratuity, inducement, confidential information, commission, entertainment,
benefit, royalty or service in return for performance of his or her duties;

Accept payment from another party other than the client or employer for the relevant work - unless the
payment is made on behalf of the client or employer for professional services rendered;

Reproduce work prepared by another person (without properly acknowledging it) to create the
impression that he or she had done it;

If work is done outside the borders of the Republic of South Africa, fail to obey the requirements of this
Code of Conduct and the laws of another country in so far as they apply to the landscape architectural
profession and the proposed work, as well as those of the other country that does not have its own
code of ethics or code of conduct;

Use information not known to others in order to gain unfair advantage in a business relationship;

Fail to comply with the requirements of this Code of Conduct unless the South African Council for the
Landscape Architectural Profession gives approval to do so.

9. COMPETENCIES, EXPERIENCE AND QUALIFICATION
A registered person shall not -

9.1

9.2

Misrepresent or allow the misrepresentation of his or her registration status or of others, professional
qualifications, experience, responsibility or competence, membership of institutions or associations or
other such bodies or registration of others or himself or herself

Divulge information directly or indirectly provided by an client or employer to a third party unless
required to do so by law or required to do so by this Code of Conduct to assist in the investigation of a
complaint made to the South African Council for the Landscape Architectural Profession or required to
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do so by a disciplinary tribunal of the South African Council for the Landscape Architectural Profession

or written permission is given by the client or employer to divulge the information.

10. PROFESSION
A registered person shall -

10.1

10.2
10.3
10.4

10.5

10.6

10.7
10.8

10.9

Maintain an obligation to his or her profession by advancing his or her own knowledge, education and
training and those of team members and colleagues in order to serve clients and employers to the
required professional standards; and nurturing and developing junior and new professionals
throughout their careers;
Promote the dignity, prestige and integrity of the landscape architectural profession;
Deliver work that meets the standards of quality of the landscape architectural profession;
Advertise and communicate to the public his or her professional services in a respectable manner that
presents a fair representation of his or her experience, knowledge, skills and competencies, does not
prejudice or disrespect the beliefs, cultures, religion and interests of the public and does not negatively
impact on the dignity and integrity of landscape architectural profession;
Review the work of another registered person only when -
(a) the review is to be used in a court of law or another form of dispute resolution;
(b) the review is to be used by one of the Councils for the Professions and
(c) a disciplinary tribunal has been appointed by such Council to hear a complaint against such
registered person;
(d) given written notice that the services of such other registered person have been terminated;
(e) such other registered person has been notified of the intended review and is given an
opportunity to study the review and comment on its contents;
(f) such other registered person has been fully paid for work done;
(g) aclient or employer requested a review of the work of another registered person
Only issue work documents that -
(a) have been signed by all registered persons concerned with the content of the documents;
(b) clearly bear the names of registered persons (or practices) who signed the document,
(c) their registration status, their physical addresses, postal addresses, fax numbers or telephone
numbers;
(d) show the date of signature of the documents;
(e) indicate the respective responsibilities of those who performed the relevant work;
Properly supervise work delegated to others to ensure satisfactory completion;
Accept and perform his or her work conscientiously with due care, fidelity, honesty, integrity,
objectivity, thoroughness, care, diligence and total compliance with the laws, codes of practice and
regulations that apply to the landscape architectural profession;

Act as a faithful agent or trustee of his or her client or employer in his or her work;

10.10 Treat all persons equitably regardless of race, gender, sex, ethnic or social origin, colour, sexual

orientation, disability, religion, conscience, belief, political affiliation, culture or language;

10.11 Provide work to accepted standards and norms of the landscape architectural profession;

10.12 Give opinions, statements and reports that are honest, reliable, fair, impartial and based on facts;
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10.13 Immediately disclose in writing to his or her client, employer, prospective client and prospective
employer any conflict of interest that is actual, potential, perceived or that could reasonably be
construed as being actual or potential or perceived and must in any such a case withdraw from the
work even if the work has already started unless -

(a) the client or employer agrees in writing that the work may continue acknowledging the
information about the conflict in writing

