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Disclaimer

We welcome your comments and contribution to this publication. Views expressed in this newsletter, 
specifically in articles that profile other built environment stakeholders, are not necessarily those of the CBE. 

Email us on newsletter@cbe.org.za 
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Dear Reader
September not only marks the onset of spring and all things growth and rejuvenation, but it reminds us of our 
collective heritage as South Africans. Heritage Day on 24 September recognises and celebrates the cultural 
wealth of our nation. South Africans celebrate the day by acknowledging and respecting the cultural heritage of 
the many cultures that make up the population of South Africa. So, whether it’s your braai, pap or biryani day, we 
are in the same melting pot of cultures.

As promised in the last issue, we open this issue with coverage of CEO Priscilla Mdlalose’s interview with Creamer 
Media.

We welcome a new member on board the CBE family. Advocate Toto Fiduli recently took up the reins as Registrar 
at the South African Council for the Architectural Profession (SACAP).

The CBE Transformation Indaba is around the corner, on 9 and 10 October. Find out how it impacts on you as a 
built environment stakeholder.

Enjoy your read,

Evelyn Bramdeow
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Policy implementation a key challenge

CBE CEO Priscilla Mdlalose

Legislative body Council for the Built Environment 
(CBE) will host its third Transformation Indaba, 

themed Breaking the Barriers, to address the lacklustre 
implementation of transformation policies within the 
built environment professions.

The event will be held on October 9 and 10, at Diep in 
die Berg, in Pretoria.

 “Transformation policies are in place, but how do we 
expect transformation to occur if these policies are not 
implemented? If we want transformation for wom-
en – especially economically – the industry needs to 
provide adequate work opportunities for them, in 
compliance with policies and legislation,” CBE CEO  
Priscilla Mdlalose tells Engineering News.

She explains that the Indaba aims to investigate the 
transformation policies adopted by the sector and 
whether they are being implemented correctly or 
even at all. The Indaba will also address the concerns 
and challenges that the built environment sector fac-
es in fostering greater collaboration in terms of realis-
ing transformation.

The CBE, which reports directly to the Department 
of Public Works and Infrastructure, oversees six built 
environment professional membership councils – 

the Engineering Council of South Africa, the South 
African Council for the Architectural Profession, the 
South African Council for the Landscape Architectural 
Profession, the South African Council for Project and 
Construction Management Professions, the South Af-
rican Council for the Property Valuers Profession and 
the South African Council for the Quantity Surveying 
Profession.

Moreover, to recognise town planning as a key built 
environment profession, the CBE has recently signed 
a memorandum of understanding (MoU) with the 
South African Council for Planners to include it as a 
potential seventh subsidiary going forward.

Meanwhile, in February, the CBE indicated that only 
0.3% of registered professionals in the built environ-
ment – excluding the town planning profession – are 
female. However, these statistics also showed prog-
ress, as 25% of professional candidates in the sector 
are female.

Although this may seem as if it is a significant im-
provement, Mdlalose tempers this view, noting that 
there are many factors that might prevent female can-
didates in these specialisations from progressing to 
registered professionals, the most pertinent of which 
is finding employment.

30th August 2019 
By: Darren Parker

PRISCILLA MDLALOSE  
Men and women are equally 

capable but different
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“These candidates need to find employment to be-
come registered professionals. For them to do so, they 
need to be exposed to the work environment and 
mentorships that are aligned with the learning out-
comes required by the different professional councils,” 
she points out.

Mdlalose notes that the sluggish economy means that 
construction projects are few, and that this constric-
tion of opportunities creates a bottleneck through 
which not all 25% of the female candidates will nec-
essarily ‘pass through’.

“We need an enabling environment to allow for these 
candidates to become registered. This requires greater 
infrastructure spend from government. However, we 
also suffer from infrastructure underspend because 
there is a lack of professionals available to undertake 
certain projects. It is a complex situation.”

