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Glossary

Acronyms and Abbreviations

Act The CBE Act

APP Annual Performance Plan

BE Built Environment

B-BBEE Broad Based Black Economic Empowerment
BEP/s Built Environment Profession/als

BEPC/s Built Environment Professional Council/s

CBE Council for the Built Environment

cc Competition Commission

ccma Commission for Conciliation, Mediation and Arbitration
CEO Chief Executive Officer

CETA Construction Education Training Authority
CHE Council on Higher Education

cidb Construction Industry Development Board
Council The appointed members of the CBE Council
CPD Continuous Professional Development

DHET Department of Higher Education and Training
DPSA Department of Public Service Administration
DPW Department of Public Works

GIS Geographic Information Systems

IDoW Identification of Work

IDMS Infrastructure Delivery Management System
ICT Information and Communications Technology
IT Information Technology

JSE Johannesburg Stock Exchange

Manco Management Committee

Minister | Minister of Public Works

MISA Municipal Infrastructure Support Agency
MoA Memorandum of Agreement

MoU Memorandum of Understanding

MTEF Medium Term Expenditure Framework

MTSF Medium Term Strategic Framework

NDP National Development Plan

NSC National Senior Certificate

OCPO Office of the Chief Procurement Officer

osD Occupation Specific Dispensation

PAJA Promotion of Administrative Justice Act

PDI/s Previously Disadvantaged Individual/s

PICC Presidential Infrastructure Coordinating Commission
PFMA Public Finance Management Act, 1999 (Act 1 of 1999)
PMTE Property Management Trading Entity

PoE Portfolio of Evidence
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SETA Sector Education and Training Authority

SOE/s State Owned Entity/ies

SIPDM Standards for Infrastructure Procurement and Delivery Management
SIPs Strategic Infrastructural Projects

SONA State of the Nation Address

SOP Standard Operating Procedure

Stats SA | Statistics South Africa

ToR Terms of Reference

UoT University of Technology

WAN Wide Area Network

Committees of Council:

ARC Audit and Risk Committee

BEMC Built Environment Matters Committee

EXCO Executive Committee

FHLC Finance, Human Resource and Legal Committee

CBE Programmes:

Programme 1

Administration (formerly Government Policies and Priorities)

Programme 2

Skills for Infrastructure Delivery

Programme 3

Built Environment Research, Information and Advisory

Programme 4

Regulation and Oversight of six BEPCs

Programme 5

Government Policies and Priorities (formerly Programme 1)

Built Enviro

nment Professional Councils (BEPCs):

ECSA Engineering Council of South Africa

SACAP South African Council for the Architectural Profession

SACLAP South African Council for the Landscaping Architectural Profession

SACPVP South African Council for the Property Valuers Profession

SACPCMP South African Council for Project and Construction Management Professions

SACQSP South African Council for the Quantity Surveying Profession

Definitions:

Candidate Graduate who requires workplace training to enable him/her to register as a fully-fledged BE
professional.

GDP (Gross The gross domestic product is one of the primary indicators used to gauge the health of a country’s

Domestic economy. It represents the total dollar value of all goods and services produced over a specific period;

Product) therefore you can think of it as the size of the economy.

IDoW Work that is ring fenced, only to be undertaken by suitably qualified and registered professionals

(Identification | within the South African BE categories.

of Work)

Intern Undergraduate from a University of Technology, who requires workplace training to complete his/her
academic qualifications.
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Message from the Minister of Public Works

The Department’s key responsibility to the Council for the Built Environment (CBE) is to finalise the built environment
policy review process. A reviewed built environment legislative landscape should strengthen and clarify the CBE's oversight
role over the Built Environment Professional Councils (BEPCs).

The important message in the Medium Term Strategic Framework (MTSF) for the Department and its entities is to ensure
a contribution to Government'’s radical economic Transformation Agenda. This is about placing the economy on a
qualitatively different path that ensures a more rapid and sustainable growth, higher investment, increased employment,
reduced inequality and a deracialised economy. The CBE and the BEPCs should focus their contributions to the national
priorities of Government, as outlined in the State of the Nation Address (SONA) commitments, MTSF and other newly
identified priorities. Strategies to enhance income generation and cost savings, within the parameters of the Public Finance
Management Act (PFMA) and Treasury Regulations and directives, are supported and encouraged. | will be monitoring the
implementation of the cost containment plan of the CBE, to ensure that we get value for money for all of projects outlined
in this Annual Performance Plan (APP).

The CBE and the BEPCs are vital in capacitating both the public and the private sector to address the demand for scarce
skills in the built environment (BE). This would be addressing Outcome 5, which demands a skilled and capable workforce
to support an inclusive growth path. The CBE is entrusted with ensuring that graduates of the post-school system have
adequate skills and knowledge to meet the current and future needs of the economy and society. Improvement of the
turn-around time for professional registration of candidates is similarly important to address the skills gap.

In addressing the socio-economic challenges facing our nation, I am in support of the CBE Maths and Science programme
that assists African learners to improve their grades, in preparation of possible careers in the built environment. A learner
who partook in the CBE's Maths and Science Programme obtained seven distinctions, and is enrolled with the University of
Cape Town to study Mechanical Engineering.

The CBE, with the support of the DPW, will also continue to implement programmes in pursuance of its Skills Pipeline
Strategy, and working through the Transformation Steering Committee, will continue to drive Transformation within the
BE.

The implementation of the cost containment plan will be carefully monitored to ensure that operational costs are curtailed,
non-essential expenditure is eliminated and the best value for money is attained for all projects outlined in this APP. In this
regard, it will be ensured that all relevant stakeholders take cognisance of the current economic realities and increase
efforts to create efficiency in expenditure.

| urge the entities to address the involvement of professionals in collusive practices, as revealed by an investigation of the

Competition Commission.

As the Executive Authority, | take this opportunity to endorse this Annual Performance Plan and provide my assurance that

| am committed to oversee its implementation.

— e

Honourable T.W. Nxesi (MP)
Minister of Public Works
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Message from the Chairperson of the CBE Council

The CBE in, the new financial year, will continue to drive initiatives that are contributing towards Outcomes 5 and 6 of the
government priorities. These are aimed at delivering on an efficient, competitive and responsive economic infrastructure
network in support of the implementation of the National Development Plan (NDP).

Transformation of the built environment remains one of the key challenges and one of the priority areas for the CBE.
Therefore, one of the key milestones for the CBE for the 2017/18 financial year is the Transformation Indaba, that is being
led by the Transformation Steering Committee. This Indaba will bring together built environment stakeholders to jointly
commit to the transformation initiatives that will move the nation forward and set a common agenda which seeks to
integrate the transformation efforts of all stakeholders in the built environment. The CBE Council is fully committed to
providing leadership and direction to the organisation to ensure the realisation of the Transformation agenda of the built
environment.

The CBE is committed to strengthening partnerships with the DPW and other government departments, state owned
entities, tertiary institutions, private sector and the Built Environment Professional Councils to ensure that it delivers on
its mandate and effectively facilitates participation by the built environment professions in integrated development in
the context of national goals. A number of initiatives have been embarked on with the full support of the Council of the
CBE. One of the key milestones during the 2017/18 financial year will be the finalisation of the built environment policy
review under the leadership of the DPW. The CBE will continue collaborating with its stakeholders in the areas of research,
among other things, in order to contribute to the research output of the built environment. A number of Memoranda of
Understanding have been concluded with tertiary institutions for collaboration in providing credible research output for
the benefit of the built environment.

The CBE and the BEPCs will continue to promote on-going human resource development in the built environment, in
partnership with the government and the industry. In this regard, the CBE will continue with initiatives, which contribute
to human resource development for the built environment in general, and the Strategic Infrastructure Projects (SIPs) in
particular. The Maths and Science support programme and the Structured Internship and Candidacy Programmes are
some of the key initiatives the CBE will continue championing in the 2017/18 financial year. The promotion of built
environment careers among the previously disadvantaged communities remains one of the initiatives to ensure human
resource development and transformation of the built environment.

As an appeal body for the built environment professions, the CBE remains committed to providing leadership in the
regulation of the BEPCs and professions in the interest of the public. In this regard, all appeals lodged with the CBE by the
public will continue to be dealt with expeditiously to ensure effective protection of public interest. The CBE will continue to
engage with the Competition Commission on the identification of work as a priority, to ensure that competent practitioners
are held accountable and public interest is protected at all times.

On behalf of the CBE Council, | believe the CBE will continue fulfilling its mandate in the year ahead with the full leadership
and support of the Council.

Mr I. M. Nkosi

Chairperson
Council for the Built Environment
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Statement of Responsibility

[tis hereby certified that this Annual Performance Plan (APP) was developed by the CBE, under the guidance of the Minister
of Public Works. It has been prepared in line with the current Strategic Plan of the CBE, and reflects the performance targets
accurately which the CBE will endeavour to achieve, given the resources are availed in the budget for the 2017/18 financial
year.

T

Mr C. Changfoot
Chief Financial Officer

LN AN \S Vo SN

Ms P. M. Mdlalose
Acting Chief Executive Officer

Mr I. M. Nkosi
Chairperson: CBE Council

Approved by:

==

Honourable T.W. Nxesi (MP)
Minister of Public Works
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PART A: STRATEGIC OVERVIEW

1.  Strategic outcome oriented goals

The strategic goals, together with the goal statements, justification and links to other Outcomes and the NDP, are outlined

in the following tables.

Table 1: Strategic outcome oriented goal 1

Strategic goal 1 Provide support to CBE, thus contributing directly and indirectly to the delivery of all strategic outcome
oriented goals of the CBE.

Goal statement A capacitated organisation that is able to deliver on its mandate.

Programme name Programme 1: Administration

Link to national An efficient, effective and development oriented public service and an empowered, fair and inclusive
outcome(s) citizenship.

Related strategic Capacitate CBE to respond to Government priorities within the BE.

objectives

Table 2: Strategic outcome oriented goal 2

Strategic goal 2 A transformed BE with appropriate, adequate skills and competencies, responsive to the country’s
infrastructure delivery, operation and maintenance needs.

Goal statement A well functioning BE skills pipeline that is demographically and gender representative, and supports
national infrastructure delivery.

Programme name Programme 2: Skills for Infrastructure Delivery

Justification Strategic Infrastructure Projects (SIPs) form the core of Government’s planned infrastructure delivery
programme, and BE skills are at the centre of infrastructure delivery. Transformation and the lack of
adequate technical skills is affecting the spending of infrastructure budgets, leading to lower economic
growth and the perpetuation of poverty, inequality and unemployment. The Built Environment
Professionals (BEPs) must reflect appropriate quality and quantity to meet the planned infrastructure
delivery, operation and maintenance needs of the country whilst adhering to transformational targets.

Link to national This Programme is responding to the following mandate of the CBE:

outcome(s) Section 3 (c) promote ongoing human resource development in the built environment.

Outcome 1: Quality basic education

Outcome 4: Decent employment through inclusive economic growth

Outcome 5: Skilled and capable workforce

Outcome 6: An efficient, competitive and responsive economic infrastructure network

Outcome 14: Transforming society and uniting the country

Related strategic Projects to support SIPs skills production and development initiatives for SIPs identified high demand
skills (Engineers, Quantity Surveyors, Construction and Project Managers, Landscape Architects, Town

objectives
Planners, Land and Engineering Surveyors and Geographic Information Systems [GIS] professionals).

Initiatives to implement the CBE Transformation Model as amended, to increase the representation of
previously disadvantaged groups in the BEPs.

BE candidates / graduates and interns benefit from quality assured workplace training.
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Table 3: Strategic outcome oriented goal 3

Strategic goal 3

An optimally functioning BE with a responsive and relevant policy and legislative framework, based on
informed and researched positions.

Goal statement

Provision of informed and researched advice to Government and all sectors of the economy on BE
priority matters identified in the MTSF, supported by a well-functioning and resourced BE research,
knowledge management and information resource.

Programme name

Programme 3: Built Environment Research, Information and Advisory

Justification

Sections 4 a, d, and e of the CBE Act impel the CBE to offer advice to the Minister on BE matters, whilst
the dynamic and changing BE sector requires regulatory intelligence to fine tune Government’s planning
and infrastructure investment.

Link to national

Outcome 4: Decent employment through inclusive economic growth

Outcome 7: Comprehensive rural development

outcome(s)

Outcome 8: Sustainable human settlements and improved quality of house-hold life

Outcome 9: Responsive, accountable, effective and efficient local government

Outcome 10: Protect and enhance our environmental assets and natural resources
Related strategic Provide informed and researched advice to Government on BE priority matters identified in the 2014-19
objectives MTSF.

Table 4: Strategic outcome oriented goal 4

Strategic goal 4

BEPs that operate within a regulated policy and legislative framework.

Goal statement

BEPs that provide their services in an ethical and professional manner and are responsive to the country’s
national goals and needs, while complying with legislative requirements.

Programme name

Programme 4: Regulation and Oversight of six BEPCs

Justification

1.The relevant sections of the CBE Act are:
Section 3 (f) promote sound governance of the built environment professions.

Section 4 (m) act as an appeal body with regard to matters referred to it in terms of the law regulating
the BEPs.

Section 4 (i) advise the councils for the professions on matters of national importance where the needs
of State, as communicated to the council through the relevant Minister, require joint and co-ordinated
action by the built environment professions.

2.To ensure that the six BEPCs respond to DPW's concerns of:

Lack of alignment to government policy,

Lack of accountability to Government and Parliament through non-compliance with the Public Fi-
nance Management Act (PFMA), and

Strategic Plans and APPs not aligned to DPW’s and CBE's, culminating in non-alignment and contri-
bution to national priorities.

Link to national
outcome(s)

1. This Programme is responding to the following mandates in Sections 20 and 21 of the CBE Act 43 of
2000.

Itis also contributing to the following outcomes of DPW:

Outcome 13: Social protection

Outcome 10: Protect and enhance our environmental assets and natural resources

Related strategic
objectives

To act as an appeal body on matters of law referred to it in terms of legislation regulating the BEPs,
and to promote and enhance high standards of professional ethics within the BE.

Alignment, by the six BEPCs, with CBE’s Corporate Governance Framework.

Adoption and implementation, by the six BEPCs, of the CBE Monitoring and Evaluation Framework.
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Table 5: Strategic outcome oriented goal 5

Strategic goal 5 A BE that is responsive to the developmental and economic priorities of Government.

Goal statement A BE that is aligned with environmental, health and safety legislations, and contributes to service delivery,
job creation, poverty alleviation and economic development.
Programme name Programme 5: Government Policies and Priorities
Justification Curricula and the education of BEPs, embodied in educational programmes, influence their knowl-
edge in infrastructure design and its performance against the goals of health and safety, environ-
mental sustainability and job creation through labour intensive construction. This becomes their
contribution to job creation, poverty alleviation and sustainable economic development.
National standards set the conceptualisation and design parameters of infrastructure projects; there-
fore, it is imperative that they reflect adequate standards and performance criteria towards appro-
priate outcomes in health and safety, environmental sustainability and job creation through labour
intensive construction, operation and maintenance.
Link to national This Programme is responding to the following mandates of the CBE:
outcome(s)
Section 3 (c) promote ongoing human resource development in the built environment.
Section 3 (d) facilitate participation by the built environment professions in integrated development
in the context of national goals.
Section 3 (e) promote appropriate standards of health, safety and environmental protection within
the built environment.
Section 4 (a) advise government on any matter falling within the scope of the built environment,
including resource utilisation, socio-economic development, public health and safety and the en-
vironment, and for this purpose carry out such investigations as it or the relevant Minister deems
necessary.
[tis contributing to the following outcomes of the DPW:
Direct outcomes
Outcome 4 — decent employment through inclusive growth (Chapter 3 of the NDP)
Outcome 6 — an efficient, competitive and responsive economic infrastructure network (Chapter 4
of the NDP)
Outcome 12 — an efficient, effective and development orientated public service (Chapter 13 of the
NDP)
Indirect outcomes
Outcome 2 - A long and healthy life for all (Chapter 10 of the NDP)
Outcome 5 — A skilled and capable workforce to support an inclusive growth path (Chapter 9 of the
NDP)
Outcome 8 - Sustainable human settlements and improved quality of household life (Chapter 8 of
the NDP)
Outcome 10 - Protect and enhance our environmental assets and natural resources (Chapter 5 of
the NDP)
Related strategic BE academic curricula and Continuous Professional Development (CPD) programmes that embody
objectives issues of health and safety in construction, environmental sustainability and job creation through labour
intensive construction, as well as the IDMS.

These strategic objectives are further developed into Programmes, whose components are outputs, performance

indicators, projects and operational plans, as outlined in Part B.
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2, Legislative mandates

The CBE executes its mandate derived from the CBE Act 43 of 2000, whilst being mindful of other legislations and policies
regulating the industry.

3. Revisions to legislative and other mandates

There have been no significant revisions to the CBE's legislative and other mandates. DPW, however, began a review of the
policy that informs the CBE legislation, during the 2016/17 financial year. This review will lead to a discussion document
for amended built environment legislation. Given the protracted process of law making, this initiative is not envisaged to
have an impact on the CBE's operations during the next financial year.

4, Relevant court rulings

No court rulings are applicable. The former chief executive officer (CEO) of the CBE lodged an unfair dismissal claim with
the Commission for Conciliation, Mediation and Arbitration (CCMA). The matter has been enrolled for arbitration at the
CCMA.

5. Updated situational analysis

5.1 External environment
5.1.1 External economic and construction environment

The President has increased investment on infrastructure as a catalyst to boost the economy of the country. The Finance
Minister, Pravin Gordhan in his 2016 budget speech allocated R879 billion to be invested in public infrastructure. Energy
was allocated R70 billion in 2016 and R180 billion over the next three years (2017-2019). An amount of R292 billion was
allocated for transport and logistics infrastructure over the next three years. Housing subsidy programmes were allocated
R62 billion. R28 billion was allocated for improving health facilities and R54 billion was allocated for education infrastructure.
The Presidential Infrastructure Coordinating Commission (PICC) coordinates the planning and implementation of Strategic
Infrastructure Projects (SIPs) with the purpose of unlocking economic opportunities in all nine provinces. This kind of
budget for infrastructure projects demands competent built environment professionals to drive this massive investment.
Institutes of higher learning have to be positioned to deliver relevant skills that are aligned to the needs and priorities
of Government. Practitioners need to be equipped with relevant skills such as labour intensive techniques to facilitate
the implementation of public employment programmes such as Expanded Public Works Programme (EPWP). The CBE
facilitates the participation of the registered professionals in these programmes by engaging the six BEPCs to introduce
these programmes to institutions of higher learning and through their voluntary associations.