(b) the matter is disclosed in all relevant documents or reports and

(c) if it will compromise the legitimate interests of the work in which case the client or employer
must be advised by an independent registered person in writing to obtain professional legal
advice on the matter;

10.14 Not quote a fee for work without having received sufficient information to enable him or her to assess
the nature and scope of the work required in executing the work;

10.15 Must carry out his or her responsibilities according to the required professional standards towards his
or her client and employer through:

(a) having at his or her command, the qualifications, knowledge, training, education, experience,
resources in work force and financial ability before accepting the work or if unable to meet
these requirements; and

(b) disclose to the client or employer in writing the particulars of the lack of qualifications,
knowledge, training, education, experience, resources in work force financial ability
necessary to complete the work;

10.16 Reply as soon as practically possible or within 30 days to correspondence from the client or employer;

10.17 Inform the client or employer in writing when accepting work about the procedures for submitting
complaints against conduct or the work of a registered person;

10.18 Closely maintain and satisfy the scope and objectives of the work even when there have been
changes by the client or employer;

10.19 Not attempt to replace another registered person that has been duly appointed by a client or employer
to do the work without confirming that the appointment was duly terminated and must ensure no other
registered person was already appointed before accepting the appointment, unless there is a written
permission from the client or employer confirming that the first registered person was unable to satisfy
the requirements of the work or is injured, become disabled or deceased and is unable to carry out the
work as initially agreed;

10.20 Continuously improve his or her professional skills and those of his or her subordinates.

11. GENERAL PRINCIPLES
A registered person shall -

11.1 Sign documents only when the work has been done by himself or herself or under his or her direct
supervision;

11.2 Where work has been done with others, accept joint responsibility with co-signatories for the work
concerned;

11.3 Notify the South African Council for the Landscape Architectural Profession immediately if he or she is
declared insolvent, provisionally or finally sequestrated or liquidated; becomes medically unfit to be or
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remain a registered person; becomes physically unable to carry out his or her duties according to the
required standards of the profession, is declared by a competent authority or court to be mentally ill or
is convicted of a criminal offence;

11.4 Report to the South African Council for the Landscape Architectural Profession or a relevant authority
if another registered person provides a client or employer with a misleading opinion, analysis or
conclusion about work;

11.5 Fully cooperate with any request for information or directive from the South African Council for the
Landscape Architectural Profession when a complaint has been lodged against a registered person or
where the South African Council for the Landscape Architectural Profession deems there to be a prima
facie breach of this Code of Conduct;

11.6 Accept responsibility for the work that he or she does;

11.7 Keep all plans, records, instructions, certificates, drawings, electronic or otherwise, intact for 10 years
or from such period as stipulated by any law, whichever is the longer;

11.8 Respect the intellectual property rights of others;

11.9 Arrange suitable professional indemnity insurance to protect clients or employers;

11.10 Reveal to a prospective client or employer the appropriate amount of professional indemnity insurance
on request;

1

—_

.11 Obtain the client's or employer's written authorisation to proceed with work or to place an order on
behalf of the client or employer;
1

—_

.12 Must keep any money of the client or employer held in trust by a registered person in a bank account
separate from his or her own or that of the business entity that is used for his or her own practice and
credit the interest earned on the money to the client or employer;

1

.

.13 At all times comply with the stipulations of the contract for a particular work, and maintain complete
fairness, transparency, strict independence and impartiality in respect of his or her work;
1

—_

.14 Pay promptly for goods delivered and/or services rendered in accordance with contractual obligations
unless quality, progress or similar circumstances indicate otherwise, in which case the client or
employer must be notified of such circumstances in writing;

1

_

.15 Not subcontract without the written consent of the client or employer and if the client or employer
agrees to subcontracting, subcontracts must accurately describe the responsibilities of each party to
the contract including details about the termination of the contract. Subcontractors must also adhere to
all the provisions and stipulations of the contract between the registered person and the client or
employer;

1

—_

.16 Not rely on the critical information supplied by the client or employer, without appropriate qualification
or confirmation of such information from the reliable independent sources;
1

—_

.17 At all times, adhere to the principle of sound corporate governance and "zero tolerance" to fraud or
corruption;
1

—

.18 Treat client or employer with due dignity, respect and courtesy.
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SACPCVIP

SCHEDULE
1. Definitions:
The Act— means the Project and Construction Management Professions Act, 48 of 2000.