She adds that the private sector relies on the public 
sector to provide projects, but that the public sector, 
in turn, relies on the private sector to provide profes-
sionals.

“Government wants the private sector to transform, 
but the private sector needs enough work opportuni-
ties to implement this transformation. There needs to 
be more collaboration,” says Mdlalose.

She insists, however, that the public and private sec-
tors need to take responsibility for their respective 
roles in ensuring that policy implementation occurs.

Government, for example, needs to ensure that it ad-
heres to the proper timeframes for payment to avoid 
crippling private companies’ cash flows, while private 
companies need to ensure that their employees are 
properly registered professionals to ensure that quali-
ty standards are upheld.

The CBE uses several strategies to help minimise gen-
der disparity in the sector, with a focus on address-
ing the problem at grassroots level, including career 

awareness programmes, whereby built environment 
professions are marketed at schools, with an empha-
sis on piquing the interest of young girls.

“One of the major barriers to ensuring greater female 
participation is marketing, as advertisements for 
these kinds of professions are often geared towards 
males,” Mdlalose points out.

The CBE is also involved within exposing young learn-
ers to the built environment professions through 
a mathematics and science support programme, 
whereby selected learners – mostly female – are fund-
ed to improve their mathematics and science abilities.

It also runs a bursary programme when funds are 
available, with appropriate levels of female represen-
tation ensured in this programme. The CBE is partner-
ing with sector education and training authorities to 
secure funding for bursaries.

An MoU has also been signed between the CBE and 
online bursary crowdfunding programme Feenix 
Trust – founded by finance company Standard Bank – 
to ensure that more learners have access to bursaries, 
especially underprivileged females.

Mdlalose says another barrier is unfriendly working 
environments, which prevents many qualified women 
from maintaining or enhancing their careers.

She cites a lack of female-friendly ablution facilities 
at construction sites, a lack of appropriate personal 
protection equipment for women and a lack of under-
standing from the male-dominated culture towards 
uniquely female health challenges.

“Men and women may be equally capable of doing 
the work, but there is a difference between the gen-
ders. Therefore, the kind of support required differs,” 
she concludes. 

Policy implementation a key challenge (continued)
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Transformation

Indaba

TRANSFORMATION INDABA
“BREAKING THE BARRIERS”

9-10 October 2019
Diep in die Berg Conference Centre, Pretoria

The Council for the Built Environment (CBE) will host its third national Transformation 
Indaba on 9-10 October 2019 at the Diep in die Berg Conference Centre in Pretoria.  Public 
Works and Infrastructure Minister, Honourable Patricia de Lille and former Minister of 
Public Service and Administration, Adv Ngoako Ramatlhodi are expected to present the 
keynote addresses to the high-level stakeholders in attendance at the event. 

The theme for this year’s Indaba is “Breaking the Barriers”, which aligns with the President’s 
first priority area outlined in SONA - economic transformation and job creation by the 
sector.  Transformation of the sector is heavily reliant on healthy economic growth and 
enabling policy instruments. 

WHY A TRANSFORMATION INDABA?
South Africa’s unique diversity calls for transformation to be mobilised to include 
previously disadvantaged groups to make us a truly representative and progressive 
society. Addressing transformation generically is complex enough, never mind 
tackling transformational issues in a particular sector such as the built environment 
(building and construction) – one where certain stereotypes are rife such as it is 
male dominated; only those capable of hard manual labour will succeed etc.
The CBE, appointed to regulate the South African built environment sector, is 
tackling these transformation issues that impact all ordinary South Africans: 
• Regulatory Barriers - policy constraints and associated processes hindering 

transformation in the built environment 
• Skills Pipeline  -  the developmental phases of an individual from entering the 

formal school system to professional life 
• Professionalism - attracting and retaining registered professionals in the sector  
   

WHO ATTENDS?
The high profile national Transformation Indaba attracts stakeholders from all 
walks of the built environment – practising professionals, voluntary associations, 
government departments, industry, academia, Councils for the Built Environment 
Professions, and the private sector. 