The construction industry is contextualised in terms of the forecast economic growth rate, market capitalisation of listed
Johannesburg Stock Exchange (JSE) construction companies, both public and private sectors spending and performance
indicators on construction. Growth was predicted to slow sharply in 2016 and recover only slightly in 2017 and 2018, with
predicted gross domestic product (GDP) growth remaining below 2% until 2020" Statistics South Africa (Stats SA) (2016)
reports a 10% decrease in turnover in the construction industry in the fourth quarter of 2015, with only a 2.8% decrease
further in turnover in the construction industry in the first quarter of 2016. A dismal performance in 2015 as a result of the
lack of recovery in the economy, low national infrastructure spend and low margins contribute to the bleak forecast for
growth in the construction industry in 20172

1 http://www.tradingeconomics.com/south-africa/forecast
2 Creamer Media (2016).
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The construction industry is a major contributor to employment and growth in South Africa. During 2015, labour action,
changes in the Broad Based Black Economic Empowerment (B-BBEE) charter in the construction industry and poor
economic growth impacted negatively on the growth in the construction industry. Although government infrastructure
development plans forge ahead, these have also declined since 2013, and are not predicted to significantly increase during
2016 or 2017. The economic performance of the construction industry has a direct impact on the built environment
professions. The skilling of the young graduates depend on the availability of host employment for their work place
training and mentorship by professionals. The growth of this economy enables the young professionals to be absorbed
by the industry and encourages more to be attracted to these skills. The CBE works closely with this industry to ensure the
placement of interns and candidates, to support them on their journey to professional registration.

5.1.2 Economic outlook in the construction industry

Compared to 2014, the revenue, profit, assets, and order books of the JSE listed heavy construction companies including
Aveng, Murray & Roberts, WBHO, Raubex, Calgro M3, Group Five, Stefanutti Stocks, Basil Read and Esor decreased®. Table 6
shows more detail:

Table 6: Economic outlook in heavy construction companies, 2015

Current year (2015) Prior Year (2014)

R’ Billions Billions Difference % change
Total revenue 144.6 154.2 (9.6) (6)
Net profit 1.1 24 (1.3) (54)
Net operating cash flows 24 2.1 0.3 13
Distributions to shareholders 0.8 0.9 0.1) (1)
Total assets 90.6 93.1 (2.5 3)
Secured order book 1712 1782 (7) 4)

5.1.1.2 Market capitalisation

The economic outlook in the construction industry declined since 2012 with the Materials and Construction Index
decreasing year on year. This is in sharp contrast to the All Share index that reached new record levels in 2015.

5.1.1.3 Public sector spending

Figure 1: Actual construction expenditure compared to forecasted expenditure

Comparison of actual construction expenditure with forecasts
R’billions
220 —
200 —
180 —
160 —
140 —
120 —
100 f f f f i
2010 2011 2012 2013 2014
O Forecast capital expenditure O Actual expenditure
3 PwC (2015).
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According to the PwC report (2015) public sector spending went up in 2014; however, the effective annual increase since
2010 is 2.3% per annum. Economic pressures have already impacted on the construction industry between 2010 and
2012 and although small increases have been highlighted, the trend is predicted to be slow or no increase, in line with the
predicted economic growth for South Africa.

During 2015, capital expenditure in Eskom, Transnet and Sanral all decreased significantly, with no increase forecasted for
2017. A possible downgrade by Moody's Investor Service of several state owned entities (SOEs) such as Sanral, the IDC,
Eskom, DBSA and Land Bank was highlighted in September 2016 and might lead to a further slowing of the economic
growth and job creation. The SOEs form part of the CBE's partners in growing technical skills in this country. The decline
in the economy will have a negative impact on the CBE skills development programme; however, these entities have the
capacity to open up their training workshops in order to train graduates and artisans produced by government technical
colleges.

5.1.1.4 Private sector spending

In line with the economic forecasts, private sector’s spend, consisting of mining projects predominantly, has decreased
significantly. However, the energy sector spend has shown promise of increase in 2016 and is forecasted to continue in that
vein. Order books of the JSE listed heavy construction companies have decreased in line with the decreases in government
infrastructure expenditure and broader economic growth. Commodity prices are expected to remain in a declining trend
(PwC, 2015). Private sector is an important partner for bursaries for the Maths and Science learners enrolled with the CBE.
A decline in this sector reduces funding to support the needy learners who are motivated to pursue built environment
careers. The government is feeling the pinch of “#fees must fall”campaign, the private sector could offer support by taking
care of the high performing learners who are in these technical careers which are highly needed by the country and the
sector.

5.1.1.5 Construction industry performance indicators

The Construction Industry Development Board (cidb) undertakes an annual assessment of performance of the construction
industry, focusing on the client, the client’s agent or consultant, and contractors. In line with their mandate, this includes
projects with an estimated spend of more than R200 000 in the public sector and above R10 million in the private sector.

In general, client and contractor satisfaction is good for most (82%) of projects evaluated. Profit margins increased during
2015 to more than 10% on 43% of the projects evaluated, and payment delays are still long, with 60% of contractors
waiting more than 30 days for payment. In tender adjudication, quality of the tender was taken into consideration in 88%
of the cases, and in only 9% of the public sector projects was the recommendations of the tender committee overruled
(most often in the North West and Eastern Cape).” The CBE has established a partnership with the Office of the Chief
Procurement Officer (OCPO) to support the implementation of the IDMS, which could help the public sector to improve
on the payment of the service providers and the quality of the providers they use for their projects.

5.1.1.6 Other Key challenges facing the BE sector

One of the key challenges for the performance, development and growth of the construction industry identified by
Windapo and Catell (2013)° was the increases in the cost of building materials. Several other challenges have also been
identified and are highlighted in the following table:

EN

cidb (2015a).
5 Windapo and Catell (2013).
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Table 7: Key challenges in the performance, development and growth in the construction industry (Windapo
& Cattell, 2013)

No Challenge Sources

1 Public sector capacity Mbande, 2010; Milford, 2010; SA Construction Industry Status
Report [Stats SA], 2004

2 Mismatch between available skills and required skills Mbande, 2010; CIDB, 2004; van Wyk, 2003

3 Globalisation/critical global issues Lewis, 2007; Raftery et al.,, 1998

4 Procurement practices and the capacity for sustainable Black Economic Empowerment [BEE] News, 2009; CIDB, 2004

empowerment

5 Access to affordable mortgage/credit and interest rates Tomlinson, 2010; van Wyk, 2003; Luus, 2003

6 Poverty Mbande, 2010; van Wyk, 2004

7 Technology CIDB, 2007

8 Availability of suitable land for construction Boshoff, 2010; van der Merwe, 1997

9 Availability of infrastructure CIDB, 2007

10 High rate of failure of enterprises CIDB, 2004, van Wyk, 2003; 2004

11 Increases in the cost of building materials The Bureau of Economic Research [BER], 2011; Stats SA, 2010;
CIDB, 2004; van Wyk, 2003

12 Statutes and regulations Stats SA, 2004

In the same vein, PwC (2016)° identified imminent risks for the construction industry, highlighting some of the same issues
as identified by Windapo and Cattell (2013) above:

Table 8: Imminent risks for performance, growth and development in the construction industry

Challenge Description

B-BEE and transformation

B-BBEE codes gazetted in 2015 (May), changing calculation of B-BBEE calculation, points
and levels. Resulting in:

a reduced ability to win tenders
an increased likelihood of client sanctions

an increased possibility of penalties on South African projects

These changes may result in B-BBEE ratings for large scale listed, but also medium-sized
unlisted companies to drop at least one level, at least until B-BBEE strategies can be
re-assessed and addressed.

Cidb (2016) mentions that an outcome of the Transformation summit in 2012 was that
“the Construction Charter is an important instrument in furthering transformation, and its
effectiveness needs to be examined”

Industrial action

The potential of industrial action in South Africa has increased in the past number of
years, with unrest lasting longer and occurring more often than in previous years. Labour
action impacts on the ability of companies to complete projects, and puts them at risk of
having to pay large penalties as a result.

Monitoring and managing staff relations are therefore paramount.

Khumo et al (2016) also highlight labour relations as a key aspect that undermines eco-
nomic growth and job creation.

Talent management and staff retention

Skills shortages in the construction industry are still pronounced on all levels.

Cidb (2016) states that “The supply and availability of skills underpins the ability of the
construction industry to transform. (p. 2), emphasising the need for a skills pipeline to be
maximised from Basic Education upwards.

PwC (2016).
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The challenges and risks provide an overview of the environment in which Government’s priorities need to be implemented.
Although these risks are on a macro scale, and do not all relate specifically to transformation, the skills shortage in the
construction industry may prove to be a unique opportunity to improve transformation through the provision of specific
and necessary skills that would improve employment numbers.

CBE continues to work with the public sector to ensure their competence to undertake infrastructural development projects,
which calls on project management and other BE skills. This creates a platform for CBE's skills development initiatives to
support municipalities’ candidacy programmes for scarce skills. The CBE engages with different stakeholders to address
the issues highlighted above. There are forums within the family of Public Works who meet to discuss interventions of
the challenges facing the sector. The partnership with Municipal Infrastructure Support Agency (MISA) is one of those that
were formalised to address sector challenges at municipal level. Through its Research and Policy Unit, the CBE is able to
identify specific challenges faced by the industry and be able to advise the Minister accordingly.

5.1.2. Social Environment

CBE's view of transformation is to effect change that improves the demographics of the six BEPCs and promote awareness
of societal needs and pressures that are uniquely South African, in accordance with the principles enshrined in the
Constitution. Currently, the BE profession does not represent the diversity of South African society. In March 2016, previously
disadvantaged individuals (PDIs) still constituted only approximately 40% of the total number of registered persons in the
six BEPCs, while female persons totalled only approximately 15%.

Minister of Basic Education, Angie Motshekga announced an increase in the number of learners who passed Maths and
Science in 2015. The numbers in Maths increased from 120 523 in 2014 to 129 481 in 2015 (7.4%), whilst in Science it
increased from 103 348 in 2014 to 113 121 in 2015 (9.5%). She indicated that out of 25 000 schools in South Africa, only
5000 are well resourced to produce good results. There is, therefore, a call to support under resourced schools to give their
learners the opportunity to achieve good Maths and Science results.

Many young higher education entrants have major gaps in Maths and Science. South African students have weak learning
outcomes, which pose a major challenge for them to pass the National Senior Certificate (NSC) on the one hand, and meet
the demands of higher education of international quality on the other. For instance, a significant proportion of students
who pass the NSC have low scores in Maths and Science, which are key subjects for successful higher education studies in
science, engineering and technology, business and management, among others. Improving the primary education quality
is among the structural challenges facing South Africa’s education system.

The CBE's Skills for Infrastructure Delivery programmes are geared at piloting interventions that can be rolled out nationally.
Some of the interventions are already championed by other role players, so CBE's function is to coordinate these. Big on
the CBE's calendar is the Transformation Indaba, which is aimed at bringing together both registered and un-registered
practising built environment practitioners. Transformation is one of the key areas that could be used as a tool to bring
about desired outcomes for the BE sector.

The CBE legislation places emphasis on facilitating the participation of the built environment professions in integrated
development within the context of national goals. The Transformation Indaba would create a platform for the sector to be
able to find each other and produce a charter that holds each other accountable for the public they serve. The CBE has
managed to bring together key players who have drafted a Transformation Strategy that will inform other interventions
in the built environment. The Transformation Indaba will be a mechanism to engage stakeholders on the Transformation
Strategy and to source further inputs that will enrich the process.

Transformation also needs to be supported by substantial changes in design and application of policy. Policies would have
to overcome the historically determined patterns of fragmentation and inequality, will have to be in line with Constitutional
requirements, will have to support new ways of knowledge generation and assimilation, and they will have to address the
priorities of Government as well as Constitutional obligations.
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Transformation in the built environment must achieve the following outcomes:

«  Aresponsive built environment - transformation within the industry is not only about progressive change in profes-
sional and regulatory practices: the ultimate goal is to ensure the responsiveness of the built environment professions
industry to the broader national and public policy objectives and goals.

« Increased participation of the previously marginalised groups in the built environment - while the CBE's view
of transformation is based on qualitative reforms and changes, there is an aspiration to see a built environment indus-
try that is truly representative of the demographics of the South African society. Increased participation of the previ-
ously marginalised groups in the industry, without any form of discrimination, prejudice and restrictions imposed, is
one of the key objectives of the CBE. The statistics, as seen from the recent baseline study, indicate that the BEPs are
transforming and becoming more representative of the demographics of the South African society. Although there
are signs of improvement particularly in the candidature profile, this is not the case for all of the professions; addition-
ally the CBE's view is that the rate of change has been too slow.

- Better cooperation between industry stakeholders — in order to achieve the outcomes mentioned above, differ-
ent working arrangements and relationships between all the built environment stakeholders must be established.

«  Betterreporting mechanisms - in order to adequately inform Government and to answer the question: what are we
doing to transform the built environment and drive black economic empowerment?

Skills Development and Employment Equity

The percentage of Black African professional, managerial and technical workers aged 25 to 34 has dropped by 2% over
the past 20 years, leaving that generation less skilled than previous ones — and less skilled than every other race and age
group, according to Stats SA."When parents are better equipped than the children, it's a sign of regression,’said Statistician-
General Pali Lehohla during the release of The Social Profile of Youth, 2009 — 2014, the first in a series on vulnerable groups.

The Stats SA research paints a bleak picture of failing policy interventions, particularly in education and youth employment.
And this is not taking into consideration additional dynamics such as the research showing a stark decline in bachelor
degree completion rates among black African and coloured students since the mid-1990s. In addition, Lehohla added, it
remains twice as difficult for a Black African and Coloured graduate to secure a job than their colleagues graduating from
the same university.

Jobs are linked to education levels, and little has changed since 2009. Those with not even a matric are most likely to remain
unemployed — consistently at 57% in the five-year period under review — while those with matric recorded unchanged
unemployment levels of 38%. This dropped to 1% among graduates in the period from 2009 to 2014, while those with
other tertiary education other than university degrees dropped to 4% in 2014, slightly down from 5% in 2009.

Young people aged 15 to 34 continue to make up the bulk of the unemployed: two thirds, or 5-million, on the strict
definition of being able, willing and actively seeking work, but not having a job. This rises to 75% on the expanded
definition, which includes those too discouraged to try to find work, alongside those studying or doing unpaid work in the
home like caring for the elderly or children.

7 Stats SA research report (2016).

Page 18 COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18



Thirty percent of South African employers cited the lack of industry-specific qualifications or certifications in terms of
skilled trades as a challenge, while 26% mentioned a lack of candidate experience. Furthermore, 19% of employers
identified organisational factors as an issue, while 15% cited industry-specific qualifications and certifications in terms of
professionals as a challenge.

“South Africa’s continued skills deficit is being compounded by a lack of technical skills, which is having a negative impact on
employment across many sectors of the country’s economy; said Lyndy van den Barselaar, managing director of Manpower
South Africa. “Furthermore, there is a high instance of poverty among South African youth, leaving millions unable to
pursue secondary and tertiary education or training, which presents a challenge in terms of their skills development and
employment prospects!

The CBE Structured Candidacy Workplace training is an intervention to assist young African professionals to enter into
the professional space. The BEPCs are also creating platforms to engage with the candidates to support them with
their registration processes. The BEPCs have started to recognise prior learning of the technical people who have been
practising, and have earned skills which would render them registrable with relevant councils.

5.2 Performance environment
5.2.1 Governance of the BEPCs

As a statutory entity established by the CBE Act, 2000 (Act 43 of 2000), the CBE has adopted Government’s planning,
monitoring and evaluation framework, as a basis to inform its planning and monitoring processes. This has seen and
resulted in the CBE receiving unqualified audits during the past years.

With regard to performance, the organisation continues to make significant improvements in areas of governance issues
experienced by the six BEPCs. Progress is also noticeable in areas of alignment of the six BEPCs Strategic Plans and APPs
with CBE's and DPW's priorities. The organisation is currently working with DPW to develop regulations for certain key
public functions, in order to ensure compliance.

While the positives are noted, the CBE remains concerned about the Competition Commission’s (CC) decision on the
Identification of Work (IDoW). The CBE filed exemption applications to the CC in terms of Schedule 1, Part A, read with Part
B of the Competition Act for the six BEPCs. The applications were based on the premise that the [DoW is:

(1) necessary to maintain professional standards or the orderly function of the profession. The applications cited public
health and safety risks, financial risks and information asymmetry between persons offering built environment professional
services and final consumers; and

(2) provided for in the legislative framework of the built environment. In particular, the CBE relies on section 20 of the CBE
Act, enjoining the CBE to identify the scope of work for every category of registered persons in consultation with the BEPCs
and after consultation with the CC.

In January 2016, the CC rejected all five exemption applications submitted to it. The South African Council for the
Architectural Profession (SACAP) elected to withdraw its application, and to replace it at a later stage with a re-worked
version.

In refusing to grant the exemptions, the CC concluded that the IDoW, in its current form for the BEPCs, is likely to harm
competition in the following ways:

1. Restriction of competition between registered and unregistered persons. The CC found that once the IDoW
is implemented, unregistered persons would not be allowed to undertake work or offer services reserved for
the persons registered with their respective BEPC. This exclusionary act will exist regardless of the academic
qualifications, practical experience and skills acquired by the unregistered persons.
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2. Restriction of competition between persons registered in different professional councils within the CBE.
The IDoW identifies work reserved for persons registered with each member council of the CBE. To the extent that
persons registered with other professional councils wish to compete with each other, they will only do so within
the parameters of the MoU to be concluded between those professional councils.

3. Restriction of competition between persons registered with the CBE and persons registered with other
professional councils outside the BE. Upon the implementation of IDoW, persons outside the built environment,
but competent to undertake work reserved for persons within the CBE, would be prohibited from undertaking
such work unless they register with the respective BEPC.

4. Restriction of competition between persons registered with the CBE, but in different registration
categories. The IDoW creates different categories of registration and then allocate work to those categories.
The CC found that once the IDoW is implemented, persons registered within specified categories of registration
would not be allowed to undertake work outside their category of registration, even if they are competent to
undertake such work.

Taking the predicted slow rate of economic growth in the wider economy and construction industry in particular into
consideration, several risks have been identified by PwC (2015). These refer to the unpredictable impact of the 2015
changes in the B-BBEE Construction Charter, insufficient supply of the correct skills in the profession, labour action as a
result of slow economic growth, referrals by the CC restricting progress on registration category definitions and upcoming
reviews of the CBE Act and the six BEPCs in 2017.

The CBE is continuing to engage the Competition Commission to ensure that the reversal of their decision to reject the
identification of work applications made by the professional councils through the CBE. The review of the CBE Act is seen
as a positive step for the CBE and the BEPCs; the anticipation is that it will be more prescriptive on the role of the CBE as
an overarching body.

5.2.2 Collaborations and partnerships

In executing its mandate, the CBE recognises the importance of cooperating with its stakeholders. The main challenge
faced by the CBE is the responsiveness of stakeholders and the six BEPCs to its recommendations. CBE will collaborate
and enter into inter-sectoral and inter-governmental partnerships, and develop Memoranda of Understanding (MoUs)
with other Government departments, municipalities, and the private sector. In addition, CBE will continue to work with
the BEPCs to ensure that their Strategic Plans and APPs align with the strategic outcomes of Government by 2018. CBE
will also work with the six BEPCs to support their implementation programmes on the translation of Ministerial approved
BE policies into rules by 31 March 2018. CBE will continue to facilitate the discussions with the CC and all affected built
environment professional bodies on the issues of IDoW and the publication of professional fees.

National Treasury has become a key partner to CBE, a partnership to ensure that Government departments and industry
align with Government’s procurement systems.