Council- means the South African Council for the Project and Construction
Management Professions established by Section 2 of the Act, 48 of 2000.

Project—means the Total Development envisaged by the client including the
Professional Services.

Registered Personsneans persons registered in terms of section 19(2) of the Act.

2. Introduction

All persons registered with the South African Council for the Project and Construction
Management Professions shall uphold and advance the honour and dignity of these
professions in keeping with high standards of ethical conduct and shall:

2.1act with integrity and sincerity in serving their employers, clients and the public with
diligence and care.

2.2strive to increase their competence and the prestige of their profession.
2.3shall apply their skill and knowledge to advance human welfare.

2.4not engage in any act of dishonesty, corruption or bribery.

3. Relations with the public
Registered Persons shall:
3.1in carrying out their responsibiliticbave full regard to the public interest.

3.2uphold the honour and dignity of their profession.



3.3be objective and truthful in professional reports, statements, or testimonies, including
all relevant and pertinent information therein.

3.4have due regard for the safety, health and welfare of the public and the environment.
3.5express an opinion on a project or construction management subject only when it is
founded on adequate knowledge and honest conviction.

4. Relations with employers and clients

Registered Persons shall:

4.1discharge their duties to their employers and clients in a responsible and competent
manner.

4.2 act in all matters as faithful agents or trustees of each employer or client.

4.3 not accept compensation from more than one party for the same service, or for other
services pertaining to the same project, without the consent of all interested parties.

4 .4disclose to theiemployers and clients any interest, whether direct or indirect, with
other parties dealing with or relating to or in conflict with the business of their
employers and clients.

4 .5disclose, in writing, to their employers and clients, the status of their professional
indemnity cover insurance.

4.6not unless required by law or by this code, divulge any information of a confidential
nature which they obtained in connection with an appointment.

5. Relations with other professionals

Registered Persons shall:

5.1 Act with integrity, sincerity and honesty in all dealings with all other professionals.

5.2not maliciously or recklessly injure or attempt to injure, whether directly or indirectly,
the reputation, prospects or businesses of others.

5.3 not discriminate on grounds of gender, race or ethnic origin, sexual orientation,
marital status, creed, nationality, disability or age.

5.4 not request, propose, or accept professional commissions on a contingency basis
under circumstances that may compromise their professional judgement.



6. Standards of Professional performance
Registered Persons shall:

6.1 undertake work only for which they possess the necessary skills, knowledge and
resources.

6.2not falsify or permit misrepresentation of their own or their associates’ academic or
professional qualifications.

6.3 endeavour to provide opportunities for professional development and advancement of
candidates in their employ or under their supervision.

6.4 undergo regular continuing professional development as prescribed to enhance and
maintaintheir personal professional competence.

6.5notify the Council immediately on becoming aware of a violation of this code by any
other Registered Person.

6.6 notify the Council immediately of becoming insolvent.

6.7 Comply with all requirements or provisions of Act 48 of 2000.

7. Disciplinary procedures

In the event of a complaint the disciplinary procedures as set out in the Act (48 of 2000)
will be applied as follows:

7.18Sect. 28: Investigation of charge of improper conduct.
7.2Sect. 29: Charge of improper conduct.

7.3Sect. 30: Appointment of Disciplinary Tribunal.
7.4Sect. 31: Disciplinary Hearing.

7.5Sect. 32: Proceedings after hearing.

7.6 Sect. 33: Appeal against decision of Disciplinary Tribunal



SOUTH AFRICAN COUNCIL FOR THE PROPERTY VALUERS PROFESSION

CODE OF CONDUCT FOR REGISTERED PERSONS
(Section 28)

EFFECTIVE DATE 10 NOVEMBER 2004

The purpose of this code is to provide a code of professional conduct for registered
persons. As require by section 28 of the Property Valuers Profession Act, 2000, this code
has been drawn up in consultation with the Council for the built Environment, voluntary
associations and registered persons. In terms of the provisions of the said section 28, all
registered persons must comply with this code and failure to do so constitutes improper
conduct.