Follow the Transformation Indaba on www.cbe.org.za and join 
the conversation on #CBEBreakingtheBarriers.
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Sketching the future

Background

Born and bred a North West lad, Adv Fiduli gave in to 
his passion for all things legal by graduating with his 
BA Law and LLB degrees from the University of Wit-
watersrand in 2005. Topping these with complemen-
tary qualifications in Corporate Governance, Money 
Laundering, Compliance Management and Forensic 
Investigative Auditing, he set off on his legal career 
at the Labour Court as an Associate to Judges. The 
Competition Commission was the next port of call 
where he solidified his extensive regulatory exper-
tise. He joined SACAP on 01 October 2013 as Head 
of the Legal and Compliance Department. Being true 
to his challenge-loving nature, on 01 August 2018 
he stepped up to the plate as Acting Registrar, until 
appointed permanently as the Registrar of SACAP on  
22 July 2019.

Hopes and ambition

Adv Fiduli’s hopes and ambitions are to see an ar-
chitectural profession that is transformed and serv-
ing the public in a sustainable built environment. A  
SACAP that promotes the highest standards to pro-
tect the public, maintains a reputable profession and 

fulfils its statutory mandate as prescribed by the archi-
tectural profession Act. 

Furthermore, he intends implementing processes 
and systems to regulate the architectural profession 
efficiently and effectively; to practice good corporate 
governance; to make decisions in line with approved 
policies and procedures; and to foster accountability, 
fairness, transparency, inclusive and effectiveness and 
efficiency.

Leadership

Team cohesion and alignment around a shared plan 
to achieve the vision and objectives of SACAP rank 
high in Adv Fiduli’s leadership style. Equally important 
is to build and sustain an inclusive, high-trust relation-
ship with Registered Persons, Voluntary Associations, 
the Department of Public Works and Infrastructure 
and all relevant stakeholders. 

No entity is an island, so Adv Fiduli hopes to promote 
liaison with other countries in the field of architectural 
training to provide for mutual recognition and create 
a mechanism for professionals registered in South Af-
rica to work seamlessly in other countries. 

Advocate Toto Jeremiah Fiduli has been appointed Registrar of the South African Council for the Architectural Profession (SACAP). 
We track the humble beginnings of this legal warrior as he outlines his plans for the organisation.
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Show me the Money
BEPEC  

SHOW ME 
THE MONEY 
WORKSHOP 

At Lynwood 
Conference Centre 

 
Theme: 

 
 

Overview 
on some of 

the  dti  
Incentives 

 
 
 
 

This event has been validated for
1 CPD credit in Category 1 (Validation 

No: BEPEC 20/05/2021

SPEAKER 
–

–
–

–

–
–

–

SME’s to raise their production/manufacturing 

–
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BOOKING FORM 2019
WORKSHOPS

Member : R  500 (VAT Excl) - Also applies to affiliation with the below marked councils.

Non-Member: R1300

Please indicate which event you would like to attend by a tick (✓) against the date.

Date: Venue: Event:

Thursday 03rd October Lynwood Conference Show me the Money Workshop

Tuesday 04 November March Lynwood Conference Show me the Projects Workshop

DELEGATE’S DETAILS

Designation:

First Name (As per ID):

Surname:

Company HR Contact:

Delegate’s E-mail Address

Delegate’s Cell Phone Number

COMPANY DETAILS

Member of: (Circle One) ILASA, ACPM, SAIA, CESA, ASAQS, CIDB, MBSA, BBCBE, SAFCEC

Company Name

Address

Vat Number

Accounts Contact

Accounts E-mail

Please return booking to sarah@bepec.co.za.

If you have any questions Sarah can be contacted on 012 362 0522.

Seats reserved after completion of booking form.

FOR OFFICE USE

Date :
Confirmation received: 

Yes /  No
VA:

Show me the Money (continued)