The insufficient supply of skills demands that Government imports relevant skills from other countries. The CBE and the
BEPCs will have to work closely with Government to ensure the rights skills are imported, there is a plan for skills transfer
and registration processes are followed. Institutions of higher learning have to be encouraged and supported to produce
correct skills required by the sector. The CBE is working with the Department of Higher Education (DHET) to ensure that
there is an increase in the production of skills to support SIPs. The CBE and the BEPCs have to play their facilitation role to
ensure that correct skills are sourced for the industry.
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5.2.3 Business processes

Inthe last two years, the audit outcomes of the CBE reflected challenges, especially in the area of pre-determined objectives.
The challenges relate to the planning and reporting of performance information, specifically:

«  Setting achievable targets;
- Submitting portfolios of evidence (PoEs);
- Documenting reasons for deviations; and

- Developing specific and appropriate information systems to monitor the progress made towards achieving goals,
objectives and targets.

The CBE, working together with the internal auditor, will continue to refine its performance information management
processes. It will also focus on improving management through administrative practices and controls, reprioritising areas
of intervention based on strategic impact and review the organisational structure and delegations to ensure alignment
with the core business requirements. Standard operating procedures (SOPs) are under review to address issues raised in
the 2015/16 financial year report.

Further to strategic formulation, the CBE reviews the implementation and control aspect of its strategy through monthly
plans and review sessions by its management committee (Manco) and Council. CBE also has an Audit and Risk Committee
(ARC) to monitor the scope and the effectiveness of the internal audit function.

5.2.4 Technological environment

Information Technology (IT) continues to be a challenge at CBE. In the past years, CBE lacked functional IT governance
structures and processes. However, during the 2016/17 financial year, a draft IT Governance Framework and strategy
was developed, in compliance with the Department of Public Service Administration’s (DPSA’s) corporate governance of
Information Communications Technology (ICT). In order to mitigate some of the effects of the budget cuts envisaged over
the MTEF, the CBE is in the final stages of obtaining approval for its ICT governance and equipment allocation policy. This
will be implemented from 1 April 2017.

In addition, the CBE is in the process of revising its ICT disaster recovery plan, and will continue with its system testing
to ensure business continuity, should it be required. This is to achieve an effective and efficient management of the IT
resources and service delivery to support CBE's objectives. ICT Governance focuses on the following:

« Alignment between IT and business strategies;
- Maintain high-quality information to support business decisions;

- Generate business value from [T-enabled investment i.e. realise business benefits through effective and innovative
use of IT;

«Achieve operational excellence through the reliable and efficient application of technology; and

«  Risk management: safeguarding IT assets, disaster recovery and the continuity of operations.

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18 Page 21



5.3  Organisational environment

CBE continues to make a concerted effort to ensure that its structure is capable of achieving its strategic objectives and
those of DPW. Key organisational focus areas over the medium term are:

« Goal 1 - Provide support to CBE, thus contributing directly and indirectly to the delivery of all strategic outcome ori-
ented goals of the CBE.

« Goal 2 - A transformed BE with appropriate, adequate skills and competencies, responsive to the country’s infrastruc-
ture delivery, operation and maintenance needs.

« Goal 3 - An optimally functioning BE, with a responsive and relevant policy and legislative framework, based on in-
formed and researched positions.

«  Goal 4 - BEPs that operate within a regulated policy and legislative framework.

« Goal 5 - A BE that is responsive to the developmental and economic priorities of Government.
5.3.1 Human resource management

The attraction and retention of the correct skills is an area in which the CBE intends to remain vigilant. An attraction
and retention plan should be developed to address issues of succession, career-pathing, remuneration, reward and
engagement strategies. A review of the current organisational structure was deemed strategic.

5.3.2 Organisational structure

The CBE has a total staff establishment of 39; and the vacant positions will be filled in the new financial year. The suspension
of the CEO remains unresolved at the time of preparing this 2017/18 APP.

Table 9: CBE's staff establishment, in line with the 2016/17 approved organogram

Salary Level Filled posts Vacant posts Total establishment Current Vacancy rate
02 - - - -
03 1 - 1 0.00
04 - - - -
05 0 1 1 1.00
06 2 0 2 0.00
07 2 1 3 033
08 0 0 0 -
09 3 1 4 0.25
10 6 1 7 0.14
11 1 2 3 0.67
12 5 0 5 0.00
13 8 1 9 0.1
14 2 0 2 0.00
15 1 0 1 0.00
16 - - - -
Grand Total 32 7 39 0.18
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CBE staff organogram

Figure 2
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5.4 Description of the strategic planning process

CBE's 2017/18 APP, which covers the period 1 April 2017 to 31 March 2018, emanates from the CBE Strategic Plan
2015 - 2020.

This APP sets outs CBE's intentions for the upcoming 2017/18 financial year and the MTEF period. It outlines performance
indicators, targets, and budgets for Programmes to assist CBE in realising its goals and objectives, set out in its Strategic
Plan 2015-20. It also includes a quarterly breakdown of performance targets for the period 1 April 2017 — 31 March 2018.1n
developing the 2017/18 APP, the CBE took cognisance of the SONA 2016 priorities, which are to resolve energy challenges,
grow the ocean economy, and provide water, sanitation and transport infrastructure. This APP also considered the Minister’s
updated policy statement issued in June 2016, thus the CBE will continue to strengthen collaborations with Government
departments and its entities tasked with delivering infrastructure, as well as with industry.

The MTSF (2014-19) states that the strategic priorities of the coming five years are to accelerate growth, create decent
work and promote investment in a competitive economy. It goes on to state that the MTSF has two over-arching strategic
themes: radical economic transformation and improving service delivery. In line with the outcomes based planning
approach of Government, the MTSF (2014-19) has been expanded into 14 priority Outcomes, which cover the focus areas
identified in the NDP and Government’s electoral mandate. These are made up of the 12 Outcomes, which were the focus
of the 2009-2014 administration, as well as two new Outcomes (social protection, nation-building and social cohesion).

The DPW, which is the Executive Authority of the CBE, contributes directly to MTSF Outcomes 4, 6, 7 and 12, and indirectly
to Outcomes 1, 5,8, 10 and 14, as identified by Minister Nxesi's Five Year Policy Statement and Vision for 2014-2019.The CBE
contributes to Outcomes 4, 5,6 and 12.

BEPs are important contributors to the development priorities of the State, supporting the 14 Outcomes of Government;
especially to those which DPW has a direct or indirect contribution. In this regard, CBE's key priorities have been developed
from the Minister’s Five Year Policy statement and the strategic priorities identified by the fourth term CBE Council, at their
inauguration on 5 September 2014.

The BE policy review on the proposed amendments of the BEPs Statutory Regulatory Framework, gazetted for public
comment by DPW, presents an opportunity for the BEPCs and the CBE to re-establish their relevance as regulators of BEPs.
The current legislation continues to provide the basis for the execution of CBE's Strategic Plan and the APP.

5.5 Overview of the 2017 budget and Medium Term Expenditure Framework estimates
5.5.1 Financial matters

CBE faces the ongoing challenge of executing its statutory mandates within an increasingly constrained fiscal environment.
To this end, building an efficient CBE is therefore essential. Key elements in this drive are improvements to its organisational
structure, stringent cost containment measures, effective governance systems and business processes and strategies to
improve the delivery of its services, with a particular focus on meeting the CBE's core statutory obligations.

Some risks, prevalent in the delivery environment, that could affect CBE's delivery include:

Poor coordination of various institutions and departments in the sector that could impact delivery against Govern-
ment'’s outcomes; and

Ineffectiveness in driving the Transformation Agenda, while growing a knowledge economy.
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CBE, as a regulatory body, has a bigger role to play, particularly in ensuring that the regulatory instruments designed to
protect and advance the interests of the public in the BE are functional, sound and applied consistently across the sector.
In this regard, the CBE will work closely with Government and all key stakeholders to ensure that the Minister’s priority of
regulating and developing standards and best practice for the BE is achieved.

Good progress has been realised in the area of financial management, with the organisation receiving an unqualified
audit opinion in the last four financial years. The CBE's budget for the 2017/18 financial year has been reduced, which will
severely affect its operations. As a result, the CBE has implemented further cost-saving measures; however, the constrained
budget and human resources impact negatively on its ability to discharge its function. In view of this challenge, it needs
to prioritise and focus on specific areas that have potential for maximum impact.

Table 10: Expenditure per CBE Programme

Expenditure

per Audited Outcome Current year Medium-Term Estimate
Programme

RinThousands | 2011/12 | 2012/13 | 2013/14 | 2014/15 | 2015/16 | 2016/17 | 2017/18 | 2018/19 | 2019/20

Programme 1:
Administration

15278 15539 16747 30081 24 803 38 068 40 286 42517 45062

Programme 2:
Skills for
Infrastructure
Delivery
Programme 3:
BE Research,
Information and
Advisory
Programme 4:
Regulation and
Oversight of six
BEPCs
Programme 5:
Government
Policies and
Priorities

Total
Expenditure

4139 3492 4917 7293 11873 5853 7306 7737 9389

7913 6548 8875 2217 4736 2335 2480 2626 2773

2737 2600 3259 1630 2535 860 913 967 1021

- - - - - - 444 470 497

30067 28179 33798 41 221 43 947 47 116 51429 54317 58742
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Table 11: Sources of income and disbursement

Estimate per Audited Outcome Current  yedium-Term Estimate

standard items year
RinThousands | 2011/12 | 2012/13 | 2013/14 | 2014/15 | 2015/16 | 2016/17 | 2017/18 | 2018/19 | 2019/20

Revenue

Grant allocation 27433 28 146 38159 41572 41 994 43413 48 568 51385 54262
Interest 378 322 18 0 150 1703 851 902 953
Levies 1657 1784 1840 2173 1803 2000 2010 2030 2144
Total Revenue 29 468 30252 40017 43745 43947 47 116 51429 54317 57 359
Economic

classification

Current

payments 30067 28179 33798 41 221 43 947 47 116 51429 54317 58742

Compensationof | 44140 13707| 16228 16600 19330| 25026 26878| 28867 31003

employees

ij;;lis and 14140|  13707| 16228 16600 19330 25026| 26878 28867| 31003
Social i i i i i ) ) ) )
contributions

Goods and

Seoriicsej” 15927| 14472| 17570 24621| 24617| 22090| 24551 25450 27739
Agency and

support/ 15643 14141 6280 5979 9618 : 1090 1154 :
outsourced

services

Communication - - 424 1024 542 416 442 468 494
Computer - - 1026 1774 1010 245 813 861 909
services

Consultants - - 4116 10058 6178 7020 6903 7310 7720
Lease payments - - 3718 452 4658 4713 5005 5300 5353
Repairs & 19 20 21 2
Maintenance

Training and staff 135 144 153 162
development

Travel and - - 1506 1260 1580 1999 2123 2248 2374
subsistence

Depreciation 284 331 500 - - -

Other - - ; ; - 7543 8011 7935 10705
Total

. 30067 28179 33798 41 221 43 947 47 116 51429 54 317 58742
Expenditure

Surplus/(deficit)
for the year

-599 2073 6219 2524 0 0 0 0| (1383)

5.5.1 Relating expenditure estimates to strategic outcome-oriented goals

The focus of the MTEF will be on CBE's legislative mandate imperatives and the six BEPCs' responsiveness to the
Government'’s developmental priorities. These are encapsulated in the MTSF's 14 priority Outcomes, in support of the NDP.
Thus, it follows that the CBE's five strategic goals are rooted in these priority Outcomes, which have been converted into
five APP Programmes, each with its relevant projects and budget.
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PART B: PROGRAMMES AND OBJECTIVES

The composition of the Programmes has changed. The Administration component from the former Programme 1
(Government Policies and Priorities) now stands alone in a‘revised’ Programme 1. The Government Policies and Priorities
component of the former Programme 1 now stands alone in a‘new’Programme 5. Programmes 2, 3 and 4 remain as they
were. Therefore, the revised Programmes are:

Programme 1: Administration

Programme 2: Skills for Infrastructure Delivery

Programme 3: Built Environment Research, Information and Advisory
Programme 4: Regulation and Oversight of six BEPCs

Programme 5: Government Policies and Priorities

PROGRAMME 1: Administration

Three APP deliverables

The administrative function as a whole provides support to the entire CBE, thus contributing directly and indirectly to
the delivery of all strategic outcome oriented goals. The focus areas are the ICT and financial support services. IT will
continue to develop and deliver systems that are user-friendly and meet expectations of users. CBE is planning for an
unqualified opinion, with no findings (clean audit). A financially unqualified opinion with no findings, commonly known as
a clean audit opinion, is unqualified financial statements with no reported audit findings, in respect of either reporting on
predetermined objectives or compliance with key legislation.

To achieve the above, Administration’s targets will be the following:

1.1 IT Governance Framework, in line with DPSA’s Corporate Governance of ICT Policy
Framework, implemented by 31 March 2018.

This target is to enable and support CBE's business through policy and procedures, ICT infrastructure and Knowledge
Management systems (electronic records, document management systems and archiving) that are compliant with IT
governance policy framework.

1.2  ICT Plan implemented by 31 March 2018.
The target is to deliver business enabling ICT projects.
1.3  Anunqualified audit report, with no material financial findings, for 31 March 2018.

The aim of this support function is to achieve a clean audit, through the implementation of sound financial management
and internal controls.

Programme 1: Budget Issues

The budget for this Programme will increase by 1% during the 2017/18 financial year.
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PROGRAMME 2: Skills for Infrastructure Delivery

Six APP deliverables

The strategic objective of Programme 2 is to drive and facilitate skills development and transformation in the BE. Additionally,
this Programme will aim to translate the knowledge generated from its pilot projects into frameworks/action plans for
large scale cooperative implementation or facilitation and assistance of such.

The initiatives of this Programme are detailed below:

2.1 Two categories of high demand professions’ implementation plans developed
in support of Landscape Architect and Property Valuer professionals for SIPs by
31 March 2018.

The CBE was appointed by the Department of Higher Education and Training (DHET) as the convener and coordinator
of occupational teams for professionals and associate professionals in the BE. CBE's role in this platform is to support the
resourcing of technical skills in the planned and ongoing 18 SIPs. In 2015/16, the project focused on Land and Engineering
Surveyors and GIS professionals. In 2017/18, the project will focus on skills categories for Landscape Architects and Property
Valuers.

2.2 150 Grade 12 learners enrolled in a Maths and Science support programme by
31 March 2018.

CBE's Maths and Science support programme started in the 2013/14 financial year. It seeks to improve the quality of Maths
and Science throughput during the basic education phase. Initially it targeted disadvantaged learners from Grade 10-12
to improve their Maths and Science performance, as these are key entry subjects into BE qualifications and careers. The
beneficiaries for the 2017/18 year will be Grade 12 learners, who have expressed interest to pursue a career in the built
environment. CBE will engage with stakeholders who offer similar programmes, with the view to establish partnerships
with them in order to increase the pool of grade 12 learners who will enrol in Built Environment tertiary studies.

2.3 50 New intake of Candidates/BE graduates in workplace training by 31 March 2018.

A document of intent with the Construction SETA, which is CETA (Construction Education Training Authority), launched this
project during the 2014/15 financial year. A grant was disbursed to oversee the training of 50 BE candidates, implementing
the CBE developed quality assured structured candidacy framework. In the 2017/18 financial year, CBE will build and
strengthen partnerships with both DPW and the BEPCs who already have similar programmes in operation. The focus will
be on consolidating efforts into a unified programme and defining the roles and responsibilities of all parties involved. The
aim of this programme is to have an efficient system in place to enlist suitable and accredited mentors to guide candidates
on their journey to registration. The CBE will work towards increasing the number of candidates in line with projected
numbers, while simultaneously supporting all candidates currently in the programme.

2.4 100 Interns placed for work integrated learning by 31 March 2018.

A document of intent with CETA also launched this project during the 2014/15 financial year. A grant was disbursed to
oversee the training of 100 BE interns implementing the CBE developed quality assured structured candidacy framework.
This project is the intern training component of the structured workplace-training model. It entails supporting interns
from the Universities of Technology (UoTs) to undertake workplace training, to complete the practical training requirement
of their tertiary qualifications.
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In the 2017/18 financial year, the CBE will build and strengthen partnerships with both the DPW and the BEPCs who already
have similar programmes in operation. The focus will be on consolidating efforts into a unified programme and defining
the roles and responsibilities of all parties involved. The aim of this programme is to have an efficient system in place to
enlist suitable and accredited mentors to guide interns to complete the practical component of their tertiary qualification.
CBE will work towards increasing the number of interns, in line with projected numbers, while simultaneously supporting
all interns currently in the programme.

2,5 One oversight report on the Accredited Academic Programmes by the BEPCs by
31 March 2018.

In this project, the CBE plays its oversight role during the accreditation visits undertaken by the six BEPCs. The monitoring
tool used is based on the BE accreditation oversight framework programme, informed by the Council on Higher Education’s
(CHE's) 19 Accreditation Criteria principles.

2.6 Nine Provincial Public Works Departments engaged on the implementation of the
CBE Structured Candidacy Framework by 31 March 2018.

This project forms part of the CBE's response to strengthening the technical professional capacity of the public sector for
infrastructure delivery. It focuses on facilitating partnerships to support technical capacity and links with the Minister’s
priority of capacitating the State. CBE will provide support on the structured workplace training for candidates employed
by government departments and provide advice to the Minister, based on the engagements with partners and the roll out
of the targeted capacity building interventions.

Programme 2: Budget Issues

The budget for this Programme will increase by 6.6% in the 2017/18 financial year. The major cost drivers will be the
following:

Maths and Science support programme for Grade 12 learners and increasing awareness at school level of built envi-
ronment professions as viable career choices; and

Refinement of the pilot project on the integrated workplace training model for candidates and interns.

PROGRAMME 3: Built Environment Research, Information and Advisory

Three APP deliverables

The strategic objective of Programme 3 is for CBE to provide informed and researched advice to Government and the
public on BE priority matters identified in the MTSF.

To achieve the above, the BE Research, Information and Advisory focus areas will be:

3.1 One report on initiatives to support infrastructure skills within Government by
31 March 2018.

This project is another component of initiatives that seek to address technical skills capacity issues within the public sector.
Information gathering began in the 2015/16 financial year, with the focus on the provincial departments. It continued
into the 2016/17 financial year, with the focus on reviews in two national Government departments. The specifics of this
project address critical issues such as service conditions and remuneration of BE technical skills/professions under the
Occupation Specific Dispensation (OSD) as an important BE skills attraction and retention instrument in the public sector.
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It will engage on the current OSD regime implemented in national departments involved with infrastructure delivery, and
make necessary recommendations to ensure its effectiveness and sustainability in attracting and retaining BE skills in the
public sector.

3.2 One research report on the state of readiness of municipalities to implement the
Standards for Infrastructure Procurement and Delivery Management (SIPDM) by
31 March 2018.

This project forms part of CBE's response to strengthening the technical capacity of both the public and private sector for
infrastructure delivery. DPW has a mandate to oversee the delivery of infrastructure and asset management of the country,
so partnerships with the BEPCs will strengthen the implementation of this initiative. The CBE is currently working closely
with DPW's provincial departments in identifying their capacity needs and their readiness to implement National Treasury’s
Standard for Infrastructure Procurement and Delivery Management (SIPDM). This project will continue to provide the
support required, and draw on the lessons learnt by the implementing departments.