In this code, unless the context otherwise indicates:

(i)
(ii)

(iif)

(iv)

(v)
(vi)

“the Act” means the Property Valuers Profession Act, 2000 (Act No. 47 of 2000);

“assignment” means a professional engagement related to property valuation and
includes a written examination related to property valuation;

“client” means any person or body instructing a registered person to perform an
assignment;

“the council” means the South African Council for the Property Valuers Profession,
established by section 2 of the Act;

“property valuation” means the determination of the value of immovable property; and

“registered person” means a person registered in any category referred to in, or
prescribed by the council in terms of, section 19 of the Act.

A registered person shall:

(a)

(b)

(c)

at all times display his or her registration certificate in a prominent position in his or
her place of business or employment;

without delay, notify the council in writing of any change of postal address, e-mail
address, telephone number and employment; and

comply with the rules made under section 37 of the Act.



A registered person shall not -

(a)
(b)

(c)

(d)

(e)

Y]

9

(h)

use false, misleading or exaggerated claims in order to secure assignments;

advertise his or her professional services in a manner which is self-laudatory or which
is not true or factual or which is derogatory to the dignity of the property valuers
profession;

maliciously or recklessly injure, whether directly or indirectly, the professional
reputation, professional prospects, or business of any other registered person;

maliciously criticise or disparage the work of another registered person or discuss,
except when required to do so in terms of the Act or any other law, any allegation of
improper conduct against another registered person;

supplant or attempt to supplant another registered person in a particular assignment
after definite steps have to his or her knowledge been taken towards the engagement
of such other registered person, except with the written consent of the latter;

accept remuneration for performing a property valuation from any person other than
his or her client, the client's authorized representative or agent or the registered
person’s employer;

divulge verbally or in writing any information of a confidential nature which he or she
has obtained in exercising his or her powers or performing his or her duties, except if
required to do so in terms of the Act or any other law, and

either personally or through the agency of any other person, canvass or solicit an
assignment by offering by way of commission or otherwise, to make payment for
obtaining such assignment.

In carrying on the property valuers profession, a registered person shall:

(a)

(b)

(c)

before accepting an assignment, disclose to his or her client the existence of any
direct or indirect pecuniary interest which he or she may have in respect of such
assignment;

order his or her conduct so as to uphold the dignity, standing and reputation of the
property valuers profession by maintaining a high standard of professionalism,
honesty and integrity;

discharge his or her duties to his or her employer or client in an efficient and
competent manner, utilising the knowledge, skill and experience to complete the
assignment to an acceptable professional standard, with complete fidelity and without
undue delay;



(d)

(e)

v

(9)

(h)

(i)

(a)

(d)

(e)

7.

act with the strictest independence, objectivity and impartiality in performing a
property valuation;

when performing an assignment on the basis of specific instructions, record such
instructions in any written submission in connection with such property assignment;

verify, or cause to be verified, all critical information relevant to a property valuation
supplied by the client or any other person, unless specifically instructed by the client
to perform the property valuation based on the information so supplied;

when performing a property valuation in terms of any law, acquaint himself or herself
with the provisions of such law relevant to property valuation and comply therewith;

sign all property valuation reports and other documentation relating to his or her work
in the property valuers profession, prepared by or for him or her, and use his or her
title as provided for in section 22(3) of the Act; and

ensure, where possible, that his or her name is shown on all accounts rendered in
connection with property valuations signed by him or her.

In carrying on the property valuers profession, a registered person shall not:

mislead any person, or allow any person to be misled, in respect of the registered
person’s professional qualifications and status, either by providing incorrect
information or by withholding relevant information;

without first qualifying himself or herself, undertake an assignment for the execution of
which his or her training and experience have not rendered him or her competent;

without full disclosure to all parties concerned, act for two or more parties in the same
matter;

accept an assignment that includes reporting of the outcome based on predetermined
opinions and conclusions required by the client; and

rely on critical information relevant to a property valuation supplied by the client or any
other person, without appropriate qualification or confirmation from an independent
source, unless reliance on such information is specifically instructed by the client.

This code shall be called the Code of Conduct for the Valuers Profession 1 of 2004 and
shall commence on 10 November 2004.
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CODE OF PROFESSIONAL CONDUCT

In terms of the requirements of Section 27(of the Quantity Surveying Profession Act, 2000 (Act No. 49 of
2000), and Section 4 of the Rules of the Council, the South African Council for the Quantity Surveying
Profession hereby makes known that it has determined the code of professional conduct as set out in
the schedule hereunder.

SCHEDULE
1. DEFINITIONS
In these rules, unless the context indicates otherwise, any expression or word to which meaning
has been assigned in the Quantity Surveying Profession Act, 2000 (Act No. 49 of 2000) shall
bear the same meaning and —
‘complaint’ means any information regarding the improper conduct by a person registered in
terms of the Act, which comes to the attention of the registrar or the council, or a complaint,

charge or allegation of improper conduct against such person;

‘member of a closely allied profession’ means a person registered in terms of at least one of
the following Acts:

Architectural Profession Act No. 44 of 2000

Engineering Profession Act No. 46 of 2000

Landscape Architectural Profession Act No. 45 of 2000

Project and Construction Management Professions Act No. 47 of 2000

Quantity Surveying Profession Act No. 49 of 2000

Planning Profession Act No. 36 of 2002
‘quantity surveying practice’ means the business of a registered Professional Quantity
Surveyor conducted within the quantity surveying profession as a sole proprietorship,
partnership, company, close corporation, trust or any other juristic person and where the word
‘practice’ is used on its own in these rules, it shall bear the same meaning.

‘registered persons’ means persons registered in terms of the Act

‘the Act’ means the Quantity Surveying Profession Act 2000 (No. 49 of 2000) including any
Regulation, Notice, Order or rule issued or made in terms of the Act
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21

2.2

23

3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

OBJECTS

The objects of this Schedule are to ensure that registered persons or quantity surveying
practices-

uphold and promote the dignity, standing and reputation of the profession;

discharge their duties in a competent and efficient manner and with complete integrity and
without prejudice to their client’s or employer’s interests and their professional responsibilities;

respect the interest and professional reputation of any other registered person or quantity
surveying practice.

RULES OF CONDUCT

Registered persons and quantity surveying practices are subject to the disciplinary supervision of
the council. The rules lay down standards of professional conduct and practice and failure to
follow the guidance of the rules will be taken into account should it become necessary to examine
the conduct or competence of a registered person.

The code of conduct forms the basis of disciplinary proceedings. The council will investigate any
complaint of unacceptable professional conduct or of serious professional incompetence.

If a quantity surveying practice is in a breech of any provision of the Act or any rule published in
terms of the Act, which would have constituted improper or unprofessional conduct if committed
by registered persons in the carrying out of their profession as natural persons in private practice,
the council shall proceed against the principal officer of the practice.

In fulfillment of the objects stated in 2, registered persons, —

must have due regard to public safety, public health and the public interest generally;

must discharge their duties to their respective employers or clients effectively and competently;

must discharge their duties to their respective employers or clients with integrity, fidelity and
honesty;

must order their conduct so as to uphold the dignity, standing and reputation of the profession;

may not undertake or offer to undertake professional work for which their education, training and
experience have not rendered them competent to perform;

must ensure that where work is carried out on behalf of a registered Professional Quantity
Surveyor by an employee or by anyone else acting under a registered Professional Quantity
Surveyor’s direction or control, such registered person shall be responsible for ensuring that the
person is competent to perform the task, and if necessary, is adequately supervised;

must provide work or services of a quality, scope, and to a level, which are commensurate with
accepted standards and practices in the profession;

must disclose to their respective employers or clients, or prospective employers or clients, in
writing -
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3.9

3.10

3.1

3.12

3.13

3.14

3.15

3.16

3.8.1 any interest, whether financial or otherwise, which they may have in any company, firm, or
organization, or with any person, which is related to the work for which they have been or
may be employed; and