3.3 Research report on analysis of the impact of CBE’s Maths and Science support
programme focusing on the built environment by 31 March 2018.

The project will advise the Minister of Public Works and other infrastructure departments on the issues related to skills
development intervention in the built environment industry.

Programme 3: Budget Issues

Programme 3 will see an increase of 6.6% in its budget in 2017/18, with key cost drivers being the following:

Research;

Portal for research information;
Knowledge and information gathering;
Publications; and

Stakeholder forums.

PROGRAMME 4: Regulation and Oversight of six BEPCs

Six APP deliverables

Programme 4 focuses on three strategic objectives:

To act as an appeal body on matters of law referred to it in terms of legislation regulating the BEPs, and to promote and
enhance high standards of professional ethics within the BE;

Assessment of the six BEPCs compliance with the CBE's Corporate Governance Framework and the PFMA, the align-
ment of their policies with Ministerial approved policy Frameworks; and the

Adoption and implementation of the CBE Monitoring and Evaluation Framework by the six BEPCs.

To achieve the above, the focus areas of Regulations and Oversights of the six BEPCs will be:
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4.1 Process and decide received appeals within the prescribed period of 60 days from
lodgement.

The aim of this target is to give effect to the provision of the Promotion of Justice Act (PAJA). Section 4 (m) of the CBE Act
(the “Act”) empowers the CBE to act as an appeal body with regard to matters referred to it in terms of the law regulating
the BEPs. Section 21 of the Act empowers the CBE to constitute an Appeals Committee to decide an appeal within 60 days
from its date of lodgement.

4.2 Develop an IDoW Action Plan approved by Council by 31 March 2018.

This project will facilitate the engagements between the CC and professional councils on IDoW. The six Professions Acts
stipulate different categories of registration for professionals, thereby specifying the scope of professional practice. The
IDoW policy formalises this specification of the scope of professional practice through section 26 of the six BEPCs Acts.
Whilst the IDoW can be conceived as a professional practice scope boundary management system, it has other intended
objectives. Its primary objective is the protection of the public, by ensuring that only suitably qualified and registered pro-
fessionals practice within the South African BE in specific categories of work.

One of the unintended consequences of IDoW, as outlined by the CC, is that it effectively guarantees and protects the
commercial fortunes of BEPs. It is a restrictive commercial practice, which is prohibited by Chapter 2 Part (A) section 4(1)(a)
and Part (A) section 5(1) of the Competition Act, requiring the CBE to apply for exemption on behalf of the BEPCs to the CC.

4.3 Review and align the CBE Corporate Governance Framework with the King IV
principles of Corporate Governance, by 31 March 2018.

Section 3 (f) of the Act impels the CBE to promote sound governance in the BEPCs. Thus, it developed a Corporate
Governance Framework to assist the BEPCs in enhancing good governance in their operations.

44 Assessment report on the six BEPCs Policies alignment with the seven (ministerial
approved) Policy Frameworks, by 31 March 2018.

Sections 3 (i), 4 (k) and 4 (o) of the Act mandate the CBE to ensure the consistent application of policy by the BEPCs. DPW
has developed policy frameworks, approved by the Minister as the Executive Authority in this regard, for adoption and
implementation by the BEPCs. The BEPCs are expected to align their policies with the principles contained in the Policy
frameworks. The CBE will assess this alignment.

4.5 50 Percent of the PFMA workshop outcomes implemented by 31 March 2018.

This programme supports the CBE's mandate to promote sound governance of the built environment professions (see
section 3(f). The DPW circa 2012 required the six BEPCs to develop roadmaps towards compliance with the PFMA as a
mechanism to enhance good governance. The six BEPCs are not listed as entities to comply with the PFMA, causing a
contradiction between the 2012 requirement and the provisions of the PFMA. The annual target for this financial year will
be to scrutinise the 2012 requirement in conjunction with the DPW, National Treasury and BEPCs, and to develop an action
plan on the utilisation of PFMA principles to enhance good governance within the means of the BEPCs.

4.6 The six BEPCs Strategic Plans, APPs and Annual Reports are submitted to DPW by
31 March 2018.

This project seeks to ensure that the six BEPCs are on their path towards compliance with the statutory prescripts of
Government's budgeting and planning/reporting requirements in their Strategic Plans, APPs and Annual Reports.
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Programme 4: Budget

The budget for Programme 4 will increase by 6.7% in the 2017/18 financial year. The major cost drivers will remain:

the appeals function,
information dissemination to the public, and

IDoW activities.

PROGRAMME 5: Government Policies and Priorities

Two APP deliverables

The strategic objective of Programme 5 is to ensure that BE academic curricula and CPD programmes embody health and
safety in construction; environmental sustainability; job creation through labour intensive construction and the IDMS.

5.1 Implementation plan toincorporate health and safety, sustainability, labourintensive
construction and the IDMS into BE academic curricula by 31 March 2018.

The aim of this project is to ensure that BE programmes contain adequate coverage and content of health and safety
requirements, sustainability, labour intensive construction and the IDMS in the design, construction, maintenance and
disposal of infrastructure.

5.2 A bench marking study on Transformation best practice by 31 March 2018.

The purpose of this study is three fold:
Firstly, to conduct a historical analysis on how Transformation was defined and dealt with since 1994 to present;
Secondly, it is to conduct an analysis of similar local regulators in the country and how transformation is dealt with; and
Thirdly, to look at international best practice;

Itis anticipated that the outcomes of the research will provide the way forward to establish the best practice principles for
Transformation in the South African context.

Programme 5: Budget

The main cost driver in this Programme is the bench marking study on Transformation.

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18 Page 33



L10C YW LE

"9dueUIaAOD
31el0diod punos
yum uenduwod
sassad0ud ||

Aq Absrens
1Io4ijo
uoneuswa|dul
'0c0¢ ‘6L0C Y2IBN LE BLOC Y2IBN LE pue || Jo
yolew L€ Aq | Aqg paruawsidwl | Ag paruswajdwl 3URLISACE
9DUBUISAOD) || JO | “jiomaulelq Ad1jod | “JJomawleld Ad1jod 210100109
uoneuawa|dull | [ D] JO 9JUBUISAOD) | | D] JO 9DURUISAOD) WSda U1 Yum
3y3 Jo dewpeol 91e10d10) 91e10d10) 3oueldwod
AVEVEV oo (W] VSda Yim aul vSdd Yyimsul| ul iomauield
SnoNURUOD ul Sjiomaulel ul Sjlomaudel SDURUISAOD)
padojsasg 9DUBUIDAOD) || 9DUBUIDAOD) || 11 padojanag - -
0Z/610¢C 6L/8L0C 8L/LLOT L1/910C 9L/sLoc SL/vLocT rL/€L0C
s}ab.e) waa)-wnipap duewiopad duew.o413d [en)dy/payipny
. pajewnnsy .

jobie)
ue|d di16ajens

'saulepInb vSda
Jad se ‘sassano.d
9DURUISAOD) | D)
paruswa|dud|

103jedIpuUl 3dULWI0}Idd

02/6L0Z - 81/£10T 10} s32b.4e) wia) Wnipaw pue si03edipul 32ULW04I3d : | dwweiboid

‘00 YW L

‘6LOC YW LE

BLOC YIEIN LE

L10C YRy Le
Aq

ABa1ens 1] syl jo
uoneuswa|dwl

39 941
ulyum sapoud

s}abae) wis)-wnipa

aduew.oysad
paiipneun

pajewnls3

wUCME._Om._wQ pojewilsy

pue’|Dljo

Ag | Aqpaiuswadwl | Ag paruswa|duwil oueUIaA0B Juswdojnap
9OUBUISAOD) | JO | “jiomawiel{ Ad)jod | “Jlomauelq Adljod 21e10d10d S, 1USWIUIDA0D)
uoleuawa|dul | D] JO 9URUISAOD | | D] JO 9DUPUIDAOD VSda oy Lum 1joddns 01
Y3 Jo dewpeol a1ei0diod) a1ei0diod) 3oueldwod Aujigeded
AVEIEeIle (W] VvSdd yum aui vSdd yum aui| ul spomawely pue Ayoeded
snonuURUOD Ul sjlomaulel ul jlomaulel 9DUBUIDAOD) AJeSsadau ay) sey
padojansQ 9DUPUIDAOD) || 9DUBUIBAOD) || 11 padojana - [ 3g>1eY1 2unsus o

0Z/610C 6L/8L0C 8L/L1L0T £L1/910C 9L/sL0T SL/¥LoT vL/€ELOT €L/TL0T

aAnda3(qQ d16ajens

‘38 9Y3 Ulyim sanoud Juswdojanasp siuswuianog 1oddns 03 Ajigeded pue Aioeded Aiessadau ay sey 3gD) 1yl 2insus o] :aA1afqo d16ajens

"3gD 21 JO $eOD Pa1uLI0-2W0IN0 D1H31I1S |2 JO AISAIRP 3yl 01 A[1dalipul pue Apdaiip Bunnguiuod sny ‘3gD 01 woddns apirold :jeob s16ajesns

uonessiuiwpy : L awwesboid

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18

Page 34



‘0C0C Ya1eN L€
Joj }ipne ues)

‘6L0C YW L o)
sbulpuy buniodai
dduewlopad pue
[eIDUBUY ‘[ELIS1EW
Oou yum ‘1odai
Jpne payijenbun

BLOC Y2IEN LE
10j sbuipuy
[eIDUBUY [BlIS1RW
ou Yum ‘podal
upne pagijenbun

"L107 Y2eW L€ Ag

1pne pagijenbun

“Jodas ypne
Uea)d e UIe1go o}
suole|nbal pue
sme| 01 adueld
-WOD PUE S[0JIU0D
[eIDURUY ‘SUON
-e1ado Jo 1uaw
-abeurw JU3IDLYJT

‘Abarens
1pne ues|D

‘00 YPIeW LE

s)abae) wis)-wnipa

aduew.oysad
pajewns3

d>uew.oyiad [en)dy/paripny

Aq ueid 10140 L10T YoreW L€
uoneuswa|dwi Aq awin-dn
ay1 Jo dewpeoy 956 24NSUD O}
AVEIVIEYXeYle VY]] ‘6107 Y2l LE ‘8107 Y2IeN LE SUIDISAS JOAISS
snonupuod | Aq pauswsidwl | Ag paiuswiaidull pue 3JoMiau
padojanag ueld 1Dl ueld 1Dl painbyuoday
0Z/610¢C 6L/8L0C 8L/L10T L1/910C 9L/sL0T SL/vLoT vL/€L0T

=
-dn 3I0MIaU %56

19b6.e)
uejd d16ajesns

‘ueld
uoneuswa|dw|
10| panoiddy

403jedIpul 3dUeW.I04Idd

Page 35

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18



‘sbulpuy (e
-UeUY [e1J21BW OU UM

‘sbulpuy ay3 Jo

9%00 | 10§ sbuipuy ypne
s,1eak Jolud ssalppe 0}

'sbulpuy ays Jo
905 J0j sbuipuy 1pne
s,Jeak Joud ssaippe 01

"L1/910¢C 10}

podal ypne payljenbun | suejd uonde yuswiajdwi | suejd uonoe Juswadul ‘1obiey oN | 1odaspne paylenbun AJa1ienp ‘ABa1e1s 1pne uead)
"Ue|d A12A0DaY Ja1sesiq
1140 uoneuswa|dw
pue apesbdn (NYM)
YIOMISN B3Iy SPIM 104
‘8107 Y2IeN L€ Aq "Ue|d A12A0D3Y "2IN10NIs sjesodold 10} 15onbay ‘8107 YIew LE Aq “Ue|d uonelusw
pauswa|dwi ued || | J23sesiq || paauswa|duw| -BLul NVYM papelbdn 91BN|eAS PUE aNSS| pajuswaduwl ued D) AlJa1end -3/dwi | D] paroiddy
BLOC YIEW LE
‘pausW ‘(Ueld A12A0D3Y J21SES RUETY AQ pajuswajdull
-ajdwi “Ao1104 1Dl 40 118400 | -1d) 6 LIgYOD uo paseq | -abeue 3§D 01 9pIND | spomawel] Ad1jod D] JO
9OUBUJIAOD) 31840CI0D) | UO PIseq ‘@UBUISAOD) | SIOMSUIBI{ 3DUBUISAOD) | UolleIuSUWS|dU| s3I pUe | 9DUBUISAOD) 21ejodiod) 'saullepInb ysd4q Jed
VSdd YUM 3Ul| Ul S40oM 1140 sease Ayoud ayr 11Jo sease Awoud ayy £2110d 22UBWIBAOD) || | YSdd YIM 3Ul| Ul HIom se $355900.4d 2dueUID
-3WeJ4 9OUBUJIAOD) || Jo uoneyuawa|dw 4O uoneuswa|dw| 9U1 JO SUOIIBIUSAI] -9WEeJ4 9OUBUISAOD) || AJauend | -A0D | D] paruswiajdul|

Y

pag

puz

sjabue) Aj4331eN)

IsL

8L/LL0T

39bae) [enuuy

pouiad bunioday

Jojedipul aueuwliojiad

81//10¢ 10} syobae) Aja914enb pue siojedipul 3d>uewi0419d

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18

Page 36



‘020T Y1ew L€
Aq sdis oy

‘6LOC YIEW LE
Aq sdis oy
10} sjeuolssajold

BLOC Y2IeN L€
Aq sdis 3y

Joj s|euolssajoid
sianjep Auadold

L10C Yorew e
Aq sdIS

10J (s|euolssajoid
S|D pue ‘sIoksAINg
Bupssulbuy pue
pue) saobaied
SIS S449
puewsp ybiy omy

'910T Youe L€
Aq 'sdIS
$3110b31eD S||13S

‘39 943 ulyum
1uswdolpnsp
S||14S 2183|108}

pue aAlQ

syabaie] wnipap

uew.ojiad
paypneun
pajewns3

3>uewnoy3d jen)dy payipny

J0j s|euolssajoid SiauuR|d UMOL pUB S1291YDIY 4o uononpoud sd3g puewsap
1USWUOIIAUD pue S103UYDIY sdedspue syl yoddns ybiy 2a1y3 Jo
1Ing 1oddns o} 4o poddns ul Jo yoddns uj 01} Ue|d 109(old uononpoud (DD1d) 291WWwo)
padojerap suejd | padojeasp sueid | padojaasp sueid uoleuswa|dul a3 poddns buneuipiood
uopeluswa|dwi uopelusws|dw uopelusws|dwl ay1Jo 01 Ue|d 12304 2IN1ONASEIU|
uolssajoid suolissajold suolissajold 1uswdojensq uonejuswa|dwi [elIuUspISaId O}
puewap ybly jo puewap ybiy jo puewap yby jo sal0baed 23 JO paussald 1odal
K10b31ed 3UQ sa110b31ed OM| sa1l0b31ed OM| sd3g 9yl 1uawdopasg - SIS sdIS 13HA -
0Z/610C 61/8L0C 8L/L10T LL/910C 9L/S10T SL/yLoT rL/eLoc €L/zioc

anndafqo dibayens

"3g 9Y3 UIYIIM UOIIBULIOJSURI) pue JUSWdO[aAP S||1S 91RM[IDB) pue dAL[ :@A1a(qo d16ajens

'SPa9U AISAI9P 21N1DNJISEIUI S, A11UN0D 9Y3 01 SAISUOdSal ‘sa1oua19dwod pue s|jiys axenbape ‘s1eudoidde yum 3g pswiiojsuell i ;jeob sibajens

A13A112Q 24n)dnajselju] 1oy SIS :Z dwwesbo.ad

Page 37

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18



OLOC YPIEW LE
'020C Y2seW Lg Aq Bujuren
Aq '610T Y2IeW L€ '8LOT Y2seW L€ ade|dbtiom ul
SUWIDIUI Q0| pue AQ SuI21ul 00 | AQ suiaul 001 /10 Youe L€ | padeid sulaul 00 L
S91BPIPURD 0G 10} | PUB S31BPIPURD OG | pUe S31epIpued 0§ AQ SUISIUI Q0L | PUE S1EPIPUED O
|9pow bululely | 1oj [opowl buiulely | 1oj [9poul bululesy | pue sa1epipued g | o [apowl buiuiely ‘39 9y} Ulyum
2oe|dyioMm JO 20e|dyI0M JO 20e|dbIoM JO | 10j |opow bululely aoe|dyJoMm JO Juswdojnap
uoneuswa|dul uoneusws|dwi uoneuswa|dwi 9oe|dyiom 1011d uolneuaws|dul S|ID{S 91e11|108)
uo 129(01d uo 129(01d U0 123(0ld | 2Y3 JO JUdWSUYDY 93 uo 103foid - - - pue AL
vL0C YIeW LE
Ag pauswadull
‘0C0C YW Le 6LOCYIEW LE BLOCYIEW LE 1101295 21jqnd
AQ pawiswadwl | Agq payuswsadwi | Ag paiuswadull SU1 Ul SaAenIUl
SHOM 21I9Nd SHOM 21IgNd SHOM 21IgNd S|IPSs 3g Ul
JO Juswedap JO Juswedap JO Juswpedap uonedpiued pue
3y Joj welboud 3y Joj weiboid ay3 Joj welboid S|aA9] |euoIssajoud
AKoepipued AKoepipued AKoepipued ‘910C YdIew L€ pue (bujures
PaIN12NJ3S pue PaIN1oNJ3s pue PaJN12NJ3S pue Ag pa1uswaidwl aoe|dyiop
‘suoInIAsul ‘suoIN1AsUl ‘suoin1AsUl 1101295 2ljgnd GLOT YD2IeN LE pue Adepipued
Jlulapede 1e Jlulapede 1e Jlulapede 1e /10T YW LE QY1 Ul saAeniul | Ag paruswajdwl PIN12NIIS)
sDd3g 2y Ag sDd3g 2y Ag sOdIgaurAg | Aq pauswadul S||1S 3g Ul pue 1101295 2ljgnd 2In1epipued
uonelpalnde uone}paIdde uole}paIde 1101295 21|gnd | s|eA3) euolssajoud QU1 Ul SaAeIIUl ‘(UonepPaIdde
uo 1odal uo yodal uo yJodal 91 Ul SaAlIeIIUl pue (buiures] S||1s 38 Ul SuonRNIASUl
1ybISI2A0 BUO 1ybISI2A0 BUO 1ybIsI2A0 BUO S||1%S 3g Ul pue aoe|dyiop) | uonedpiiied pue | djuspede) Aleisl
‘poddns 9ouapds | ‘woddns aouapg | ‘poddns 9dusids | S|oA9) [euolsssjoud alniepipued | s|aAd| [euolssajold | {(1ioddng aousidg
pUB SY1e|N IO} pUB SY1e|N J0} pUB SUIB\ JOJ | puUE ainlepipued ‘K1e11421 |2A3) pue aINlepIpued pUe SU1el
SI2Ulea| 0G| 4o} SEVIEETN e sI2UJes| 0S| 1oy ‘Klea119n9l | (Moddng aousids USEIEIREYET] 10} SJaule3)|)
|2A3] |O0YDS 18 |2A3] |O0YDS 18 [9A3] |00YDS 18 |00YDS 18 | pUB SYIB|A) |OOYDS |ooyos 1e |9A9] |00YDS 18 39 943 UIyum
SUOIIUSAIRIUI SUOIIUSAIDIUI SUOIIUSAIRIUI SUOIIUSAJRIUI 1B SUOIIUSAJIIUI SUOIUSAJRIUI SUOIUSAJRIUI Juswdojanap
PUP S9AI1RIIUI PUE S9AI1RIIUI PUE S9AI1RIUI PUE S9AI1BIIUI PUE S9AI1BIUI PUE S9AIIBIUI PUE S9AIIBIUI S||1S 2181|108}
‘sp9foud sjys3g | ‘s1oofoad s 3g | ‘s1oefoud sys3g | ‘s1osfoud siys 3g | ‘s1oefoud s)ys 3g | ‘s1osfoud sjpiys 3g | ‘s1oafoad S| s 39 - pue 9AlQ

0z/610¢C

61/8L0¢C

syabae] wnipapyy

8L/£10C

L1/910C
uew.iojsad
pa3ipneun

pajewns3

9L/S10¢C

SL/¥L0C

rL/eLoc

duew.oj1ad jenydy paypny

€L/zioc

annda(qo s16ajens

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18

Page 38



‘0c0C Yarew Le
Ag swwelboid

1oddns aoualdg

6L0C Yol LE
Aq awuwesbold

1oddns aouaidg

BLOCY2IBN LE
Aq awuwelbold

L10CY2IBN LE
Ag swwelboid

1oddns 93uUa12§

9L0C YaIew LE
Aq awuwlesbold

1oddns 2oua12g

SLOCY2IBN LE
Aqg awuwelbold

1oddns 2ous12g

'8LOT Y2eW LE A
aseyd uopeonpa
JI1seq ayy buunp

‘dwwelbold

pUE SYIe Y1 pUE SYIe 943 poddns a5ua10g pUE SYIe|\ Y1 pUE SYIe 943 pUe Syle 2yl o1e1 Indybnoiyy poddns 25ua10g
wouj bunysusg wolj bunysuaq | pue syiep ay3 Ul woij bunysusg 4O 1IN0 [|0J 3y} JO 1IN0 [j0J 3y} 9DUSIDS PUB | PUB SYIB 2yl Ul
Slouled| 7| SI9UJe3| 7| | P3J|0IuU SIauies) siaules| ¢1-0L | ybnoiyrpsydeas | ybnoiyl payoeal SUIBIA 9ULJO | P3J|0IUS SIUIeI)
opeI5 0§ opeiS 061 ClopeID0slL opeI5 061 SIU9PNIS 06 L SIUSPNIS 06 L - JuswaAoIdu| 40 JsquInN
L10C Y2reN LE OLOC YPIEW LE
A sdis AQ'sdIS
10j (s|euoissajoud 10§ (s12brUBIA
S| PUB ‘SIOASAINS | UOIDNIISUOD) pue
‘8107 Y2Ie L€ | Buussuibug pue | 103(oid ‘siokaning
‘6107 Y2IeN LE AgsdISayr | pue) sauobaied Auend
‘0C0C YW LE A sdiS ays 104 s|euoissajoud SIS sd34 's199u1bu3) '0¢0C Ya1eIN O
AQ 5dIS a3 10y sjeuolssajoud sianjep Auadold | puewsp ybiy omy $91106318D S||I%S AQ SaAl1eIIUI
J0j s|euolssajoid SI2UUR|d UMOL pUE $19911YdIy Jo uononpoud 5439 puewsap “(s109foud | S||IYS SdIS UO SN0y sdIS
JUSWUOIIAUD pue s12311YdIy adedspue Jo a3 poddns ybiy 2a1y3 Jo SIS JUSWIUISA0D e YUm AIaA|Iep 10} padojanap
1Ing 1oddns 01 4O uoddns ul 1joddns ul 01} Ue|d 103(0ld uononpoud JO AISAII2P 4O} 2JN1dNJISelUl salioba1ed
padojenap sueid | padojensp sueld | padojpasp sueld uoleiuswa|dw| ay1 yoddns paJnbai s||MS 101235 jIgnd suolssajold
uopnelusws|dw uopelusws|dw uoneluswa|dwi ay1jo 01 Ue|d 123(0id [BUOISS)0Id UO 10} S9AIIRIIUI S||I%S puewap
uolssajold suolssajold suoissajoud 1uswdolpnsQ uoneuswa|dw U01123G) DDId 01 uswdolpAsp ybiy Joy sueyd
puewap yby jo puewsp yby jo puewsp ybiy jo sa10ba1ed Elhle) pa1uasald 1odas S||IYS JO J2ALP uojeuswa|dwl
K1ob31ed 3uQ salloba1ed om| sa110b31ed oM | sd3g 9aiyL 1uawdoanag - SIS sdIS 13HA pea| ay1 g o] 4O JaquunN
0Z/610C 61/8L0C 8L/L10T LL/910C 9L/S10T SL/vLoT rL/€Loc

02/61L0T — 81/Z1L0T 10} s}9h.ie) uLId) WNIpaW pue si0j}edipul 3dURWLIOIS :Z dwweibolid

Page 39

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18



'0¢0C Y2Jew 0€
Ag Anisnpul 39
9y Joj sarenpelb
pue sjeuolssajold
1u12dwod
aonpoid 01
siakojdwia 39

AQ }lomaulel

pulurel|

aoe[dyIOAN

painsse

‘0C0C Y2 lew Le ‘6LOC YN LE ‘8LOC YdIeN L€ L10C Y2 LE 9L0C Yde Le ‘SLOC Ydlew Le 10C Ydlew Le Aujenb pue
Aq buiule| Aq bujuled) Aq Buluies) Aq buiule| Aq bujuled) AQ Bujuies) Aq Bujulely | pasipliepueis e jo ‘Buluten
palebaul pa1elbajul paieibaul palebaul pa1elbajul paielbaul aoe|dyIoMm Ul uolneuaws|dui 9. |d)I0M IO}
YoM 10} pade|d 3IOM 10j pade|d 3IOM 10§ pade|d YoM 10} pade|d 3IOM 10j pade|d slom 1oy pade|d | paseid sazenpeib 9y 91en|eAd pade|d suwiaul
SUISIU| 001 SUJSIU| 001 SUISIU| 00| SUISIU| 001 SUIaIU| 00| SUJILIU| 00| 3g/sulaiu| 0 pUE JO}UOW O] JO JaquunN

BLOCYIEW LE

Aq Ansnpul 39

9U1 J0J S21ePIpUED

sjeuolssayoid

1us1edwod

aonpoud 01

siakojdwa 39

AQ >iomaulel

pulules|

'610T Yosey L€ '810T Y2IeW Le aoe|dIom

‘020 YIew LE Aq'38D Aq Aq 39D Aq painsse
Aq Buiureny | paienjioey ‘Buiurely | paienjioey ‘Buiues /10T Yosel Lg ‘9L0T Yosey Lg 'S10T Y2IeW Le ¥10T YoseW Le Aujenb pue ‘Buuren
aoe|dyIom Ul 90e|dI0M U aoe|dyJoMm Ul Aq buluen Aq Bujuien Aqg buuien Aq Bululesy | pasipiepuess e Jo 90e|dI0M 10}
paoe|d sarenpelb se1enpelb 3g sa1enpelb 3g aoe|dyiom Ul Soe|dyI0M Ul aoe|dyiom Ul aoe|dyiom Ul uoneluswsdwi | paded sarenpelb
3g/sa1epipued jo /S91epIpuUeD JO /sa1eplpued Jo | padeid salenpeib | padeid sezenpelb | padeld saienpelb | pase|d ssienpelb 9U1 91eN[eAd 3g/591epIpUrd
el MaN 0§ Hejul MoN 05 MBI MIN 0§ | IG/591ePIPUED 0§ | 3g/s91eplpue) 0§ | 39/591epipued 06 | 3d9/S91epIpue) 0§ pug Joyuow o 4O JlequinN

0z/610¢C 61/8L0C 8L/L10C LL/910C 9L/S10C SL/vL0C rL/€Loc -

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18

Page 40



‘BLOC Y2IBN LE

"L10T Y2IeW L€ A

OLOC YPIeW LE

EEIELTY]
paYD1easal ay1 uo

'020C Y2sew Lg Agspomsuwely | pa1s|duwiod s30S Ag DN3g '020T Y21eW L€ Aq paseq Aioeded
AQ }lomauel ‘6107 Y2Ie LE Aoepipued | pue sjuswiiedsp 01 PanIWIQgns pa19|dwod 's30S | [PDIUYD31 39 JIBY3
Aoepipued AQiomaulel P3INIONIIS |euoneu ‘soduinoid pue pue syuawiiedap uo papoddns
P3INIdNAS JO Aoepipue) 39D 41943 JO ‘lepuiAoid saiedpiunw [euolieu $30S pue
uoneyuswa|du P3IN1DNIIS JO uoneuswadul | ‘ledidiunw uiyim Ul pakojduia "SLOZ YoIeW L€ ‘lepuinoud Syuawiedap
33 uo pabebus uolneuawa|dul 91 uo pabebus | A1peded [edjuydal sjeuolssajold | Ag saijedpiunu ‘leddiUNW UIyIM [eUOnEBU pUE
S30S pue 33 uo pabebus sjuswiiedag Jg 1oddns 01 [eDIUYD91 39 ul sjs Ayoeded [edjuyoal [epuiroid
Syuawiiedap saiedpiunw SYOM DIIgNd sdiysisupied uo109foid | |euolissajoid 3g uo Jg 1oddns 01 ‘ledpunw
[BUOIIRU 331y | 1613 [BIDUIAOId SUIN ESIVE 42Jeasal aUQ 1odas yoieasay - SOAIIRIIUL XIS 4O JaquunN
9L0C YaIew Le SLOC Y2IBN LE TL0C Y2IBN LE

A sDd3g aup Ad sDd3g oy Ad sDd3g oy $Dd3g 3y}

"020C YoIe L€ ‘6102 YdIe L€ ‘10T YdIe L€ /10T YdIew L€ Aq sawwesboid Aq sawwesboid Aqg sswwlesboid | Ag uoneypaindy
AQ $Dd3g ayr AQ $Dd3g ays AQ sDd3g aya AQ $Dd3g J|WapedR pue J|uapede pue JJwiapede pue UO Ylomawel ‘sauweiboid
AQ sawiulelbold AQ sawwieiboid AQ sawweibold | ayi Aq suonniisul SIS bujuIea $91IS bululea SIS buluIea 1104 39D ays Jjwiapedy 39 Jo
J|wapedy 39 Jjwiapedy 39 Jjwapedy 39 | pue sswwelbold JO UOIBIPaIDDY JO UORYPRIDDY JO UOePaIDY Jo uopedydde uoljeyPaIdDY
pa1paIddy pa1IPaIdY Pa1pPaIddy Jjwiapedy 33 uo 1odai 33 uo 1odal 33 uo 1odai JUISISUOD | SDd3g Jo suodal
33 uo 1odai 31 uo 1odal 33 uo 1odal pa1paIddy ybIsiano 1ybisiano 1ybIsiano | ainsus 03 s1lodal 1ybisiano
14bISIaA0 3UQ 14bISIaA0 3UQ 1ybIsIan0 BUQ 33 uo 1oday pulouOW auQ Bupoyuow auQ Bulloyuow auQ 14bBISIaN0 XIS JO JaquInN

oz/6L0c 6L/8L0C 8L/L10C LL/910C 9L/sLoc SL/vLoT rL/€Loc

Page 41

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18



'$Dd3g Aq
sawiulelbold dlwapedy
39 H_O uone1pa1ody oyl

“SYSIA

uoneipainde ay1 buunp
R1I11ID UOIIRPRIDIR
JHD 61 241 uo

“SUSIA
uonelpaidde ay1 buunp
eII211D UONRYPIDDLe
JHD 61 Y1 uo

“SUSIA
uonelpainde ay1 buunp
RLI11D UONRYPIIOR
JHD 61 941 U0

'810T YIeW L€
Aq sDd3g a1 A
sawiulelbold diuWapedy
pa11paJiddy 8yl uo

‘sawiwRIbOId DIWSPRIY

39 Jo uoneypaddy
SDd3g Jo syodai

uo yodalybisiono auQ | 2dueljdwod uo puoday | 2dueldwod uo poday | @dueldwod uo uoday 1odal 1ybisiano aup Ala1end 14BISISN0 JO JagquInp|
‘BLOC YIBIN LE
Aq Buiuies) '8LOC Y1 LE
pa1eIb3IUl YIOM 10} ‘Buuled) Aq bulule| ‘Buluten
pade|d suiaiu| OO LU0 RUEIN “SuIU pa1elb3a1ul YoM Ul pa1elb3IUl YIOM 10§ 2oe|dyIom Joj padeid
podal siskjeue [eul4 | G Jo ssauboid passassy | 0S Jo ssaiboid passassy pade|d suIa1U| 00 | pade|d suIaiu| 00| Alla1enD SUIDIUI JO JaqUINN
BLOC Y2IBIN LE
Aq Buuien
doe|dyiom Ul sa1enpeld ‘8107 Y2Ie LE
3g/s91epipued) uo ‘Buluell 90e|dYIOM ‘Buulesy soe|dsiom Aq bujuen ‘Buulesy aoe|dyiom
3¥el1-Ul Mau G Uo ‘sa1epipued padeld 104 pade|d sa1enpelb 10 pade|d sarenpelb | aoejdyiom Ul sazenpelb 10y pade|d sa1enpelb 39
podai sisAjeue [eulq | 0g Jo ssauboid passassy 3g/s91epIpued 57 3g/S91epIpued) GZ | 39/S91epIpued) Mau 0§ AJa1enD | /sa1epipued Jo Jagquinp
duwwelboid ‘810T YdIeN L€
poddns a5ua1ds pue Ag swwelboid dwwelboid
SUIB\ U3 Ul P3)J|0IUD poddns a5us1ds pue poddns a5ua1ds pue
SI9UJed| 7| 9peIn 05| 'SI9UJed| PaJ|0IUD 'SI9UJe3| P3|0JUD 'siaules| 0S| SYIBA @Y1 Ul pa|j0Jus SUIBIA 943 Ul pajj0Iud
uo yodai sishjeuy 051 40 1odal ss21601d 051 J0 1odal ssaiboid 9U1 JO sy nsal auljaseg siaules| 7| opein) 0G| Apsnend SI2UIRI| JO JqUINN
BLOCYIEW LE
'8LOT UIe L€ Aq Ad sdis au
03D Aq panoidde pue 104 sjeuolssajold sian|ep
slanjep Auadold pue AKuadold pue s10211yd1y
$10911yday 2dedspue Jo adedspue jo poddns 'Sd|S 10} padojarap
1oddns uj padojaasp S|IPUNOD) ul padojeasp sueld sa110ba1ed suolssajoid
sue|d uoleuswa|dull sianjep Auadold pue uopnelusws|dw S||1s puewap ybiy 4oy
s43g puewsp ybiy ‘ue|d uopeluswa|dwi $310911YDly adedspuer ‘ueld uopeusws|dull suoissajoid puewiap suejd uopeiusws|dul
JO S21106918D OM | JO 1jeIp puod3g Y1IM SUOIIBYNSUOD JO 1eIp silq yb1y jo sarobaied om| All21end 4O JaquunN
Yy pie put IsL

syabue) Aj4834enD

81//10¢ 10} s)obae) A|1934enb pue siojedipul dduew.0)193d :z dwwesboid

8L/LL0C
39bae) [lenuuy

pousad Hunioday

Jojedipul auewliojiad

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18

Page 42



“jlomawel{ Aoepipued)
PaJN12NI1S 39D 3yl

Jo uoneuswa|dw
3yl Uo uawedag
SHIOA 21N SUlu

Jo 1uawabebus

3y} Uo 1oday

splomaulel Aoepipued)

PaJN1oNAS 39D 943
Jo uoneluawadw
3Yy1 uo pabebua
syusWedag SHIOM
21|gNnd [BIDUIAOI 91y

“plomaulely Aoepipued

P2INIdNIS 38D dY3
Jo uopeluawadw
3y1 uo pabebua
syusWeds SO
21|gnd [BIPUIAOI 91y

“pomaulel4 Aepipued)

PaIN1ONIIS 38D dY3
Jo uoneuawdw
3y1 uo pabebus
s1usWeda SHIOM
21|gNnd [IDUIAOIG 931y

'810C Y21ew L Aq
suomaulelq Aoepipued
PaJN12N11S 39D aY1

Jo uoneuswadwi
a3 uo pabebus
syuaWedad SHIOM
dlignd [BIPUIAOIG SUIN

Y

pag

syabae) £j4934enD

puz

IsL

8L/L1L0C
39b.e] [enuuy

Alla1enD

pouad Hunioday

"SOAIBINUI PRYDIBSSU
3y Uo paseq Ayoeded
[e21Uyoo1 3 A9

uo panoddns s305
pue syuswiledap
[BUONRU PUE [B1DUIACI
‘lediDUNW JO JaqWINN

10)edIpUl 3dULWI0413d

Page 43

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18



‘020C Y2IBIN L€ A
4SLW #7102 3Y2 Ul
paylluspl sisnew

'610C Y2IB L€ AQ

4S1IN #710¢ a4 Ul
payiuapI siv1ew

‘810 Y2Iew L€ Aq
4SIW 7102 342 ul
paylusp! sisnew

"£107 YIeW L€ A

4SIN #710¢ =43 Ul
payiuap siv1ew

‘910 Y2Iew L€ A9

4SIN #10¢ =243 Ul
payiuapI siv1ew

‘SLOT Y2IBN L€ A

ASIN #10C =43 Ul
payiuapl sivnew

IO YW LE
Ag Awouods
a3 pue Aianlep
9DIAIDS UO Bul
-1oedwli sanss|
39 pue ‘mda
‘sjeuolssayold
3g 011uaunJad

€107 YIew Le Aq
AUIOUODI3 a3 pue

SEWNIETSERIIVEN
uo bunoedwi sans
-5138 pue ‘Mdd
‘sjeuolssajoud

3g 01 1usunJad

sjabuie] wuaj-wnipapy

o9dueuwiojiad
paypneun
/parewns3

3dUkWLI0}I3d [eN)dY paypny

Aloud 3g uo Aond 3g uo Aond 3g uo Aond 3g uo Aoud 3g uo Aoud 3g uo SaNss| 3g Uo S2Nss| 3g Uo
s109foud youeasay | sydafoid yoseasay | s1o9foid youeasay | s1oefoid ydieasay | s10afoud yoieasay | sidafoid youeasay | S1o9foid yoieasay | suodas ydieasay
0Z/610¢C 6L/8L0C 8L/L10T £L1/910C 9L/sL0T SL/¥LoT vL/€ELOT €L/TLoc

4SIN

6l-¥10C a4yt ul
PaLYIIUSPI SI911eW
Aond 3g uo
1USWIUIDAOD) 01
3DIApE Pay2IRasal
pue pawiojul
spinoid o)

aAnda(qo s16arens

4S1N +10Z 23U} Ul payiuapl sionew Ayiold 3g UO 1USUIUISAOD) O} 9DIAPE PaYDIeasal pue pauLIojul 9piaoid o] :3Andafqo d16ajens