3.8.2 particulars of any royalty or other benefit which accrues or may accrue to them as a result
of such work;

may not, subject to paragraph 3.8 receive, either directly or indirectly, any gratuity, commission or
other financial benefit on any article or process used in or for the purpose of the work in respect
of which they are employed, unless such gratuity, commission or other financial benefit has been
authorised in writing by the employer or client concerned;

may not, whether practicing their profession or otherwise, injure the professional reputation or
business of any other registered person;

may not knowingly attempt to supplant another registered Professional Quantity Surveyor in a
particular appointment after the client has employed the other registered Professional Quantity
Surveyor;

may not advertise their professional services in a self-laudatory manner or in a manner that is
misleading or inaccurate or derogatory to the dignity of the profession;

may not knowingly misrepresent, or knowingly permit misrepresentation of, their own academic
or professional qualifications or those of any other person involved with quantity surveying work,
nor knowingly exaggerate their own degree of responsibility for quantity surveying work or that of
any other person involved in it;

may not review for a particular client, the quantity surveying work of another registered
Professional Quantity Surveyor except -

3.14.1 with their prior knowledge and written consent, which such consent shall not be
unreasonably withheld. of the other registered Professional Quantity Surveyor.
Furthermore, the must be afforded a reasonable opportunity to submit their comments to
the client on the findings of the review;

3.14.2 after receipt of a notification in writing from the client, that the engagement of the other
registered Professional Quantity Surveyor has been terminated; or

3.14.3 where the review is intended for purposes of a recognized and competent court of law in
the Republic of South Africa or legal proceedings;

Such review may only be undertaken, following the full settlement by the client who is mandating
that the quantity surveyors work be reviewed. [Drafting Note: the dispute could pertain to the
quality of bad work that the client disputes is due and payable — Council to discuss]

Accordingly, the above provisions will not waive any lien or right of retention that the quantity
surveyor whose work is being reviewed, may have held or hold, in respect of the work that they
have undertaken;

may not without satisfactory reasons, destroy or dispose of; or knowingly allow any other person
to destroy or dispose of, any calculations, drawings or contractual documents within a period of 5
years after completion of the project concerned;

may not place contracts or orders, or be the medium of payments, on their respective employer’'s
or client's behalf without the written authority of the employer or client concerned;
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3.17

3.18

3.19

3.20

3.21

3.22

3.23

3.24

may not issue any reports, specifications, documents or drawings in respect of quantity surveying
work prepared by them or by any other person under their direction or control, unless —

3.17.1 such reports, specifications, documents or drawings bear the name of the organisation
concerned;

may not either directly or indirectly deal in construction projects and / or property development for
his / her own account or for any consideration where:

(a) such dealings in construction projects and / or property development conflict with his / her
responsibilities to his / her client or employer; or

(b) he / she has privileged or confidential information concerning such construction projects and /
or property development as a result of any quantity surveying work undertaken by him / her:
Provided further that he / she shall not make any personal use of or divulge to others,
privileged or confidential information related to the quantity surveying work undertaken by him
/ her

may neither personally nor through any other person improperly seek to obtain quantity surveying
work, or by way of commission or otherwise, make or offer to make payment to a client or
prospective client for obtaining such work;

must order their conduct in connection with quantity surveying work outside the borders of the
Republic of South Africa in accordance with these rules in so far as they are not inconsistent with
the law of the country concerned: Provided that where there are recognised standards of
professional conduct in a country outside the Republic, they must adhere to those standards;

must ensure that, while engaged as partners, directors, members or trustees of a quantity
surveying practice operating under the style of a sole proprietorship, a partnership, a company
registered in terms of the Companies Act, 1973 (Act No. 61 of 1973), or a close corporation
registered in terms of the Close Corporation Act, 1984, (Act No. 69 of 1984) (or any legislation
which subsequently repeals or supersedes these Acts) and which performs quantity surveying
work of a nature generally performed in a quantity surveying practice, the control over the
quantity surveying work of the organisation is exercised, and the responsibility in respect of it is
carried, by a registered Professional Quantity Surveyor,

must give the Registrar notice in writing within one month of any change of physical and postal
addresses of business and residence;

must, when requested by the council to do so, in writing provide the council with all the
information available to them which may enable the council to determine which registered person
was responsible for any act which the council considers prima facie to be improper conduct;