'SUOISOd PayDIPSaI PUE PAUIOJUI UO PISEq YIomaulel) 9A1e|SIBa| pue Adijod 1ueAs|al pue sAisuodsal e yiim 3g buiuonouny Ajleundo uy :jeob s1633e1s

A10SIApY pue uoljeuwLIoju] ‘Yd4easay JUSWUOIIAUT }jIng :€ dwweiboid

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18

Page 44



‘0c0C YaieN L
AQ sanpeniul
1uswdolnsp
S[|1S JUSWUOIIAUD
1|Ing Jo 10eduwl
3y1 Jo sisAjeue uo

‘6L0C Yarew Le
AQ SaAlRIIUL
1uawdolansp
S||1%S JUSUIUOIIAUD
1/INq Jo 10eduw
3U1 4O SISA|eue uo

BLOC Y2IBN LE
AQ JUSWILOIIAUD

1JIng 9y uo buy
-sN20j awweiboid
1oddns aouaips
pue syiein 380
4o 1oedwl oyl

JO sisAjeue uo

L10C YdIeN LE
Aq s10afoud 3g Ul
s2o112eld SAISUSIU
Inoge| a1owo.d
01 S9AIIBIIUI UO

910 Y21BN LE
AQ [1PUN0D

0} panwagns
's10e11U0D $103(0ud
UOoIIdNIISUOD pue
2IN1ONJISeIU
101235 ojjgnd Uy
saniunyoddo
uoleald gof pue
UoIdNSUOD
SAISUSIUI INOCe| JO
uopelodiodul ayy
uo 199(0id ydieas

"S9AITBINUL
1uswdolpAsp
SI|1S JUSWIUOIIAUD
1INq Jo 10eduwll
3U1 Jo sisAeue

‘soAneniul
1uawdolansp
S||1%S JUSUIUOIIAUD
1|Inq Jo 10eduwl
3U1 JO sIsAjeue uo
syodal ydJeasal

mtoaw‘_ yoJeasay mtOQE UdJieasay EOQE ydJeasay mQEmectmn_ -2J ommr_Q 1S114 - - uo mtoqg OM| JO JoquinN
L107 YIeW L€
Aq 10}

‘0207 YW LE AT | 6107 Y1eW LE AG | '8LOT Yely LE Ag | -3s dlignd sy ul Wadls

INQdIS usws|duw
01 saledpiunu
10} ssaulpea’ Jo
91€1S U0 1iodal
YoJeasal suQ

NQdIS Juswa|dwt
01 sanjedpiunu
10} SS2UIpe3J JO
91e15 U0 1odal
42Jeasal aUQ

INQdIS usws|duwl
01 saifedpiunu
10} SS2UIpeal JO
91€1S U0 1odal
Yo4easal auQ

AJSAIIDP 21N31DN3S
-eJjul poddns o3
sswwelboid add
U0 OdDO =Yl Yim
diysiouped auQ

‘Wdadis

a3 Juswiadu 03
saiyedpiunw 1oy
Ssoulpeal JO 91e1S
uo syodal 991y

ay3 Juswiajdwl 01
sanledpiunud 1oy
SSaUIpeal JO A1el1S
uo spodal yoieas

-21 JO JoqWINN

‘0C0C YIew Le
Agusw

-UISA0D) UIYLIM
S|1S 24N1DNJISeLUl

‘6LOC YN LE
CRUE

-UI9A0D) UIYLM
SIS IN1oNIISeAUl

‘BLOC UYIeN LE
Agusw

-UISA0D) UIYLIM
S|[1S 21N1oNJ1Sesul

L10C YW LE

Aq padojanap
‘syuswiledsp ainy
-dNJISeJjul [euoleu
uliyim gso 4o
uoneluswadwl

‘9107 Y2IeN L€
Aq'Mmdd o1
panIuwgns 10129s
dlignd aya Ul s43g
JO uonue3al pue
uonoeilie oyl ul
9|0J S IOMaUIeIS

1oddns 01 saAnen | uoddns 01 saanen | 1oddns 01 saanen 3y} uo 1odal aso uo 123foid
-lut uo 1odal auQ | -lutuo uodalauQ | -lul uo uodal 3UQ KIOSIAPE 3UQ 4DJeasal auQ - -
0z/610¢ 6L/8L0C 8L/L10C LL/910C 9L/sLoc SL/vLocT vL/€L0C
acuew.ioj

s3abae) wia3-wnipap

02/61L0T — 81/410T 10} s}9h.ie) uLId) WNIpaw pue si0j}edipul dURWLIOIS i€ dwweibolid

-13d pajewnys3

@>uew.0449d [enydy/paypny

RUET]

-UJI9A0D) UIYM
S||YS 2IN3dNISeIUl
110ddns 01 saAnen
-lUl UO Spodal Al

1ob.e)
ue|d d16ajeas

"21e1S 9y}
ulyum Ayoeded
[ea1uyda1 poddns
0} sawulesbold
SaAlIeIIUL UO spod
-91 JO JSqWINN

10}edIpul 3dUrW.I0413d

Page 45

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18



‘saAnenIul IusWdoRAsp
SJ|IS JUSWIUOIIAUS 1|INg
10 10edWI 34 JO SIsAjeue

‘saAnen Ul uswdoasp
S|[1S JUSLIUOIIAUS 1|INg]
Jo 10edWi Y1 JO Siskjeue

RN
JUSWUOIIAUS 1|ING UO
BuIsnd0) sawwesboud
1i0ddns aousdg pue
syiey Jo 1oedull aya

BLOC Y2IBN LE

AQ JUSWIUOIIAUS 3|ING
uo Buisndoy sawiulel6
-01d poddns 9ous10g
pue suie 5,380 J0
1oedwl| 3y Jo sisAjeue

'S9AIIRIIU] JUSW
-dojaAap s|jiys Juswuol
-IAU 3|INg JO 10edw| a4}

JO sisAjeue uo syjodai

UO 1lodal yelp jeuld | uo Lodal 1elp puodas uo podal Yyelp 1sil4 | ‘parcidde Yol yoieasay uo podal Yoieasay Alla1enD Y2Jeasal JO Jaquiny
8LOC Y2IeN L€ WddIs
WNAdIS syi 3usul NAdIS 9Y3 W WNAdIS 9Y3 3usw AG INQdIS U3 JusW 3Y3 Juawa|dul 0} san
-9|dwi o3 sapjedidiunw | -3jdwr 03 saijedpiunud | -9jdwi 03 sapijedidiunw -9/duwi 03 sapijedidiunw -ledidiunw Aq ssauipeal
JO SSaUIpeal JO 21e)S JO SSaUIPe3I JO 218)S JO SSaUIPeaI JO 91B)S ‘paroidde (O] ) 9oUs | JO SSaUIPea JO 91e1S UO JO 91815 Y3 UO Sspiodal
uo podal yelp |eul4 | uo podal yeip puodas UO podal Yelp 1sil4 | -19J9Y JO SWIID] Ydieasay podal yoieasal auQ All21enD DJeasal JO JaquInN
‘911 SU1 Ulyum
‘suoljepuaul ‘810T YoIe L€ Ag 1uswi Aypeded [eojuyoal
-W0J3J YIM SaAIBIU ‘SOAIBIUI “SAREIUI ‘SOARRIU| -UIAOD) UIYLIM S||1%S 1oddns 01 sawwelb
ay1jo uoneuawald | ay3jo uopeluswadwi | 3yl jo uoneluswaldwl BujuljINo JUSWNd0pP ain1oniseljur yoddns -old pue saAnenjul
-W uo 1odal jeulq uo 1odal ssa1b0.d uo 11odal ssaibold 1dodu0D panoiddy | 01 SaAlRenIul Uo poday Alla1enD uo spodal JO JaquInN
1 u S
Y pie puc IsL 8L/L10C pouad bunioday

s)obie)

81//10¢ 10} s)obae) A|1934enb pue siojedipul 3duew.0)19d :€ dwwesboid

39bae) |lenuuy

Jojedipul aueuwliojiad

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18

Page 46



‘0207 Y2'ew L€ Ag

‘6107 Y2Iew Lg Aq

‘810 Y2Iew Lg Aq

38 Ay UM
s21y1e |euolssajoid
JO spiepueis

ulyym sjeadde Jo
uonesijeuy %00 L

ulyym sjeadde Jo
uonesijeuy 900 L

ulyum sjeadde Jo
uonesijeuy %00 L

uiyum sjeadde jo
uonesijeuy %001

ulym sjeadde jo
uonesijeuy %00

SI911eW UO Apoq
|eadde ue se 10y

Mdd pue [IPUnod | AMdQd PUe [1PUNo) | ‘Mdd PUe [12uno) £10Z Y2IBN LE | '910T YaIew LE Aq yb1y ainsus
01 pa3HwIgns 01 pa3wgns 0} papIugns AQ'Mdd | ‘Mdd pue jpunod ‘GLOT YoIe L€ pue ayowoid
'$Dd3g xIs syl 'SDd3g xIs syl 'SDd39g XIs ay1 pug [IDUno; O} O} paaiuigns Aqg sDd3g xis sy pue ‘sq3g sy}

ul adueldwod ul 9dueldwod up 2oueldwod | panIwgns 'sHdig 'SDdIG XIS BYL | UIYUM Yiomawel bulenbal
92UrUISAOD 9oueUIA0D 9oUeUIBA0D | XIS U1 Ul ISIPPAYD Ul JUSISSasSe 9JURUISAOD) | 107 Y2Je L€ Aq uoneysiba) jo
31810002 JO 31840002 Jo a1elodiod Jo uopeuaws|duw| 1SIPPRYD a1ejodiod ayy | paisjdwiod 'sHd3g SUII1 Ul 01
uolen|eAs pue uolen|eAs pue uoljen|eas pue 9DUBUIDAOD) uoneusawadw| | jo uondope pue 10j>10Mmaulel pa119j21 ME| JO
BuoluowW purioluow purioyuow a1el0dio) ayy 9DURUISAOD) UOI1e}NSUOD SDURUISAOD) $19)13eW UO Apoq
93 uo Hoday 93 uo 1oday 33 uo Hoday JO JUBWISSASSY 91e10d10D) uo poday a1ei0diod) - |eadde ue se 10y
SLOC YoIeN LE
Aq 38 3y ulyam
$21y3a |euolssajoud ‘39 Y1 Ulyim
JO Spiepuels $21Y1a [euolssajoud
ybiy ainsus JO spiepuels
pue ayowoid ybiy ainsus
pue suolssajoid pue a10wold
JUSWUOIIAUD 3{INQ pue ‘s43g ay3
oy bupenbal | 107 Ydiey L€ Ag Bulenbau
‘031 8LOT YW LE ‘8LOT YN LE L10T YIIeIN LE 9L0C Yol L€ uoneysibal Jo | - skep 09 Aioiniels uonesiba) Jo
Aq panoidde ‘shep Aq sAep Aq sAep Aq sAep Aq shep SWI1 Ul 1| 01 uiyum sjeadde SUI21 Ul ) 01
09 A103n3€3S B3 09 A101n3els syl 09 A10IN1RIS BYL 09 A10IN1eIS BYL 09 A103N31e1S 3y} pa1J2j21 M| JO JO uonesijeuy “(skep 09 pa.laja) Me| JO

%001 241 Uo
podal [enuuy

ulyIm) pasijeuy
sased [eaddy

$19)13eW U0 Apoq
|eadde ue se 10y

0z/8L0¢C

61/8L0¢C

8L/£10C

s3abae) wia-wnipap

LL/910C
dduewW.0443d
paupneun
pajyewns3

91/S10¢C

SL/¥L0T

rL/€Loc

duewojiad [en)dy/paiipny

€L/zioc

aAndafqo c1bajens

39 9Y3 UIYIIM 1DNPUOD PUB SD1Y1d

[euoIssaj01d JO Spiepuels Ybiy ainsus pue s10wold 01 pue ‘sg3g a1 buile|nbal Uoe(SIDS| JO SUIIDY Ul 1l O} PaLISS] ME| JO SI911eW UO Apog [eadde ue se 1oe 0] :aAnd3(qo d1633e11s

lomaulely aAne|sIba| pue Adljod paleinbai e uiyim o1esado 1eyl sd3g :jeob >1barens

sJd34g Xis Jo 3ybisidanQ pue uone|nbay iy swwesbo.id

Page 47

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18



‘0C0C YW LE
Aq Mda

PUE [I15UN0D) 01 P31
-IWQgns 'sOd3g XIS
9U3 AQ iomaulel
uopen|enj pue
Bunouon 39D
puissedwodus-||e
3U1 JO uone}
-uswis|dul uo
1odal 3ybisianO

‘6LOC YW LE
Agq Mda

PUE [I5UNOD) 01 P31
-Hwgns 'sDd3g xIs
a3 AQ iomaulel
uofen|eaj pue
BupolUoN 39D
Buissedwodus-||e
3y1 Jo uone}
-uswis|dull uo
10dal 3ybIsIan0

BLOCYIBINLE
Ag Mdd

PUE [12UNOD) 0}
pauIWIgNS SOd3g
XIS 9y AQ 3}IoMm
-9Wel4 Uolien|eAy
pue buloNUON
puisseduwiooua-||e
Ue JO uofielusw
-9|dwil 2y uo
1odal 1ybIsisn0

L1OC Y2IeIN LE
Ag Mdd

pUE [12UNOD) 0}
pa1IWIgNs sDd3g
XIS 9Y1 Ag y1om
-sWel4 uolen|eay
pue buloNUON
puisseduwliodus-||e
ue Jo uofielusw
-9|dwil ay1 uo
podal 1ybisianQ

OL0C YIeW LE
Aq'Mmda

pUE [I12UN0D) 01 P31
-1wqgns 'sHd3g xis
a3 AQ }lomawel
uonenjenj pue
Bunonuo 39D
puissedwodus-||e
ue jo uondope
pue Juswdolarap
93 uo Hoday

‘39 941 uiyum
$21Y1a [euolssajoud
4O spiepuels ybiy
2INSUS puUe 10w
-old pue ‘sg3g ay1
buneinbas uoneysi
b3y jo swa ur
01 PalJ3j21 Me| JO
$19)13eW U0 Apoq
|eadde ue se 10y

0z/8L0¢C

61/8L0¢C

8L/L10C

s3abae) wia-wnipap

LL/910C
?dULWIO0NA
paypneun
pajewnsy

9L/S10¢C

SL/vL0T rL/€Loc

duewojsad [en)dy/paipny

€L/Tloc

aAndalqo c1bajens

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18

Page 48



‘00 YIew Le
AQ ‘s3|nJ 01Ul S3ID)
-|od 3g panoidde
[BLISISIUI JSYy1INy
JO JUSWUBIe BY3

uo swwelboid

uoneiuswsa|d

‘6L0C Y2IleW LE
AQ 's3|nJ 01Ul S3ID|
-|od 3g panoidde
[BLISISIUI JSY1INY
JO JUSWUbIe Y3

uo swwelboid

uoneiuswsa|d

'8LOC Y2eW L€

Aq 'Mdd 03 parnu
-gns sylomawiel
Kd110d (panoisdde
[BLIISIUIU) UDASS
aY) yum Juawiubije
s2121|0d SDd39

XIS 9y1 U0 1odal

L10C YN LE
Aq'sDd3g xis

a1 Aq Syiomawiel)
A21104 39 paroidde
[BLISISIUIN 9Yd
Jouswubie

3y1 21e1|108) 01

9L0C YW LE

Aq 'sani ol
sapijod 3g panoid
-de [eu3sIuly IOy
JO UOIIe|SURIY Y}
uo swwelboid
uoneiuswald

‘00 YPIew Le
AQ Sylomaulely
39 panoidde
[BURISIUIN 94}
yum Adijod Jieyy

"SYHIOMIUIBI
Ad110d (paroidde
[BLIDISIUIW) UDASS

S Yum Juswubie

S9PI|Od $Dd3d
XIS 941 Uo 1odal

-Wl SDd3g XIS -Wl SDd3g XIS JUsWISsasse Uy | sdoysyiom aauy | -Wl SDd3g XIS - - ubije sOd3g 1USWISSISSY Uy
'810T Y2IeW L€
‘6107 YoIeW L€ ‘610 YDIeW L€ Agd "£10T YIeW L€ ‘910 Y2IeW L€
AQ mdq pue Ag MdQ pue | -uno) jo [eroidde A9 'Mmda A9 'Mmda

[I2UNOD) 03 PaRIW
-gns SJJomaulely
9DUBUISAOD) 3B

-0d10D) A Buy
SU} YUM s343g XIS
4O 9duedwod Jo |9

[12UNOD) 0} PaRIW
-gns “JJomaulely
9DUBUISAOD) 3Bl

-0d10) A Buy
SU3} YUM s543g XIS
4o aduedwod Jo |9

10} '92UBUISAOD)
a1elodio) jo sod
-pupd A Bury 8y}

YHM YIomawiel

9OUBUJIAOD
a1ei0dio) s3gd

pue |1>uno) 0}
panIwIgns sOd39
XIS YL ULISIPPRYD
uoneuswa|du
SDURUISAOD
91el0dio) ayy

pue |1Duno) 0}
panIwgns sOd39
XIS QUL ULISIPRYD
uoneusws|du|
SDURUISAOD
91el0dio) sy}

'020C YIeW LE Aq
dueulanob a1eiod
-102 o sa|dpund

‘|1PUN0D Ag panoid
-de yuomawiel4
9DURUISAON) el

-A3] JO JUSWISSSSSY | -A9] JO 1USUISSISSY | UDIje pue MaIASY JO JUSWISSISSY JO JUSUISSISSY - - | yum A dwod sHd3g| -odiod pemainay
LLOC YIeN LE
Aq 1pUnoD 01| 9107 Yiew LE Aq
'BLOC YIBW LE| PoIWQNs SDdIg | 'YSDF pue sDd3g
Ag | Xis Jo moQ| uo DD | 3AY Jo MoQ| U0 DD SLOCYIEW LE TLOC YW LE
‘15uno) Ag panoid 91 JO UOISIDAp | 9Y3 JO UOISDIp sy} AQ pa Aq pa3ajdwiod ‘P3| ueld UONDY MO
“ue|d uondy Modl | ueld uonay podi -de ue|d uondy 2y1 uo uodal | jo uoneruswaldwl | -uswalduwl sDd3g | AMOQ| DY UOMIOM | -1eBjnwioid IO\ 941 uo podal
ay1 uswa|duw| ayriuswadwi | pmoqgjue dopasg|  uonelusuws|dul ayruo uoday | °AY syl Iof mod) Jo adods auQ Jouoneoynusp||  uoneiusws|du

‘00T YaIew L
Aq skep

09 AloIniels ayy
ulyym sjeadde jo
uonesiieuy 9001

‘6L0C Y2IleN LE
Aq sAep

09 Aloinieis ayy
ulyym sjeadde jo
uonesiieuy 96001

BLOC Y2IBIN LE
Aq sAep

09 Aloinieis ayy
ulyum sjeadde jo
uonesiieuy 9001

10T YN LE
Aq sAep

09 A1o1n1e1S BY)
ulyum sjeadde jo
uonesljeuy 9001

9L0C YIew Le

Aq sAep

09 A10IN1E1S UIYIM
sjeadde jo uones
-lleuy 9001 941
uo 1odai [enuuy

SLOCYIEW LE
Aq (skep

09 A101N1e1S 33
UIYaIM) pasiieuy
sased |eaddy

RUETIE]slele]
wolj skep 09 ay3
UIYIM PIA|OSDI
sased [eadde ||y

0z/610C

61/8L0C

8L/L10C

s)ab.ie) wid)-wnipa

02/61L0T — 81/Z10T 10} s}9h.ie) uLId) WnIpaw pue si0j}edipul 3dULWLIOIS i dwweibold

L1/910C
duew.ojiad
pajewnsy

9L/S10¢T

SL/¥L0T

rL/€L0T

d>uew.oy13d [en)dy/pazyipny

‘00 YPIew Le
Aq skep

09 Al10In1e3s ay3
ulyum sjeadde jo
Uoneslieuy 9001

1ob.e)
ue|d d16ajens

JUaWabpo JO a1ep
woij skep 09 Aoy
-N1e1S Y UIyMm
pasijeuy sjeadde
4O 9beuaIRy

Jojedipul aueuwliojiad

Page 49

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18



‘0707 Y21eW L€ Aqg

‘910 Y2IeW LE
Ag Mdd pue
|1PUNOD) O paniul

-qns ‘Mdd pue 39D

Mdd pue [I5unod ‘6L0C Y2IlBeN LE ‘BLOT Y2IBIN LE 4O 950431 03 SHd39 ‘Mda pue
01 5Dd39d XIS 9y} Aq mda pue Ag mdd pue | “/£10c Yy2sew LEAQ | XIS ay3 jo suoday ‘Mdd pue 3g> 03| 39D O3 paliuigns
Josuoday jenuuy | |IPUNOD 015Dd3g|  |1PUNOD 0150439 | MdJ O PIRILUGNS | [BNUUY PUEB SddY pPaIIWQNS 'sDd3g $Dd3g XIS ay3 Jo
pue Sddy ‘sueld| xisayijosuoday | Xis ay3 Jo suoday sp0day [enuuy ‘sue|d d1ba1e1S 93 Jo spoday syoday [enuuy
oiba1ens paublje | |enuuy puesddy |  [enuuy pue sddy pue Sddv ‘sueld| jouswubije ayx [eNUUY puUe SddV | pue sddy ‘sue|d 16
JO uoIssiwugng 'sue|d J1ba1eS ‘sue|d 21ba1eAS | 21691e1S SDJIF XIS Uo 3|qeswl | - |'sue|d 21631eAS By | 914G JO JqUINN

"0C0C YdIeN Lg "610C YdIe Lg "810C YdIe LE

AQg ‘Aldwiod AQg '‘Aldwiod Aqg 'Aldwiod

01 Aypeded Jlayy 01 Aypeded Jjayy 01 Aypeded Jisyd

pUB 9DUPUISAOCD
9d>URYUS 0 Wislue
-UdaW e Se yN4d
a1 Jo Aujigeydde
9yl Uo pajusw
-9|dwi S9Wo2IN0

pue durUISACD
9DUBYUD O} Ws|ue
-Uoau e se yiN4d
ay1 Jo Aujigesydde
9yl UO parusw
-9|dwi S9WOdINO

pue 9dUeUISA0D
9DUPYUD 0} Ws|ue
-Uoau e se yIN4d
au Jo Aujigedyjdde
9yl UO parusw
-9jdwi sawodIN0

L10C YIEW LE
A9 DN 01
podal adueldwod

‘910 Y2IeW L€
Aq DN3g 01
paIWANS 'sDd3g

‘00 YW L

doyssom yN4d | doyspiom yiA4d | doyssIom YINAd | WINHAd SDdIF XIS | XIs au1 AQ dewpeo) AQ WINAd 3y
9U1JO1UdIad 001 | 9Y1JOIUdISd G/ | Y1 JO1USdI9d 05| 941 JO uoIssiugns | ooueldwod yNd - [ yum A dwod sDd3g
0Z/610C 61/8L0C 8L/£10T LL/910C 9L/S10C SL/yL0T rL/eLoc iobie)
duewiojsad e 6
’ dd1b3ajens
syab.e) wa)-wnipap pejewpsy duewiojiad [en)dy/paripny |

‘palURW
-9|dwl $aW0odIN0

doysyiom yin4d
93 JO 9brIUBIDY

10)edIpUl 3dULWI0413d

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18

Page 50



'8LOT Y2IeW L€ Ag
MdQ 03 paniwgns suod
-9y _mjcc< Ucm SddVv

‘spo0day
[ENUUY PUB SddV ‘Sueld
21621e11S J1I9Y1 JO JUsW
-dojonsp ay1 Uuo sHd3g

‘s1ioday
[enUUY pUB Sddy ‘sue|d
21691e1S 119yl JO JusW
-dojanap ayy uo sHd3g

‘dewpeous aoueldwod

e JO Juaudolanap oy}
pue‘Mdd pue 38D ay1 jo
ddV pue ue|d 21ba1eis
SYl YUM SDd39 XIS =941 JO
9oueldwod JO [9A3] Y}

‘810 Y2Iew Lg Aq
MdQ 01 paniwgns syod
-9y |enuuy pue sqddy

‘Mdd

pue 3gD 01 paniwgns
$Dd3g XIS 941 Jo suoday
[enuuy pue sddy ‘sue|d

'sue|d 2106918415 SDJIG XIS | 934yl YIM UOIIRINSUOD | 9244} YIIM UOIIRINSUOD) | UO 1odal 1UsWSsasse Uy | ‘sue|d J1631e4S sDd3g XIS AlJ211end 21691eJ3S JO JaquInN
‘Aldwod 01 Aypeded
JI9yl pue sHd3g o431 01
‘8107 Y2IeN LE 9dUeUIA0D 9dUBYUS O} ‘8107 Y2IeN LE
AQ payuswiajdwl ‘doysyiom ayy jo suonep | wSiueyd3W e Se N4d Aq paruswa|dwl ‘pa1UB WIS AW
S2wodIN0 doysyiom “Ue|d UONDY | -USWWIOD3I 9y) Juswid|d 2y Jo Ayjiqedydde S9W0DIN0 doysyiom $9W0DIN0 doysyiom
YINAd 941 JO 1Ua2Iad 0S| ay3 Jo uopeiuswa|dwi | -Wwi 03 ue|d UORDY Jelp v 931 UO doysHIOM V/ | VINHd Y3 4O 1UDId 0S Aa1end | YINAd 241 Jo abeiuadiad
BLOC Y2IBN LE
“SYI0M AQ ‘MdQ O3 paniugns
-awlel Ad1j04 (paroid ‘S Jomawelq K110 "SHIoMaWwelq A1j0d “SJomawelq Ad1j0d ‘SyIomauelq Ad1j0d “SHIomawelq Ad1j0d
-de [eu1siuIL) UDAS (panoidde |eaasiuiul) (panoidde |elsisiuiw) (panoidde jeusisiuiw) | (parocidde [euisiuiu) U (panosdde [eL3sIUIL) UD
QU1 YUM JUSWUDIe | USASS 94l YUM SIDIOd | UDASS 9Ul YUM SIDIIOd | USASS Yl YIM SIDI[0d | -ASS 941 Yim Juswubije -A3S 34} YIM Jusulubije
$312110d,5Dd 39 XIS 9u3 113Y3 Jo 3UswubIe aY) 113Y3 Jo 3uswubie ayy JI3Y3 JO JUsWUBIe 343 | S3ID1|0d SDdIF XIS 9Y3 uo S3121|0d SDd3g XIS 94l UO
UO 1JOdaJ JUSWISSISSY | UO Passasse Sd3g OM| | UO passasse SDdIg OM| | UO passasse SDdIg oML 10daJ JUBWISSISSY Uy All21end 140dal JUBWISSISSY Uy
BLOC Y2IBN LE
‘lenoidde 1oy |DUNOD) 0} "9DUBUIDA0D Aq |1pUnoD Aq panoidde
P91IWQNS ‘'9OUBUIDA0D "9dURWIDA0D | 31e1odio)) Jo sajdpuld "9DUBUISA0D) | pUE ‘9DUBUIDAOY) S1eiod
a1elodio) Jo sojdipund | a1es0diod Jo sajdpund Al Bury a9y yumyiom | a1esodiod Jo sajdipund | -10D Jo sajdpuid Al bury
Al DU 943 Yam Siom Al BUBY 341 Yum sjiom -9WeI4 9OUBUJIAOD) Al BUIY 943 YUM HIOM | 3Y3 03 YJoMawiel4 adueu 115UNoD Ag panoidde
-9Wel4 9OUBUISA0D -9Ulel4 9dUeUISA0D) | 33el0dioD) 538D JO MIIA -aUel 9DURUIDA0D) -1an0D) 1eiodiod) 39D SIOMIWRIH 9DURUIDAOL)
91810010 pasiAal s39D 91e10d107) 538D UBI|Y | -1 9Y1 U0 SHJIg }Nsuod) |  a1esodiod) 5,390 MalAdy paubije pue pamalnay AJa1ienp 91e10dI0D) pamalndy
BLOCYIEW LE
[1PUNOD ‘Ue|d UONDY Yelp Ag 1PUNoD
woyj ued uopde pnoQl “Ue|d UondY pod] 15J 3Y31 U0 SD4Ig XIS ‘ue|d UoONdY AOd] 943 | Ag paroidde ueld uondy ‘Ue|d UONDY MO 9Y3 Uo
a1 uo |ercsdde 221n0S | a3 Jo Yeup pug aJedald | 9yl wioly sIndul 92IN0S | JO 1ep 151y Y1 2iedaid Moq| ue dojeasg Aanenp |  podai uoneluswiadwi
'SAep 09 'skep 09 'skep 09 'skep 09
Jo pouad pagudsaid ayy | jo pouad paqudsald ayi | Jo pouad paguosaid ayy| Jo pouad pagudsald syl 'sKep 09 jJo pouad
ulyym sjeadde buippap | ulyim sjeadde buippap | uiyum sjeadde buipidap | uiyiim sjeadde buippap ‘10T YdIeN L€ AJ0IN1LIS BYI UIYIM
JO S1epUBW AJOINIEIS JO 91EpURW AJOINIEIS JO 21epuUBW AJOINIEYS JO S1epUBW AIOINIE]S Aq skep 09 K101 pasijeuy sDd3gd Jo suols
3yl Yum aoueljdwiod 3y Yum aoueljdwod 3y Yum aoueldwod U1 Yum 2oueldwod | -n1eis ay1 ulyim sjeadde -1Dap 1suebe sjeadde
9U31 UO 1oday [eul4 | ay3 uo 1oday AjJsrenD | syl uo poday Apanend | ay3 uo 1oday AllanenD JO UONeS|jeuld %001 AlJ21enD | paniwgns Jo abeiuadiag

Ui

pig
s)obie)

puz

81//10¢ 10} s)obae) A|1934enb pue sio0jedipul dduew.0)13d iy dwwesboad

IsL

8L/LL0C
39bae) |lenuuy

pousad Hunioday

Jojedipul aueuwliojiad

Page 51

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18



'020C YieW LE A
SWdI 943 se Jlom
Se Uo[1onJisuod
SAISUSIUI INOge|
ybnoiyy uoneain
gof pue Ayjiqeurel
-SNS [PIUSWUOIIAUD
‘U0IIDNIISUOD Ul
K1a4es pue yijeay
21ei0diodul 01
sswweibold 3g
JO BjNdIIND 3y}
Buibueyd uo
pabebus suonnIs
-UJ DIUSPeIR OM |

‘610C Y2tew LE AQ
SWAI o4 se jjom
Se UOM2NIISUoD
SAISUIUL INOCE
ybnoiyy uoneaid
qol pue Aujigeure
-SNS [EIUSUIUOIIAUD
‘U0I1dNIISUOD Ul
K13jeS pue yijeay
21e10di0dUl 01
sowulelbold 3g
JO B|NDLIND 3y}
buibueyd uo
pabebus suonnis
-Ul DIUSPeIR OM |

'8L0C YoIeW L€ Aq
SWAI 94l se Jjom
Se uoI1dNIISUOD
SAISUSIUL INOge|
ybnoJyy uonean
qgol pue Aujigeutey
-SNS [PIUSWUOIIAUD
‘U0oIIdNJIISUOD Ul
K194€S pUE Yijeay
21e10dI0dUl 01
sswwelsboid 3g
JO BINDLIND 3y}
puibueyd uo
pabebus suonns
-Ul DIUSpeIE OM |

L10C Y2IeN LE
Ag swai sy pue
‘U0I1dNJISUOD Ul
K194eS pue yiesy
21eJ0dJodul 01
sabueyd pue SMmalA
-3J B|NdIIND 39 UO
uoneuswadull
YIOMAWIRI) Y} UO
(VOW) 1UusWaa1by
JO WNPURIOWDI

9L0C YewW LE
Aq ejnoLInd

39 UurSWai se [jom
Se UOol15NJISuod
SAISUSIUI INOQE|
ybnolyy uonean
gofl pue Axjgeurey
-SNS [PIUSWUOIIAUD
‘UoIIdNIISUOD Ul
K19jeS pue yieay
21eJ0dI0dUl 01 S9N
-llepoul uo pado
-|9ASP YJoMaUlel

0z/610¢C

61/8L0¢C

8L/£10C

L1/910C
aduew.oysad
palipneun

91/S10¢C

SL/¥L0T

rL/€Loc

€L/zioc

‘SWAI se Jlom

S UO[1DNJISUod
SAISUSIUI INOQE)
ybnoiyy uonean
qgol pue Aujigeurey
-SNS [PIUSUWIUOIIAUD
‘U0I1dNJISUOD Ul
K194eS pue yieay
4O saNssI Apoquud
1Byl BjNdLIND
dlulspede 39

aAnda(qo c1bajens

s3abae) wia-wnipap

pajewnsy @>uew.oyi9d pajewnsy

"SI 9Y3 PUB UOIIDNIISUOD SAISUSIUL INOQE|
ybnouy1 uonesid qof ‘AujIgeureIsns [PIUSWUOIIAUS ‘UOIIONIISUOD Ul A194eS PUB Y1|eay JO SINSSI Apoquls eyl sauweiboid gdd pue ejndiund diwspede 39 :saanafqo s163jess

JUSWIUISAOD) JO $31ILIOLIA DILIOUODS pUB [eIusWdoRAap a3 01 aAIsUCdsal sl eyl 39 v ;jeob d16a3ens

S3I}110LId pUe S31J1|0d JUBWUIIA0D :G dwwesbo.id

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18

Page 52



‘00 YPIew Le
Aq Abarens
uoneullojsuel|
539D Wiojul 01
pPa1oNpuod 103(0id
424easal 3UQ

‘6LOC Y2IEN LE
Aq Aba1ens
uopewlojsuel|
5,390 Wlojul 01
pa1oNpuUOod 19(0id
424easai auQ

BLOC Y2IBN LE

Aq 9onoeud
159 UOI1eWIO}
-suel| uo Apnis
puppew youag

ERESE
JO uonewIojsuRl|
uo Apnis auljaseg

‘ABa1ens uon
-eudlojsuel] s3gd
ulojul

01 suodal ydieasal
Jo JlaquinN

"B[No1IND 39
Ul 9bpamouy mau
a1elodiodul 03 ued

uoneluswa|dwi

"B[N21IND 39
Ul 9B6pajmouy mau
91ejodiodul 03 ued

uopeluawdw|

'8L0T Yoie L€ Aq
B[ND1IND DUapede
39 Ol SWdI =41
PUE UO[1DNIISUOD
SAISUSIUI INOQe)
‘AMljigeuleIsns
‘A194eS pue yijeay
a1ejodiodul 01 ueld
uoneluswa|dw|

£10T Yore L€
Agq sal

941 pue ‘uondnis
-uod ul A194es pue
Yijeay a1esodiodul
01 sabueyd pue
SM3IADJ BJNDLLIND
39 Uo uoneIUSW
-9|dull yiomaulely
941 U0 YO

9L0C YaIew Le
AQ e|nouInd

3g urSIar o4k
pUe UOMNIISUOD
SAISUIUL INOQe)
ybnoiyy uoneasd
gol ‘Ayjigeuleisns
[PIUSWIUOIIAUD
‘UOI3DONJISUOD U
K194eS pUe Yyijeay
91eJ0dI0dUl 01 53N
-llepow uo pado
-[9ASP SJoMaWIeIS

0zZ/610¢C

61/8L0C

8L/£10T

L1/910C
dxuew.oj

9L/S10¢C

SL/yLoT

rL/€L0T

‘0C0T Y2IleN L

AQ WN|N2IND 11943
Ul UodNIISUOD
SAISUSIUI INOQe)
ybnoiyy uoneaid
gof pue Aujiqeurel
-SNS [PIUSWUOIIAUD
‘UOIIDNJISUOD Ul A)
-9JES pue yijeay uo
S3aNss| Jo abeIanod
31enbape spnjpul
sawwelboid
Jlulapede 39 |je
1Byl 2INSU3 O]

1ob.e)

"B[NDLIND
39 Ul abpajmouy
mau buneiodiodul
sue|d uoneusw
-9jdwi Jo JlsquunN

Page 53

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18

sy}ab.e) wa)-wnipap duew.0413d [en)dy/payipny ue|d d163re.)s

-19d pajewnys3y J0}edipul 3dUeW.04I3d

02/61L0T — 81/Z1L0T 10} s}9h.ie) uLId) WNIpawW pue si0j}edipul 3dURWLIOIS :§ dwweibolid




‘sbulpuy yoJeasal

9U1 UO paseq 'uofew
-lojsuel] Joy sajdipund
92110e1d 159 UO suon
-epUSaWIWOD3I PajieIad

“ue|d 109foud

pue yo| panoidde
a1 Jad se ‘parsjdwod
Apnis ay1 Jo 7 9seyd

“ueld 109(0ud

pue yo| panoidde
oy Jad se ‘paisjduwod
Apnis ay1 Jo | aseyd

‘uofeIUSW
-9jdwi 104 panoidde pue
padojaasp ue|d 10904
pasodoid pue Yo

BLOCYIEW LE

Aq 9o10eid

1590 UOI1eUlIOjSUBI| UO
Apnis Bulyiew youag

Alla1enD

‘ABa1ei1s uoneuliojsuel |

539D wlojul 03 spodal
YDJeasal JO JOquInN

'810C Y2uew L¢ Aq
B[N21IND DIUapede 39
Ol WA By pue uon
-dNJISUOD SAISUIU| INOG
-e| ‘AlljigeuleIsNS ‘A1aes
pue yijeay a1ejodiodul
01 ue|d uoneiuawadw|

‘padojanap ueid uopel
-Uswia|dul 1jelp puodas

‘padojanap ueid uop
-eyuawaldull Jelp 1silq

‘padojansp
JuaWNOop 1daduo0)

'810T Y21ew Lg Aq
e|NDLIND Djuapede 39
Ol SN Y3 pue uon
-DNJISUOD SAISUSIUL N0
-e| ‘Aljigeureisns ‘A1a4es
pue yijeay a1ejodiodul
01 ue|d uoneiuswadw|

Yy

pag

syabue) Aj4a34enD

puz

IsL

8L/LL0C
39b.e) [enuuy

All21enD

pouiad Hunioday

“e|NdILUND 39

ul abps|mou mau buy
-1eiodiodul suejd uolel
-Uawiajdull Jo JaquinN

Jojedipul auewliojiad

81//10¢ 10} s)obae) A|1934enb pue siojedipul 3duew.0)13d :s dwwesboid

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18

Page 54



SOUTH AFRICAN
NATIO

LINKS TO OTHER PLANS

COUNCIL FOR THE BUILT ENVIRONMENT | Page 55



PART C: LINKS TO OTHER PLANS

National Development Plan CBE alignment to NDP

Chapter 3: Decent employment through inclusive economic Facilitate participation by the built environment professions in
growth. integrated development in the context of national goals.