In addition to the abovementioned rules, registered Candidate Quantity Surveyors -
3.24.1 shall not practice for their own account,

3.24.2 shall not practice in partnership, as a director of a company, as a member of a close
corporation or trustee of a trust, performing quantity surveying work except with the prior
written approval of the Council and subject to any condition which the Council may
impose,

3.24.3 shall not perform any quantity surveying work other than under the direct and continuous
supervision of a registered Professional Quantity Surveyor, except under such
circumstances as the Council may approve in writing.
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4.5

4.6

4.7

4.8

4.9

ESTABLISHMENT OF A QUANTITY SURVEYING PRACTICE AND
CARRYING ON OF BUSINESS

A registered Professional Quantity Surveyor who practices quantity surveying in any form shall
obtain the prior written approval of the council to do so and shall within 30 days of the
establishment of the business inform the council thereof in writing, giving full details of the
address from which the practice is conducted, type of practice and names of partners,
shareholders, directors, members or trustees.

The council shall be informed of any changes in style or address, changes in the constitution of a
practice and of its termination within 30 days of the relevant occurrence.

The use of impersonal names shall be submitted to the Registrar of the council for approval.

A registered Professional Quantity Surveyor shall not, except with the permission of the council
and under such conditions as the council may prescribe, enter into any professional relationship
or association with any person who is not a registered Professional Quantity Surveyor, or a
member of a closely allied profession.

Permission will not be granted if the person concerned —

4.4.1 is disqualified from registration under any provision of the Act or from membership of any
closely allied profession;
4.4.2 is qualified to register under any category provided for under the Act but has not done so.

A quantity surveying practice shall be controlled by two-thirds registered Professional Quantity
Surveyors in terms of number, shareholding, directorship and voting power.

A multidisciplinary professional practice, that also practices quantity surveying work, shall be
controlled by registered members of closely allied professionals, and the quantity surveying
division / section shall be under the fulltime supervision of a registered professional Quantity
Surveyor.

Any office established for the purpose of conducting a quantity surveying practice shall be under
the continuous, direct and personal supervision of a registered Professional Quantity Surveyor:
Provided that the registrar may give permission for such office to be supervised on an intermittent
basis for such period of time as the registrar may, in his or her discretion, determine. Conditions
for such permission are that a registered Professional Quantity Surveyor shall be present in such
office for a least one full day per week during normal office hours and that the time of attendance
is prominently displayed outside the office. Permission will normally be granted to allow time for
the replacement of a registered Professional Quantity Surveyor who has resigned or who has left
for some reason or to allow time for the employment of staff where an office has to be
established in an area because of the award of a project.

The council may order that a practice be dissolved if any partner, trust, member or shareholder
who is not a registered person has been guilty of any act which, had he or she been a registered
person, would have constituted a breach of any provision of the Act or these rules.

Letterheads of a practice shall display the names of sole principals, partners, directors, trustees
or close corporation members, as the case may be, together with their registration status using
the prescribed abbreviations.
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Partners, directors or members who are not registered with the council should indicate their
professional designations and qualifications

A practice must, when requested by a client to do so, provide the client in writing with all
information pertaining to the juristic nature, style and composition of the practice, staffing levels
and professional indemnity cover.

A practice must, in terms of their appointment for the provision of quantity surveying services,
ensure that all quantity surveying work undertaken by the practice will be under the control of a
registered Professional Quantity Surveyor and must provide full disclosure to the client of the
level of supervision provided by the registered Professional Quantity Surveyor.

DISCIPLINARY PROCEDURES

In the event of a complaint, the disciplinary procedures set out in the Act are to be followed as
follows:

Section 28 Investigation of a charge of improper conduct
Section 29 Charge of improper conduct

Section 30 Appointment of disciplinary tribunal

Section 31 Disciplinary hearing

Section 32 Proceedings after hearing

Section 33 Appeal against decision of disciplinary tribunal

REPEAL OF PREVIOUS RULES

The regulations pertaining to Code of Professional Conduct and Improper Conduct published
under Notice No. R 208 dated 4 February 1983 are hereby repealed, subject to section 12 (2) of
the Interpretation Act, 1957 (Act No. 33 of 1957).
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