Chapter 9: Skilled and capable workforce to support an inclusive | A transformed built environment with appropriate, adequate
growth path (improving education, training and innovation). skills and competencies, responsive to the country’s infrastruc-
ture delivery, operation and maintenance needs.

CBE has noted the Policy Statements of DPW and the Property Management Trading Entity (PMTE), who manages the
public sector property portfolio at DPW, as it commences the 2017/18 planning process, the third in the five-year electoral
cycle.

Links to the long-term infrastructure and other capital plans
CBE does not have any long-term infrastructure or capital spending plans.
Conditional grants

CBE does not receive any conditional grants.

Public-private partnerships

N/A.
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PART D: TECHNICAL INDICATORS

Programme 1: Administration

Strategic objective: To ensure that CBE has the necessary capacity and capability to support Government’s development

priorities within the BE.

Indicator Title
Short definition

Achieve a financially unqualified opinion.

There are different performance levels. A financially unqualified opinion with no find-
ings, commonly known as a clean audit opinion, is unqualified financial statements with
no reported audit findings, in respect of either reporting on predetermined objectives or
compliance with key legislation. CBE plans to work towards a clean audit status with an
unqualified opinion and no findings.

Purpose/importance

Audits help an organisation to achieve its goals and objectives by measuring its overall
performance and productivity, as detected in transactions and business records. Further,
an audit protects an organisation from financial misstatements and presenting a reliable
health picture of the organisation to National Treasury. Fraud protection is a benefit of
audits, achieved through internal controls that prevent and detect accounting irregular-
ities. Strengthening the financial integrity of an organisation through an audit reduces
the risk and the cost of capital.

Reporting cycle

Annual.

Desired performance

Unqualified Audit.

Indicator Responsibility

Chief Financial Officer/ Finance Manager.

Indicator Title
Short definition

Implemented ICT Governance processes, as per DPSA guidelines.

Enable and support CBE through governance policies.

Purpose/importance

Ensure compliance and alignment with DPSA's corporate governance.

Reporting cycle

Quarterly.

Desired performance

IT processes compliant with sound corporate governance.

Indicator Responsibility

Manager: Knowledge Management and Information Technology.

Short definition

Indicator Title Approved ICT Implementation Plan.

Enable and support CBE through Knowledge Management and ICT Systems, ensuring
95% up-time.

Purpose/importance

Support CBE to implement its mandate by ensuring a 95% up-time of IT services.

Reporting cycle

Quarterly.

Desired performance

95% network up-time.

Indicator Responsibility

Manager: Knowledge Management and Information Technology.

Programme 2: Skills for Infrastructure Delivery

Strategic objective: Drive and facilitate skills development and transformation within the BE.

Indicator Title

Number of high demand skills professions categories developed for SIPs.

Short definition

Skills development interventions to increase the number of BEPs to support SIPs.

Purpose/importance

SIPs form the core of Government'’s planned infrastructure delivery programme. BE skills
are at the centre of infrastructure delivery.

Reporting cycle

Quarterly.

Desired performance

Adequate number of BEPs to support SIPs, determined through an inclusive consulta-
tive process with DHET and the PICC.

Indicator Responsibility

Skills Development Practitioner.
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Indicator Title

Number of students enrolled in the Maths and Science support

programme.

Short definition

Initiatives and projects by stakeholders implementing the CBE Transformation Model
through Maths and Science support programmes in schools.

Purpose/importance

To improve the Maths and Science performance of learners from under resourced
schools, thereby empowering them to enter BE careers.

Reporting cycle

Quarterly.

Desired performance

Increasing number of PDIs and women within the BEPs.

Indicator Responsibility

Manager: Skills for Infrastructure Delivery.

Indicator Title

Number of candidates/BE graduates and interns placed for workplace

Short definition

training.

Implementation of the CBE Workplace Training Model.

Purpose/importance

BEPs must reflect appropriate quality and quantity to meet the planned infrastructure
delivery needs of the country.

Reporting cycle

Quarterly.

Desired performance

The practical work of BE candidates and interns is quality assured to comply with the
BEPCs competency framework for registration.

Indicator Responsibility

Manager: Transformation Programmes.

Indicator Title

Number of oversight reports of BEPCs’ Accreditation of BE Academic Pro-

Short definition

grammes.

Professional Councils are statutorily required to accredit BE programme in a five-year
cycle. The CBE's role is one of oversight, to ensure that the accreditation complies with
the prescripts, principles and requirements of DHET and CHE.

Purpose/importance

To ensure that institutions offer accredited BE programmes to maintain high standards
of education of BEPs.

Reporting cycle

Quarterly.

Desired performance

All BE programmes are accredited.

Indicator Responsibility

Manager: Skills for Infrastructure Delivery.

Indicator Title

Number of municipal, provincial and national departments and SOEs

supported on their BE technical capacity based on the researched
initiatives.

Short definition

To provide Government with research and advisory services on measures to strengthen
the technical capacity at municipal, provincial and national levels. The intended out-
come is to increase the number and quality of BEPs employed to undertake infrastruc-
ture and service delivery.

Purpose/importance

Sections 4 a, d and e of the Act impels the CBE to:

Advise Government on BE priority matters identified in the MTSF and NDP; and

Provide information and knowledge management resources for the BE to inform
Government’s policy on an annual basis.

Parallel to this enactment, is a dynamic and changing BE sector that requires regulatory
intelligence to inform Government'’s planning and infrastructure investment.

Reporting cycle

Quarterly.

Desired performance

Research of a scholarly nature that is peer reviewed by a panel of experts and owned by
stakeholders through an inclusive, consultative process.

Indicator Responsibility

Manager: Skills for Infrastructure Delivery.
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Programme 3: Built Environment Research, Information and Advisory

Strategic objective: To provide informed and researched advice to Government on BE priority matters identified in the

2014 MTSF.

Indicator Title

Number of Research projects on BE skills development initiatives.

Short definition To provide research support to the BE skills development initiatives and to advice the Minister
and the built environment sector.
Purpose/importance Sections 4 and and e of the Act impels the CBE to:

Advise Government on BE priority matters identified in the MTSF and NDP; and

Provide information and knowledge management resources for the BE to inform Govern-
ment’s policy on an annual basis.

Reporting cycle

Quarterly.

Desired performance

Research of a scholarly nature, that is peer reviewed by a panel of experts, and owned by
stakeholders through an inclusive, consultative process.

Indicator Responsibility

Manager: Research and Policy.

Programme 4: Regulation and Oversight of six BEPCs

Strategic objective: To act as an appeal body on matters of law referred to it in terms of legislation regulating the BEPs,

and to promote and ensure high standards of professional ethics and conduct within the BE.

Indicator Title

All appeals submitted to CBE by persons aggrieved by decisions on BEPCs are

finalised within the statutory 60 days from lodgement.

Short definition

Any person aggrieved by a decision of any BEPC may, in terms of the CBE Act, 43 of 2000,
appeal to the CBE.

Purpose/importance

The appeal mechanism enhances administrative justice and accountability by BEPCs.

Reporting cycle

Quarterly.

Desired performance

The CBE's Appeal Committee must decide on an appeal within 60 days of its lodgement.

Indicator Responsibility

Manager: Regulations and Legal Services.

Indicator Title

Implementation report on the IDoW Action Plan.

Short definition The BEPCs legislations allows them to restrict the provision of professional services on de-
lineated scopes of work to registered BEPs in a specified registration category in the public
interest

Purpose/importance In terms of Section 20(2) of the CBE Act, 43 of 2000, the CBE must, after consultation with

the CC and in consultation with the BEPCs, identify the scope of work for every category
of registered persons.

In the public interest, identified work should only be performed by registered persons
whose competence and qualifications have been assessed prior to registration.

Reporting cycle

Quarterly.

Desired performance

IDoW is developed and agreed to on a widely consultative basis.

Indicator Responsibility

Manager: Regulations and Legal Services.
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Indicator Title Reviewed Corporate Governance Framework approved by Council.

Short definition

Section 3 (f) of the CBE Act impels it to promote sound governance of the BEPCs. In accor-
dance with this mandate, a Corporate Governance Framework was developed to assist BEPCs
in enhancing good governance in their operations.

Purpose/importance

To enhance corporate governance within the six BEPCs.

Reporting cycle

Quarterly.

Desired performance

BEPCs comply with principles of corporate governance.

Indicator Responsibility

Manager: Regulations and Legal Services.

Indicator Title

Implementation programmes to align the six BEPCs with the Ministerial ap-

proved BE policy frameworks.

Short definition

BEPCs on how to institutionalise the policy frameworks developed by the CBE and DPW.

Purpose/importance

The CBE Act mandates it to ensure the uniform application of norms and guidelines by the
BEPCs for the BEPs.

Reporting cycle

Quarterly.

Desired performance

BEPCs implement the CBE policy frameworks.

Indicator Responsibility

Manager: Regulations and Legal Services.

Short definition

Indicator Title Implementation of the PFMA workshop outcomes.

The consideration of the applicability of the PFMA as a mechanism to enhance governance in
the BEPCs.

Purpose/importance

BEPCs are, in the public interest, required to maintain proper levels of governance.

Reporting cycle

Quarterly.

Desired performance

The PFMA as a mechanism to enhance governance of BEPCs assessed.

Indicator Responsibility

Manager: Regulations and Legal Services.

Indicator Title

Number of Strategic Plans, APPs and Annual Reports of the six BEPCs submitted

to CBE and DPW.

Short definition

BEPCs align with Government-wide financial and performance planning frameworks and
objectives.

Purpose/importance

This project seeks to ensure that the six BEPCs, on their path to compliance with the PFMA, are
also compliant with the statutory requirements of Government-wide budgeting, planning and
reporting.

Reporting cycle

Quarterly.

Desired performance

The Strategic Plans, APPs and Annual Reports of the BEPCs comply with statutory requirements,
and align with those of CBE and DPW.

Indicator Responsibility

Manager: Strategic Planning, Monitoring and Evaluation.
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Programme 5: Government Policies and Priorities

Strategic objective: BE academic curricula and CPD programmes that embody the following elements:

«  Health and safety in construction;
« Environmental sustainability;
«  Job creation through labour intensive construction; and

- The IDMS and the SIPDM.

Indicator Title Number of implementation plans incorporating new knowledge in BE

curricula.

Short definition The academic curricula of all BE programmes are to include adequate coverage of health
and safety issues, environmental sustainability issues in order to protect the public, labour
intensive construction issues, and IDMS to facilitate efficient Government infrastructure de-
livery and its desired impact on job creation, poverty alleviation and economic development
during the reporting period and onwards, as changes are accepted by institutions of learn-
ing.

Purpose/importance The curricula of BE education programmes influence BEPs knowledge of infrastructure de-
sign and its health and safety performance, environmental sustainability performance, in or-
der to protect the public against adverse outcomes; labour intensive construction methods
to increase the labour absorbing capacity of infrastructure development will contribute to
job creation, poverty alleviation and economic development. The academic curricula of all
BE programmes are to include adequate coverage of the IDMS to facilitate efficient Govern-
ment infrastructure delivery and its desired impact on job creation, poverty alleviation and
economic development.

Reporting cycle Quarterly.

Desired performance Health and safety, environmental sustainability, labour intensive construction and the IDMS
form part of the curricula of BE programmes.

Indicator Responsibility Manager: Research and Policy.
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Annexure A.

Amend CBE Strategic Plan 2015/16 to 2019/20 - Programmes

The composition of the Programmes has changed. The Administration component from the former Programme 1
(Government Policies and Priorities) now stands alone in a‘revised’ Programme 1. The Government Policies and Priorities
component of the former Programme 1 now stands alone in a‘new’Programme 5. Programmes 2, 3 and 4 remain as they
were. Therefore, the revised Programmes are:

Programme 1: Administration

Programme 2: Skills for Infrastructure Delivery

Programme 3: Built Environment Research, Information and Advisory
Programme 4: Regulation and Oversight of six BEPCs

Programme 5: Government Policies and Priorities

Programme 1: Administration

Strategic goal: Provide support to CBE, thus contributing directly and indirectly to the delivery of all strategic outcome-
oriented goals of the CBE.

Strategic objective: To ensure that CBE has the necessary capacity and capability to support Government’s development
priorities within the BE.

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18 Page 63



‘610C Ya1eN L€ 1O}
‘sbulpuy buniodal
dsoueuwllopad pue
[eIDUBUY [BlIS}BW

‘8LOC Y2IEW L€
1o} 'sbuipuy
[elDUeUY [elID1eW

‘Jodal pne
uead e Uleigo
01 suole|nbal

pue sme| 0}
3ouel|dwod pue
S|0U0D [eDUBUY
‘suonelado Jo

"020C Y21e L€ Ou yum 1odai ou yum ‘wodalr | “£ 107 Y2 LE Aq Juswiabeuew ‘KBares
Joj1pne uea) | upne payljenbun | upne payllenbun | upne payljenbun JusPYyg 1pne ues
‘0C0C Y2Iew L€
Aq ueld 1Dl /10T YR LE
JO uoneuswsdw| AQ awin-dn
ay1 jo dewpeoy 9656 2INSUS O}
Juswanolduw| ‘610C Y2Je L€ ‘810T Y2Ie L€ SUIDISAS JDAIDS “ueld
snonupuod | Ag psuswajdwl | Aq patuswajdull pue YI0MIdU 2w uoleuswa|dul
padojara ue|d 10| ueld 1Dl painbyuoday -dn y10MmI1aU 956 12| paroiddy
L10C YN LE
Aq

Abarens || sy jo
uopeluswa|dwi

6LOC YW LE BLOC Y2IBN LE pue’[D]jo
‘0707 Y2Ie LE | Ag pawswsidwi | Aq paiuswiajdul 9oUBUIRA0D
AQ 92UBUISAOD) || | “omawield L2104 | “Jlomawiel Ad1jod 91eljodiod
Jo uoneuswa|duwl | 1D} JO 9URUISAOCD | | D JO 9DUBUISAOD VSdd 241 yum
3y} Jo dewpeol a1eio0diod) a1e10diod Soueldwod
ASEINVEYNI e [V0]] VSdQ Yyum aul| VSdd yum auy| Ul SIomaulel
SNONUIUOD Ul iomauiel Ul SlIomauel 9OUBUJRA0D
padojanag 9OUBUISAOD) || 9OUBUIRAOD) || 11 padojena

0zZ/610C 61/8L0C 8L/L10T LL/910C 9L/S10T SL/yLoT rL/€L0T

s)ob.e) wis)-wnipay S>ueuLiojlad duew.oj1ad [enydy/payipny
. pajewis3 .

ERISEVIEYNel}
91e10dI0d puUnos
yum uelduwod
s9ss9004d ||

jobie)
ue|d d16ajeas

'saulepInb vsda
J1ad se sassadoud

9OUBUIDAOD) | D]
pajuswa|dw|

103edIpul 3dueW.10413d

02/6L0Z — 8L/Z10T 10} s)2h4e) Wwid) WnIpaw pue siojedipul 3dULWLIOIS : L dwweibolid

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18

Page 64



‘sbulpuy [eidueuy
[BLI91BW OU YUM ‘Hodal

‘sbulpuy ay3 Jo
%001 104 sbutpuy ypne
s,Jeak Jold ssalppe 01

‘sbuipuy ay3
40 960 104 sbulpuy ipne
S, eak Joud ssalppe 01

"L1/910C 10}

1pne paylenbun | sueid uonoe Juswajdw| | suejd uopde yusws|dw| 1obieyoN | 1odal ipne payiienbun A|J91enD ‘ABarens ypne uesD
“ue|d A19A0d9Y J21sesiq
1140 uoneusws|du
pue spelbdn Ny 104
‘ue|d A19A0d9Y "2JN1oNJISeUl sjesodold 10} 15onbay '810C YaIew L€ Aq “ue|d uonejuswa|duwi
‘paruswa|dul ueid | D] | J91sesIq || paruswa|dw| NV papelbdn 21BN[eAS PUB aNSS| | pajuswa|dwi ue|d | D Alo1enD 1Dl panroiddy

‘pa1usWId|dwl ‘Ad1j0d
1D JO 9DUBUISAOD
91e10d10D) YSda Yum
Qul| Ul lomaudeld
SJUBUISAOD) ||

119400
UO paseq ‘@durUISA0D)

1140 sease Ayuoud ayy
JO uoneusw(dwi ay

‘(ueld A19n0D2Y J915eSIA)
G 118400 U0 paseq
“JJoMawlel{ 9DURUISAOD)
1140 sease Ayuoud ayy
4O uoneuswadwi ay

‘JusaWabeury

39D 01 9pInS
uoleuawa|dwy sy pue
AD110d 22UPUIDAOD) ||
3U1 JO SUOIIBIUSSId

BLOC Y2IeN LE

AQ parusuwa|dwil
“piomaudel A21104
1D JO 9DUBUIDAOD
21e10d10D) YSdQ Yum
Qul| Ul YJomaudeld
SJUBUISAOD) ||

Y

pag

syabue) Aj4334enD

puz

IsL

8L/L10C
39b.e) jenuuy

AjJ21enD

pouad Hunioday

‘saullepInb ysdg 4ad se
$955920.4d 9OUBUISAOD)
12| pauswadul

dojedipul auewiojiad

81//10T 10} s}abae) Aj1331enb pue siojedipul 2@>uew.0413d

Page 65

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18



References

1. http://www.tradingeconomics.com/south-africa/forecast
2. Creamer Media (2016).

3. PwC (2015).

4. CIDB (2015a).

5. Windapo and Catell (2013).

6. PwC (2016).

7. Stats SA research report.

Page 66 COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18



Notes

COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18 Page 67



Notes

Page 68 COUNCIL FOR THE BUILT ENVIRONMENT | ANNUAL PERFORMANCE PLAN 2017/18



Contacts

Physical:

121 Muckleneuk Street

Cnr Middel Street and Florence Ribeiro Avenue
Nieuw Muckleneuk

Brooklyn

Pretoria

0027

Postal:
P.O. Box 915, Groenkloof
PRETORIA, 0027

Tel: +27 12 346 3985

Fax: +27 12 346 3986

E- mail: info@cbe.org.za, registrar@cbe.org.za
Website: www.cbe.org.za



